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I. INTRODUCTION
Interest in migration issues in Qatar is driven in part by the relative size of the foreign
labor force in the Qatari population and by the sponsorship system (Kafala) which
governs the life and working conditions of every expatriate worker in the country. As a
result of the oil and natural gas boom of the 1970’s and as a response to a shortfall of
skilled workforce, Qatar and most of the Gulf Cooperation Council (GCC) countries have
been experiencing large inflows of migrant workers (expatriates and laborers) (Berrebi et
al. 2009; Kapiszewski, 2006). The foreign-born share of the population in these countries
is unprecedented in modern or historic context. In these gulf countries, foreign workers
represent a very important percentage of the total population and constitute the majority
of the labor force. In Qatar, the foreign labor force made up 92.3 percent of the Qatari
active population in 2007, and three years later in 2010, it represented 94 percent of that
population (QSA, 2010). Now that Qatar has won the bid to organize the FIFA Soccer
World Cup in the year 2022, plans to build all the facilities and infrastructure (housing,
hotels, roads, and the construction of nine new stadiums and the renewal of three
stadiums) associated with organizing such a worldwide event will call for allowing more
foreign workers in the country.
Surprisingly however, despite the size of the foreign labor force and the interactions
between foreign workers (white-collar and blue-collar workers) and Qatari nationals in
households, offices, and construction sites, very little research involving both migrant
workers and Qatari citizens has been done. Up to now, planners and policy makers have
had little reliable guidance as to what Qatari citizens think about the foreign labor force
present in Qatar. Scant literature has addressed these migration-related issues at the
local level that emphasizes the views of the citizens. Furthermore, there is a lack of
survey-based quantitative data on Qataris’ attitudes towards these migrant workers. The
existing literature, though qualitative and limited, has been focused on more general
issues of the GCC countries. It is this gap that the Qataris’ Attitudes Project (QAP) is
addressing by improving the understanding which is fundamental to the further
development of labor force policies, planning, and public services provision in Qatar.
The survey and this publication were made possible by the NPRP 4-583-5-083 grant from
the Qatar National Research Fund (a unit of Qatar Foundation). The analyses and views
expressed herein are solely the responsibility of the authors.
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II. QUALITY OF LIFE & GENERAL ECONOMIC SITUATION OF QATAR
Most Important Problems Facing Qatar and Qataris’ Neighborhoods
Traffic is the most important problem facing citizens of Qatar, according to 31 percent of
those interviewed. Issues related to migrant workers ranked second on the list, indicated
by 23 percent of those surveyed; inflation was the third most highly ranked problem,
according to 14 percent of them. One fifth of the respondents (21%) said there were no
important problems facing Qatar today. The full set of responses to this question is given
in the following table.
Table II-1: The Most Important Problems Facing Qatar Today*
Problems

Percentage

Traffic

31%

Migrant workers issues

23%

Inflation

14%

Infrastructure issues

8%

Education

6%

Employment, lack of jobs

4%

Social problems

3%

Lack of hospitals, health care

3%

Housing

2%

Population growth

2%

Presence of foreigners

2%

All other mentions of problems

4%

No problems in Qatar

21%

*The total exceeds 100% because some respondents mentioned
more than one problem.

There were few demographic differences among groups in the specification of problems
facing Qatar. Women were more likely than men to indicate that traffic is a problem, by
43 percent to 38 percent, as well as inflation (20% to 16%). Men were more likely than
women to indicate that infrastructure is a problem, by 14 percent to 8 percent.
Respondents who described themselves as very religious were more likely to indicate
that foreign workers were an important problem facing Qatar than those who described
themselves as somewhat religious, 33 percent compared to 27 percent. Among
wealthier Qataris (those earning QR 30,000 or more per month), thirteen percent were
more likely to indicate infrastructure issues as a problem, as opposed to only five percent
of those who were less well off.
The respondents were also asked about the most important problem facing their
neighborhood. Here, infrastructure issues rose to the top of the list, cited by 45 percent
2

of respondents. This was the same as the proportion of those who said there were no
problems facing their neighborhood. The second most cited problem was about issues
related to migrant workers, mentioned by 31 percent of respondents. One in seven
Qataris cited either traffic or social welfare issues as the most important problem facing
their neighborhood. With respect to the first mentioned problem (traffic), more prosperous
Qataris were more likely to mention it as a problem in their neighborhood than their less
prosperous counterparts, 17 percent compared to 9 percent.

Overall Quality of Life
Quality of Life Rated High Among Qataris
When asked to rate Qatar using a 10 point scale where 1 represents the worst possible
place and 10 represents the best possible place to live in, respondents reported a very
high average rating of 9.2 (see Figure II-1). With respect to the demographic
characteristics, very religious Qataris gave a higher average rating to Qatar as a place to
live (9.3) compared to their less religious counterparts (9.1). Apart from respondents’ selfreported religiosity, no additional significant differences were noted in the data based on
other demographic characteristics.
Figure II-1: Overall Quality of Life Ratings
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Significant Improvement in Quality of Life Compared to Two Years Ago
Using the same 10 point scale, respondents were asked to rate Qatar as a place to live
two years ago. Overall, Qataris reported a relatively lower average rating (8.4) compared
to their rating of the year 2012 (9.2) (see Figure II-1). These results indicate that Qataris
believed that their quality of life has improved significantly over the two years preceding
the survey. This is evident when looking at the percentage of Qataris who placed Qatar at
the top of the scale. In 2012, two thirds (66%) gave Qatar a score of 10 as a place to live,
while only two-fifths (40%) did so when asked about where the country stood two years
ago.
Age, marital status, presence of children and self-reported religiosity had an effect on
quality of life ratings in reference to the past two-year period. In general, older Qataris
were more likely to give better ratings to Qatar two years ago than younger Qataris were.
Moreover, separated, divorced and widowed Qataris as a group gave significantly higher
average ratings (8.8) compared to married (8.5) and never married Qataris (8.3).
Interestingly, Qataris with children were more likely to give better ratings than Qataris
who reported having no children (8.5 and 8.2, respectively). Similarly, higher ratings were
given to Qatar as a place to live by very religious (8.6) than less religious respondents
(8.3).

Further Quality of Life Improvement Expected in the Future
To shed some light on Qataris’ future expectations with respect to quality of life,
respondents were asked where on the 10 point scale Qatar will stand two years from
now. On average, Qataris gave high ratings to Qatar as a place to live (9.3) (see Figure
II-1). Such results reveal that Qataris hold positive expectations with regard to their
quality of life in the course of the next two years. More importantly, the percentage of
those who placed Qatar at the top of the 10 point scale was much higher when
respondents were asked about the future (76%).
When future ratings were analyzed in line with current ratings, interesting differences
were observed. More than half of Qataris (52%) gave Qatar maximum ratings (10) when
asked about the current survey time period as well as the next two years. Furthermore,
Qataris were optimistic about the future as slightly less than one-quarter of the
respondents (23%) gave significantly higher quality of life ratings for the next two years
compared to the present.
When the proportion of those who reported maximum current and future ratings was
excluded from the analysis, nearly three out of five Qataris (58%) reflected optimistic
views about the future of their quality of life in Qatar. Demographic characteristics such
as respondents’ marital status and age had a significant impact on respondents’ future
optimism. Compared to currently married Qataris, never married Qataris were
significantly more optimistic about the future of life quality (53% and 69%, respectively).
Similarly, respondents aged 30 or younger (65%) were more likely to be optimistic about
the future than were older respondents aged 45 and above (55%).
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Overall Economic Situation of Qatar
The Overwhelming Majority of Qataris Described the Current Economic Situation in
Qatar as Excellent
When asked to describe the current economic situation in their country, the vast majority
of Qataris (76%) reported that Qatar is in an “excellent” economic situation. While 1 out of
5 respondents (20%) described it as “good”, only 4 percent of those interviewed reported
that the current economic situation in Qatar is “fair” or “poor” (see Figure II-2).
Figure II-2: Overall Current Economic Situation of Qatar

3%

1%

20%

76%

Excellent

Good

Fair

Poor

No statistically significant differences were noted among respondents of different
demographic characteristics or family status. Monthly personal income and combined
monthly household income, however, had a significant impact on responses. “Excellent”
or “good” ratings of the current economic situation in Qatar were significantly higher
among respondents whose monthly personal income is QR20, 000 or more, as compared
to those who reported earning less than QR20, 000 per month (98% and 95%,
respectively). Similarly, Qataris whose combined monthly household income is QR30,000
or more (97%) were more likely to give “excellent” or “good” ratings to the current
economic situation than respondents whose combined household income is less than
QR30,000 (95%).

An Overwhelming Majority of Qataris Expect Future Improvement in Qatar’s
Economic Situation
Three quarters of those surveyed (76%) expected substantial improvement in Qatar’s
economic situation over the next two years, and only one in six (15%) reported that a little
improvement would occur in the future (see Figure II-3). On the other hand, few
respondents believed that Qatar’s economic situation would “remain the same,” and
fewer expected worse economic conditions to prevail over the course of the next two
years.
5

Figure II-3: Overall Economic Situation of Qatar 2 Years from Now
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Analysis of the current and expected future ratings of the economic conditions in Qatar
showed significant differences among subgroups of the Qatari population. The
respondents who described Qatar’s current economic situation as “excellent” or “good”
were significantly more likely to expect future improvement in Qatar’s economic
conditions than those who described it as “fair” or “poor” (see Figure II-4).
Figure II-4: Future Economic Situation of Qatar
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"Fair-poor" rating of current year economic situation

Age, personal income, and education also had a significant impact on the ratings. For
example, respondents aged 30-45 were less likely to expect an improvement in Qatar’s
economic conditions than younger (aged 30 years or less) and older respondents (age 45
and over) (88%, 92% and 93%, respectively). More interestingly, well-educated Qataris
(those who reported having an undergraduate degree or higher) were less likely to expect
a future economic improvement (87%) than those with secondary or post-secondary
education (92%) and others who have completed vocational education or less (95%).
Higher expectations for future economic improvement were observed among Qataris
whose monthly personal income is less than QR20,000 (94%) than those who reported
earning QR20,000 or more (89%).
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Overall Personal Financial Situation
Eight out of Ten Qataris Reported Their Personal Financial Situation to be Good or
Excellent
When asked to rate their current personal financial situation, over one-third of the
respondents (35%) reported it as “excellent,” and nearly one-half (49%) described their
current personal situation as “good.” Survey responses revealed that four percent of
Qataris were experiencing “poor” financial conditions at the time of the survey (see Figure
II-5).

Figure II-5: Overall Current Personal Financial Situation

Ratings of current personal financial situation varied considerably by the number of
domestic household employees. Overall, Qataris whose households contain a larger
number of domestic employees such as maids, cooks, nannies, drivers, and gardeners
gave significantly better ratings to their personal financial situation. For instance, Qataris
who reported having six or more domestic workers were significantly more likely to rate
their financial situation as “excellent or good” compared to others who had two or fewer
domestic workers at the time of the survey (92% and 80%, respectively). With respect to
gender and marital status, “excellent” and “good” ratings were significantly higher among
female respondents (88%) compared to their male counterparts (81%). Furthermore,
divorced, widowed and separated respondents combined were significantly more likely to
report “fair” or “poor” current personal financial situation (24%) than married (13%) and
never married respondents (18%).
The survey results also showed that Qataris who have completed an undergraduate
education or more (92%) were financially better off at the time of the survey than less
educated Qataris (differences ranged from 6 to 17 percentage points). Similarly,
employed Qataris (88%) were significantly more likely to rate their current personal
financial situation as “excellent” or “good” than their unemployed counterparts (82%).
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Similar patterns were observed in the data with respect to monthly personal and total
household income. For instance, respondents whose monthly personal income is
QR20,000 or more were significantly more likely to report an “excellent” or “good”
financial situation (91%) than respondents with a lower monthly income (80%). Also,
“excellent” or “good” ratings were significantly higher among Qataris whose monthly total
household income is QR30,000 or more (92%) than others whose monthly combined
household income is less than QR30,000 (71%).
The Majority of Qataris Reported That Their Current Personal Financial Situation is
Better Than It Was Two Years Ago
Compared to two years ago, 7 out of 10 Qataris (69%) indicated that they are currently in
a better financial situation. The rest of respondents either have been experiencing no
change (24%) or have undergone some negative fluctuations in their personal financial
conditions (7%) (see Figure II-6).
Figure II-6: Current Personal Financial Situation Compared to 2 Years Ago
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Further analysis of the data revealed some significant differences among respondents.
Interestingly, compared to very religious Qataris, somewhat religious Qataris were
significantly more likely to state that their current financial situation is the same or worse
than it was two years ago (27% and 34%, respectively). Moreover, Qataris aged 45 and
above were significantly more likely to state that they are in a better financial situation
compared to two years ago (72%) than younger respondents, aged 30 or less (66%).
Qataris who have completed an undergraduate education or more and those with
secondary or post-secondary education (73% and 70%, respectively) were more likely to
report a better financial situation compared to two years ago than respondents who have
completed a vocational education or less (63%). In addition, compared to two years ago,
employed Qataris (72%) were more likely to report that they are currently in a better
financial situation than their unemployed counterparts (66%).
Monthly personal income as well as monthly total household income had a significant
impact on survey responses. Compared to those who earn less than QR20,000 per
month, Qataris with a monthly income of QR20,000 or more were more likely to report
that their current financial situation is better than it was two years ago (65% and 76%,
8

respectively). Unsurprisingly, Qataris whose monthly total household income is less than
QR30,000 were more likely to report no improvement in their current financial situation
compared to two years ago than others with a monthly combined household income of
QR30,000 or more (37% and 27%).
Qataris Are Optimistic about Their Financial Future
The overwhelming majority of respondents (87%) think that their personal financial
situation will be better during the next two years. On the contrary, while few reported
negative expectations (2%), 1 in 9 Qataris expected no change at all (11%) (see Figure
11-7). Significant differences were observed in the data based on gender. Compared to
female respondents, males were less likely to expect improvement in their financial
situation over the next two years (88% and 84%, respectively).
Additionally, future financial expectations differed considerably by respondents’ current
year rating of their personal financial conditions (see Figure 11-8). Qataris who described
their financial situation as “excellent” or “good” (88%) at the time of the survey were more
likely to anticipate a better financial situation over the next two years than those who
reported a “fair” or “poor” financial situation (76%).
Figure II-7: Overall Personal Financial Situation 2 Years from Now
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Figure II-8: Future Personal Financial Situation
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III. QATARIS’ ATTITUDES TOWARDS THEIR COWORKERS AND
FRIENDS AND THEIR SENSE OF NETWORKING
Majority of Qataris have a Qatari Direct Supervisor
Qataris working full-time or part-time were asked about their attitudes towards their direct
supervisor. First, they were asked whether their direct supervisor was a Qatari or nonQatari. The overwhelming majority (89%) reported that their direct supervisor was a
Qatari, whereas 11 percent said that a non-Qatari was their direct supervisor (see Figure
III-1).
Figure III-1: Qataris’ Direct Supervisors

Non-Qatari
11%

Qatari
89%

On a follow-up question, Qataris with Qatari as direct supervisor were asked how much it
would bother them if their direct supervisor were a non-Qatari. Qataris with a non-Qatari
as their direct supervisor were asked whether it bothers them “a lot,” “a little,” or “not at
all” that their direct supervisor is a non-Qatari. Nearly one-third (32%) of Qataris said that
it would bother them “a lot” if their direct supervisor were not a Qatari and 22 percent said
it would bother them “a little.” The remainder of the respondents (46%) said that it would
not bother them at all. As for those Qataris with a non-Qatari direct supervisor, 19 percent
said that it bothers them “a lot” that their director supervisor is not a Qatari and 16
percent said it bothers them “a little.” However, the majority of the respondents (65%)
said that it does not bother them at all to have a non-Qatari as direct supervisor (see
Figure III-2 and Figure III-3).
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Figure III-2: Would it bother you if your
direct supervisor were a non-Qatari
(Supervisor is Qatari)

Figure III-3: Does it bother you that your
direct supervisor is a non-Qatari
(Supervisor is Non-Qatari)

A lot
19%
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Not at
all
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all
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A little
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Qataris Represent the Largest Group of Qataris’ Coworkers
Given the opportunity to provide more than one answer, Qataris were asked about the
nationalities of their coworkers. The vast majority of respondents (95%) indicated that
their coworkers were Qataris, followed by Arab (66%), Western (19%) and other
expatriate workers (12%) (see Figure III-4). Few selected Arab laborers (5%) or other
laborers (7%) as their coworkers. When asked which of these groups of workers describe
the majority of their coworkers, nearly three-quarters (72%) mentioned Qataris while 19
percent said that most of their coworkers were Arab expatriates. Fewer working Qataris
indicated that Western (4%) or other expatriates (4%) were the largest group of their
coworkers.
Figure III-4: Nationalities of Qataris’ Coworkers
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Majority of Qataris Meet With Their Coworkers Outside the Workplace
Overall, more than half (54%) of employed Qataris reported that they get together with
their coworkers at different places other than the workplace. Most of these gatherings
occur at restaurants (40%), at the respondents’ houses (36%) or at the coworkers’
houses (34%) (see Figure III-6) more than once a week (28%), once a week (25%), or
once or twice a month (26%). Fewer employed Qataris get together with their coworkers
on a daily basis (8%). The results also showed that nearly half (46%) of employed
Qataris do not get together with their coworkers at all (see Figure III-5).

Figure III-5: Getting Together With
Coworkers
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54%

Figure III-6: Places Where Coworkers Get Together

Other

19%

Sports clubs
Movie theaters

9%
5%

Parks
No
46%

12%

Restaurants

40%

At their houses

34%

At my house

36%

Qataris Represent the Largest Group of Qataris’ Friends
The overwhelming majority of the respondents (91%) said that the largest number of their
friends are Qataris, while 8 percent said Arabs and 1 percent said Western expatriates.
Figure III-7: Nationalities of Qataris’ Friends
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These respondents meet their friends in a Majlis, where Qataris usually gather with
friends and family on a daily basis. Overall, nearly half (48%) of the respondents said
that they attended Majlis regularly, and 52 percent said they did not do so. However,
attendance of Majlis varied significantly with respect to gender. Men are more likely to
attend Majlis on daily basis compared to women (57% and 39%, respectively). Overall,
slightly more than one-third (36%) of the respondents said they organize Majlis
gatherings on a regular basis (see Figure III-8 and Figure III-9).
Figure III-8: Do you attend any Majlis on a
regular basis?

Figure III-9: Do you organize Majlis
on a regular basis?
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36%

Yes
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No
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Qataris Believe Foreign Workers Contribute in Building the Country’s
Economy
Overall, Qatari nationals value the contribution of foreign workers to the development of
their country because of their help in building the country’s economy, hard work and
talents (see Table III-1). While an overwhelming majority of Qataris agreed that both
white-collar and blue-collar workers strengthen their country, they also agreed that the
number of these foreign workers puts a strain on the country’s health services (70% for
white-collar workers and 74% for blue-collar workers). Qataris were also asked about
their perceptions of the net contribution of foreign workers to the economy. Overall, more
than two-thirds of Qatari respondents (69%) thought that white-collar workers received
more social benefits and services than they contributed to the Qatari economy. This
percentage is significantly lower (56%) among Qataris who received the questions about
the blue-collar workers. When asked whether white-collar and blue-collar workers
contributed more to the Qatari economy than they received in social benefits and
services, 52 percent of Qatari respondents in both groups agreed with the statement (see
Table III-1).
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In addition, the respondents were asked whether they thought that white-collar and bluecollar workers take jobs away from Qatari citizens. Overall, the respondents agreed that
foreign workers take jobs away from Qataris. This percentage is significantly higher
among Qataris who received the questions about the white-collar workers (65%) than
among Qataris who received questions about the blue-collar workers (49%) (see Table
III-1). The overwhelming majority of respondents (82%) also believed that Qataris qualify
for these jobs.
Table III-1: Perceptions of Foreign Workers’ Contribution towards the Country’s Economy
Whitecollar
True

Bluecollar
True

“White-collar workers”/“Blue-collar workers” strengthen Qatar because they work hard.

84%

84%

“White-collar workers”/“Blue-collar workers” strengthen Qatar because they bring
talents.

78%

68%

“White-collar workers”/“Blue-collar workers” weaken Qatar because they take our
resources.

42%

48%

The number of “White-collar workers”/“Blue-collar workers” puts a strain on Qatar’s
health services.

70%

74%

“White-collar workers”/“Blue-collar workers” in Qatar help to build the country’s
economy.

89%

88%

“White-collar workers”/“Blue-collar workers” receive more social benefits and services
than they contribute to the Qatari economy.

69%

56%

“White-collar workers”/“Blue-collar workers” contribute more to the Qatari economy
than they receive social benefits and services.

52%

52%

“White-collar workers”/“Blue-collar workers” mostly take jobs away from Qatari citizens.

65%

49%

Questions

For Qataris, the Growing Number of Foreign Workers Threatens Traditional
Qatari Customs and Values
Qataris have different perceptions of foreign workers’ social and economic impacts on
Qatar. More than two-thirds of all respondents said it is true that white-collar workers and
blue-collar workers make Qatar open to new cultures. This percentage is significantly
higher among Qataris who received questions about the white-collar workers (86%) than
among those who received questions about the blue-collar workers (68%). About three
quarters of respondents in both groups also said it is true that the growing number of
white-collar and blue-collar workers threatens traditional Qatari customs and values (72%
for white-collar and 78% for blue-collar workers) (see Table III-2). This threat is thought to
be more associated with the growing number of non-Arab white-collar (83%) and bluecollar workers (82%) than with Arab white-collar workers (43%) and blue-collar workers
(47%) (Table III-2). Nearly half of the respondents in the white-collar group (42%) and
one-third of the respondents in the blue-collar group (32%) said that it is true that, in
general, the growing number of white-collar and blue-collar workers strengthens the
Qatari society (Table III-2).
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Table III-2: Perceptions of White-Collar Workers’ Contribution towards the Qatari
Society in General
Whitecollar

Bluecollar

Questions

True

True

“White-collar workers”/“Blue-collar workers” make Qatar open to new cultures.

86%

68%

The growing number of “White-collar workers”/“Blue-collar workers” threatens
traditional Qatari customs and values.

72%

78%

The growing number of Arab “White-collar workers”/“Blue-collar workers” threatens
traditional Qatari customs and values.

43%

47%

The growing number of non-Arab “White-collar workers”/“Blue-collar workers”
threatens traditional Qatari customs and values.

83%

82%

In general, the growing number of “White-collar workers”/“Blue-collar workers”
strengthens the Qatari society.

42%

32%

Overall, three quarters (75%) of the respondents strongly agree with the statement that
the “Qatari way of life needs to be protected against foreign influence” (see Figure III-10).
Figure III-10: Would you strongly agree, somewhat agree, somewhat disagree, or strongly
disagree that the Qatari way of life needs to be protected against foreign influence?
5%
5%
15%

Strongly agree
Somewhat agree
Somewhat disagree
75% Strongly disagree

For Qataris, Foreign Workers Increase Traffic Congestion in the Country
Even though few Qataris in both groups said it is true that foreign workers make Qatar a
worse place to live in (25% for white-collar and 32% for blue-collar workers) rather than a
better one (42% for white-collar and 36% for blue-collar workers), the majority of
respondents agreed that white-collar and blue-collar workers increase traffic congestion
in the country. This perception of the impact of foreign workers on traffic is consistent
across the groups of Qatari respondents who received questions about the white-collar
and blue-collar workers (93% for white collar workers and 95% for blue collar workers)
(see Table III-3 & Table III-4).
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Table III-3: Perceptions of White-Collar Workers’ Contribution towards the Overall Quality of
Life
Questions

True

White-collar workers increase traffic congestion in Qatar.

93%

Qatar is made a worse place to live by white-collar workers.

25%

Qatar is made a better place to live by white-collar workers.

42%

Table III-4: Perceptions of Blue-Collar Workers’ Contribution towards the Overall Quality of
Life
True

Questions
Blue-collar workers increase traffic congestion in Qatar.

95%

Qatar is made a worse place to live by blue-collar workers.

32%

Qatar is made a better place to live by blue-collar workers.

36%

Qataris Prefer Indians for Household Employees
Qatari nationals mentioned different nationalities when it came to their preferences for
household employees. Indians were the most preferred nationality for household drivers,
cooks, and maids, while Filipinos were the preferred nationality for nannies. These
preferences may reveal, to some extent, Qataris’ choices of whom they want their
children to spend time with. Of the different nationalities working as blue-collar workers,
Filipinos tend to be perceived as more fluent in English language. Despite the fact that
drivers, cooks, maids, and nannies are all household employees and spend time with
household members, nannies are the employees who spend most of their time with the
children.
Table III-5: Qataris’ Preferences of the Nationalities for Household Employees
Nationalities

Drivers

Cooks

Maids

Nannies

India

83%

74%

39%

22%

Philippines

2%

5%

27%

56%

Bangladesh

4%

5%

-

-

Sri Lanka

3%

4%

6%

3%

Indonesia

2%

5%

18%

12%

-

1%

6%

2%

1%

2%

-

2%

-

1%

-

-

4%

5%

4%

4%

Ethiopia
Egypt
Pakistan
Other
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Qataris Prefer Muslims for their Household Employees
Not surprisingly, Qataris prefer Muslim workers in all types of household employees.
However, nearly one in five Qataris said it does not matter to them whether their maids,
nannies, and drivers are Muslim (see Figure III-11).
Figure III-11: Qataris’ Preferences of Religion for Household Employees

Muslim

Non-Muslim

19%

17

80%

78%

77%

72%

It Doesn't Matter

18%

17%

16%

9%

6%

5%

4%

Maids

Nannies

Drivers

Cooks

IV. QATARIS’ ATTITUDES TOWARDS THE KAFALA SYSTEM AND
THEIR PERCEPTIONS OF FOREIGN WORKERS IN THE COUNTRY
The majority of Qataris think that the sponsorship system, or kafala, should be kept about
the same (58%) or changed to make the foreign workers more dependent on their
sponsors (30%). Few Qataris think that the system should be changed to make foreign
workers less dependent on their sponsors (7%) or totally eliminated (5%) (see Figure
IV-1). The kafala is the pervasive legal system governing migrant labor across the Gulf
Co-operation Council (GCC) countries of Bahrain, Kuwait, Oman, Qatar, Saudi Arabia
and the United Arab Emirates.
Figure IV-1: Do you think the sponsorship system or “kafala” should be changed to make
the foreign workers more dependent on their sponsor, less dependent on their sponsor,
kept about the same, or totally eliminated?

7%
5%

30%

Changed to make
workers MORE
dependent
Kept about the same

Totally eliminated

58%

Changed to make
workers LESS
dependent

There are Too Many Foreign Workers in the Country
Overall, nearly three quarters (74%) of Qatari respondents think that there are “too many”
foreign workers living in Qatar today and 22 percent think that the number of foreign
workers living in the country is “about the right number.” Only 4 percent indicated that
there are “too few” foreign workers living in the country (see Figure IV-2).
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Figure IV-2: Do you think there are too many, too few, or about the
right number of foreign workers living in Qatar today?
About the
right
number
22%
Too few
4%
Too many
74%

When asked about their opinions on the future influx of foreign workers, respondents
offered a far more accepting viewpoint. Less than half of Qataris said that the number of
new foreign workers allowed in the country should be reduced (42%). Among these
respondents, only 15 percent said the number of foreign workers should be reduced “a
lot” while the remaining 27 percent thought it should be reduced “a little.” Another 28
percent thought that the number of foreign workers should “remain the same.” Though
only 25 percent of Qataris thought the number of foreign workers should be increased,
that is still surprising given that only 4 percent had stated that there were too few
migrants in the present time. One-quarter of Qatari respondents (25%) think that the
number of foreign workers allowed in the country should be increased while 5 percent
said that they “do not care” (see Figure IV-3).

Figure IV-3: Do you think the number of new foreign workers allowed in
Qatar each year should be increased, remain the same, or reduced?

Increased a lot

12%

increased a little

13%

Remain the same

28%

Reduced a little

27%

Reduced a lot
Don't care
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15%
5%

Attitudes towards the Number of New Foreign Workers Allowed in the
Country
The survey instrument asked either of two versions of a follow-up question depending on
whether the respondents indicated that they believe the number of new foreign workers
allowed in Qatar each year should be increased, remain the same, or reduced.
Respondents who said the number of new foreign workers allowed in Qatar each year
should be increased were asked how many Arab, Asian, African white- or blue-collar
workers, or Western white-collar workers they believed Qatar should allow into the
country.
Respondents who said that the number of new foreign workers allowed in Qatar each
year should remain the same, be decreased, or indicated that they did not care were
read a statement about the large demand for foreign workers to host the 2022 FIFA
World Cup. They were then asked whether, keeping in mind this situation, they still held
the same view.

Qataris Favor Arab Workers
Regarding the first follow-up question on the nationality of foreign workers, Qataris seem
to favor Arab workers followed by Asians (see Figure IV-4). While almost all of these
respondents (99%) believe that Arab workers should be allowed to come to Qatar for
work, the corresponding numbers for Asian, African, or Western workers are 85 percent,
66 percent, and 78 percent, respectively. More than one-third of the respondents (38%)
thought that Qatar should allow “many” Arab workers to come to work in Qatar, in
contrast to the corresponding lower figures for Asian, African, or Western workers at 12
percent, 6 percent, and 10 percent, respectively (see Figure IV-4).
Figure IV-4: How many foreign workers do you think Qatar should allow
to come to work in Qatar?

Allow many

Allow some or a few

Allow none

73%
68%
61%

60%

38%

34%
22%
15%

12%

10%

6%
1%
Arab
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Asian

African

Western

Overall, three-quarters of the respondents (75%) think that the number of new foreign
workers allowed in Qatar each year should not be increased. These respondents who
were indifferent about the number or thought that it should remain the same or be
reduced were asked a follow-up question about whether they would still hold the same
position if Qatar needed additional manpower to build the infrastructure to prepare for the
FIFA 2022 World Cup. Despite the FIFA priming question, more than half of the
respondents in each category (“remain the same,” “be decreased” or “indifference”)
maintained their initial response. For example, 55 percent of the respondents who said
that the number of new migrant workers allowed in the country each year should remain
the same gave the same answer even after being reminded that Qatar would need the
additional workers for the 2022 FIFA commitment (see Figure IV-5).
Figure IV-5: Proportions who held the same negative or indifferent views about the
influx of new foreign workers even after being primed by the
statement that Qatar needs many foreign workers to prepare for the
2022 FIFA World Cup

Foreign Workers Increase Crime Rates
The overwhelming majority of respondents believed that foreign workers increase crime
rates in Qatar. Data presented in figure IV-6 indicate that Qataris were more likely to
agree that blue-collar workers increase crime rates than white-collar workers (93% and
83%, respectively).
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Figure IV-6: Do you strongly agree, somewhat agree, somewhat disagree, or strongly
disagree that foreign workers increase the crime rate?
Do you strongly agree, somewhat agree,
somewhat disagree, or strongly disagree that
BLUE-COLLAR workers increase the crime
rate?

Strongly agree

Somewhat agree

Somewhat disagree Strongly disagree
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Do you strongly agree, somewhat agree,
somewhat disagree, or strongly disagree
that WHITE-COLLAR workers increase the
crime
rate?

Strongly agree

Somewhat agree

Somewhat disagree Strongly disagree

V. SUMMARY OF METHODS
Sample Design
Sampling is the process of selecting a sample of individuals from the population in order
to conduct a survey. It plays a critical part in any survey process since the ability to make
any valid inference to the population which is the target of the investigation from the
sample depends upon a rigorous sample design. In the following, we discuss issues
related to the sampling design used in this survey.

Sampling Frame
In this survey, the target population includes people who live in residential housing units
in Qatar during the survey reference period. The target population excludes those who
live in institutions such as army barracks, hospitals, dormitories, or prisons. The
sampling frame was updated by SESRI in March-April 2011. In this frame, all housing
units in Qatar were listed with information about the housing address and information to
identify if residents in the housing units belong to Qatari, expatriate or labor migrant
population. Like other countries in the Arab Gulf region, there are two distinct groups of
populations in Qatar: the Qatari nationals and the non-Qatari migrants. The latter group
is itself composed of two distinct groups: the white-collar migrant workers, usually called
expatriates, and the blue-collar migrant workers, usually called labor migrants. In this
survey, the sampling frame is limited to Qatari nationals or citizens only.

Design
The State of Qatar is divided into seven administrative municipalities. Each municipality
contains a number of zones, and each zone is divided into several blocks. In the
sampling frame, there are 72 zones and 320 blocks in total. In this survey, housing units
in each municipality were ordered by geographic location in order to permit a well
distributed sampling of housing units in different areas, and then a systematic sample
was drawn. The basic idea of systematic sampling is to select housing units by taking
every kth unit in the frame, where k is called the sampling step which is the whole
number part of the ratio between the frame size and the sample size. The systematic
sampling produces a proportionate stratification as a block containing a given percentage
of Qatari housing units in the frame that would be represented by the same percentage of
the total number of sampled units. Also, the sample is divided into three equal groups in
order to better examine Qataris’ attitudes towards different groups of migrants.

Within Household Sampling
In this survey, only one person 18 years old or older in Qatari households is sampled at
random for the survey. This within household sampling ensures the representative nature
of the sample. If a proper sampling method is not used, the resulting sample will be
comprised of the “most willing” and “most readily available” persons. That is more likely to
include too many females, older adults, and those without employment since they are
more available and more disposed towards cooperating with a survey request. The
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survey in that case cannot be used to represent statistics at the person-level in the target
population. Kish and the last birthday method are the two most popular sampling used in
surveys around the world (e.g., World Health Survey, Gallup World Survey, Pew Global
Attitude Survey).
1

SESRI develops its own sampling method to fit the Islamic culture in Qatar. The method
can be summarized as follows. First, the interviewer asks the informant (the first
household adult contacted by interviewers) for the number of adults 18 years or older in
the household. Conditional on the answer to this question, different within-household
schemes are utilized:
•

Number of adults is 1: the informant is de facto selected to complete the
interview.

•

Number of adults is 2: randomly select between the informant and the
other adult.

•

Number of adults is 3: randomly select the informant 33 percent of the
time. If the informant is not selected, randomly select between the younger
and the older of the other two adults.

•

Number of adults is 4: randomly select the informant 25 percent of the
time. If the informant is not selected, randomly select between the
youngest, the oldest, and the second oldest among the other three adults.

•

Number of adults is 5 or more: ask the informant a second question about
the number of males in the household. Randomly sample either a male or
female. If the number of adults of the sampled sex is less than 4, apply the
selection method for 2 or 3 adult households. If the number is 4 or more,
ask the informant to list the names of all adults in the selected gender and
randomly choose one.

This sampling method yields a valid probability sample. All adult members in the
household have the same chance of being sampled, and the probability of selecting each
adult in the household is equal to the inverse of the number of adults regardless of the
household size. The informant is only asked to respond to questions that are relatively
simple, straightforward, and not intrusive. It is also a time-saving approach as most
households are only asked one or two questions.
Sample Size, Non-Response, and Sampling Error
In this survey, we ended up with a sample size of 5,019 Qatari households. The following
table shows the results of the last contact between interviewers and sampled housing
units and persons in the survey. The table indicates the type of responses received for
the sampled households.

1 Details of this method and its advantages over other methods can be found in Le, T. Kien, J. M. Brick, A.
Diop, D. Alemadi. 2013. “Within Household Sampling Conditioning on Household Size.” International Journal of
Public Opinion Research. Vol 25: 1.
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Table V-1: Sample Disposition Report

Disposition

Number

Completes

2,394

Not completes

2,625

Eligible

849

Ineligibles

1,068

Unknown eligibility

708

Raw response rate (RR1)

61%

Adjusted response rate (RR2)

63%

On the basis of Table V-1, response rates are calculated. We report two response rates.
First, the raw response rate which is the ratio between the number of completes and total
sample after excluding ineligibles:

where C is the number of completes, E

is the number of eligible responses, and UE is the number of unknown eligibility. Second,
the adjusted response rate which is
of eligibilities which is given by this expression

where e is the estimated proportion
where IE is the number of

ineligibles.
With the numbers of completes presented in table V-1, the maximum sampling error for a
percentage is +/- 2.3 percentage points. The calculation of this sampling error takes into
account the design effects (i.e., the effects from weighting and stratification). One
possible interpretation of sampling errors is: if the survey is conducted 100 times using
the exact same procedure, the survey estimate plus or minus the sampling error would
include the "true value" in 95 out of the 100 surveys. Note that the sampling error can be
calculated in this survey since the sample is based on a sampling scheme with known
probabilities. This feature of random sampling is an essential element that distinguishes
probability samples from other sampling methods, such as quota sampling or
convenience sampling.
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Weighting
The final weights in the data are constructed from three components: the base weights
reflecting the sample selection probabilities; the adjustment factors to account for the
non-response; and the calibration to make the survey results line up with the population
characteristics which are based on the last Census conducted in 2010. In addition, weight
trimming is also used since highly variable weights can introduce undesirable variability in
2
statistical estimates.

Base Weights
These weights are the inverse of the selection probabilities of the person in the sample.
Because of proportionate stratified sampling, each household in the sample is selfweighted. That means all housing units have the same chance of being selected and the
weights are given by this formula:
and
Where

is the base weight for the housing units,

is the probability of

selection, n is the sample size, and N is the number of housing units in the frame. The
weight for the selected person in the household is the above weight multiplied by the
number of eligible persons in the household:

where h is the number of eligible persons in the household

Adjustment Factors for Non-Response
If the responding and non-responding people are essentially similar with respect to the
key subjects of the investigation, the base weights can be adjusted to account for the
non-response by this formula:

2 Weight trimming can reduce variance but increase bias in the statistical estimates. Therefore, weight
trimming should only be applied to cases with very large values of weights. The goal is to reduce the overall
mean squared errors. Further details can be seen in this paper: Potter, F. (1990). A Study of Procedures to
Identify and Trim Extreme Sampling Weights. Proceedings of the Section on Survey Research Methods,
American Statistical Association, 1990, 225-230.
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where

is called the adjustment factor for non-response which is based on the

propensity that a person is likely to complete the survey.

3
P2 F

P

Weight Calibration
2B

The weights are also calibrated to make results consistent with the population estimates
based on the latest 2010 Census. This calibration can help reduce the effects of nonresponse and under-coverage from the sampling frame. SESRI uses a “raking” method
in the calibration to adjust the weights of the cases in the sample so that the proportions
of the adjusted weights on certain characteristics match the corresponding proportions for
the population.

Questionnaire Development and Survey Administration
23B

Questionnaire Development
24B

The questionnaire is designed to collect all necessary information related to Qataris’
attitudes towards foreign workers. The questionnaire was initially designed in English
and then translated into Arabic by professional translators. After translation, the Arabic
version is carefully checked by researchers who are fluent in both English and Arabic.
Next, the questionnaire is tested internally within SESRI. This allows the project team to
learn whether respondents are able to understand and answer the questions and to
identify important concerns that affect responses to the questions.
After making necessary changes to the questionnaire based on this internal pre-test, the
survey is programmed into a CAPI (Computer Assisted Personal Interviewing) system
using the BLAISE software. After debugging the program, a face-to-face pre-test on a
small number of randomly selected Qatari households is conducted. This pretest gives
valuable information to refine question wording, response categories, introductions,
transitions, interviewer instructions, and to adjust interview length. Based on this
information, the final version of the questionnaire is created and then programmed into
CAPI for the fieldwork.
Survey Administration
25B

The survey is administered in CAPI mode. CAPI is a computer assisted data collection
method for replacing paper-and-pen methods of survey data collection and is usually
conducted at the home or business of the respondent using a portable personal computer
such as a notebook or laptop.
Each interviewer receives an orientation to the CAPI system, participates in a training
program covering fundamentals of CAPI interviewing and standard protocols for

3 This weighting process is usually called propensity weighting. A good discussion of this process can be found
in Varedian M. and G. Forsman (2003), Comparing propensity score weighting with other weighting methods: A
case study on Web data” In Proceedings of the Section on Survey Statistics, American Statistical Association;
2003, CD-ROM
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administrating survey instruments, and practice time on the computers (laptops). During
the period of data collection, the management uses a monitoring system to ensure that
questions are asked appropriately and the answers are recorded accurately. In general,
interviewers are expected to:
•

Locate and enlist cooperation of respondents based on the sample and
geographic information system provided by the survey operations unit

•

Motivate respondents to do a good job

•

Clarify any confusion/concerns

•

Observe quality of responses

•

Conduct a good interview

SESRI is strongly committed to the idea that knowledge of interviewing techniques and
field procedures should be supplemented with the basics of survey research to reinforce
the necessity for quality data collection. This includes an on-going interviewer training, a
strong interviewer support during the field production, and an important monitoring
system and equipment that allow supervisors to monitor and evaluate interviewer
activities.
Data Management
After the data collection, all individual interviews are merged and saved in a single
BLAISE data file. This dataset is then cleaned, coded and saved in STATA format for
analysis. After weighting the final responses to adjust for probability of selection and nonresponse, the data is analyzed using STATA, statistical software for the social sciences,
where both univariate, bivariate and multivariate analyses are performed. Tables and
graphs are developed in Microsoft Excel and Word.
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Demographic Characteristics
Respondents were asked several questions about themselves and their households for a
better understanding of the sample and analysis of the data by personal and social
characteristic. Overall, the sample was almost equally split by gender, with males
representing 49 percent and females 51 percent of the total (Figure V-1).
Figure V-1: Gender

Female

Male

49%

51%

Overall, two-thirds of the sample respondents (67%) were between the age of 18 and 44
while those aged 45 and over represent the remaining one-third of the sample.
Respondents aged 18 to 34 represent nearly half of the sample (45%) while seniors (age
55 and over) represent 13 percent of the sample (see Figure V-2 ).
Figure V-2: Age Categories

18-24
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25-34
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35-44
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At the time of the survey, two-thirds of the respondents (67%) were married, while about
a quarter (26%) of them were never married. The remaining 7 percent were either
separated, divorced or widowed (see Figure V-3).

Figure V-3: Marital Status

Other
7%

Never
Married
26%
Married
67%

Furthermore, nine out of ten (90%) of the respondents who have been married at least
once have children. The average number of children under the age of 18 was about 3,
and the average number of children between the age of 6 to 12 was 1.

Employment Status
With regards to employment status, half (50%) of the respondents were employed, with
49 percent working full-time, and the remaining 1 percent employed on part-time basis.
The unemployed represented 6 percent of the respondents, while 42 percent were either
students (11%), housewives (17%) or retired (14%) (see Figure V-4:).
Figure V-4: Employment Status
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Respondents were also asked about their personal and household income. Information
from both questions shows the level of wealth among the Qatari population. More than
two-thirds of the sample (68%) said that their personal monthly income is more than QR
20,000, whereas 32 percent stated that it is below that amount. Of the respondents
whose personal monthly income is above QR 20,000, 50 percent said that they earn
QR25,000 to less than QR35,000, whereas of the group whose personal monthly income
is below QR20,000, nearly half (43%) reported an income between QR15,000 to less
than QR20,000.
With respect to household income, two thirds (66%) of the respondents reported that their
monthly household income is QR30,000 or more, and about three out of ten (34%)
reported it to be less than QR30,000. Of those respondents who reported having a
household income of more than QR30,000, about three quarters (72%) actually earn a
monthly household income of QR40,000 or more. Similarly, 70 percent of respondents
with a monthly household income of less than QR30,000 reported their monthly earnings
between QR15,000 to less than QR30,000.

Educational Status
With respect to education, respondents were asked to report their highest level of
education. As illustrated in Figure V-5, 53 percent of the respondents have completed a
primary or secondary level of education, whereas 41 percent obtained a post-secondary
or higher degree. Five percent of the overall sample never attended any school (Figure
V-5).
Figure V-5: Education Level
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Respondents who reported attaining a post-secondary and higher level of education were
asked about the university from which they obtained their degree. A total of 63 percent of
the respondents obtained their degree from Qatar University (59%) or other
universities/colleges inside Qatar (4%). Nearly one in five respondents (19%) received
their university degrees from an Arab university outside Qatar and 15 percent received it
from either an American or a British university. The rest of the respondents (4%) reported
that they obtained their degree from other universities (Figure V-6).
Figure V-6: University Type
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Religiosity
When asked about their religiosity, 49 percent of the respondents described themselves
as “very religious”, while the other half said that they are “somewhat religious” (See
Figure V-7).
Figure V-7: Religiosity
Very Religious

Somewhat
Religious
51%
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Household Employees
Qataris have different types of household employees, including maids, nannies, drivers,
cooks and gardeners. On average, Qataris have two maids and a driver. The least
common employees are gardeners followed by cooks and nannies (see Table V-2).

Table V-2: Average Number of Household Employees
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Labels

Mean

Median

Maids

1.9

2

Nannies

0.2

0

Drivers

1

1

Cooks

0.2

0

Gardeners

0.1

0

Split Sample Description
The survey instrument was divided into three sections including introductory questions,
attitude questions, and reactions to the “Kafala” or the sponsorship system. In order to
test directly and separately identify nationals’ attitudes towards both blue-collar and
white-collar workers, a split sample technique was included in the survey design. Qatari
respondents were randomly assigned to one of three different groups. The first group
received questions about blue-collar workers, the second one answered questions about
white-collar workers, while the third group was asked about both types of workers but not
the attitude questions. This split sample technique divided the sample into three equal
groups of 798 respondents. Overall, two-thirds of the sample were asked about their
attitudes towards either group of workers (white-collar or blue-collar workers), while the
remaining third was never asked questions in reference to these two groups of workers.
Table V-3 illustrates the demographic characteristics of these three sub-samples. Except
for age and number of household members, there were no significant differences
between the three sub-samples on the demographic variables.
Table V-3: Demographics of the Split Sample
Demographics

Sample1
(White collar)
%

Sample2
(Blue collar)
%

Sample3
(no attitudes
questions)
%

Gender
• Male
• Female
Average Age

48
52

48
52

51
49

37

39

38

Marital
•
•
•

67
27
6

70
23
7

66
28
6

Married
Never
Other

Children
• Having children
o Under 18
 6-12
 Under 6
Education
• Vocational or less
• Secondary and post-secondary
• Undergraduate and above

91
83
72
56

92
78
73
56

88
79
71
57

26
44
30

26
42
32

29
44
27

Employment

49

50

52

Household Income
•
Less than QR30,000
•
QR30,000 and more

36
64

34
66

32
68

34
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ﺟﺎﻣﻌﺔ ﻗﻁﺭ
ﺹ .ﺏ  ،2713 .ﺍﻟﺩﻭﺣﺔ ،ﻗﻁﺭ

ﻳﻌﺮﺽ ﻫﺬﺍ ﺍﻟﻤﻠﺨﺺ ﺍﻟﺘﻨﻔﻴﺬﻱ ﻧﺘﺎﺋﺞ ﻣﺴﺢ ﺍﺗﺠﺎﻫﺎﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻧﺤﻮ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﺬﻱ ﺃﺟﺮﺍﻩ ﻣﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ
ﺍﻟﻤﺴﺤﻴّﺔ ) (SESRIﺑﺠﺎﻣﻌﺔ ﻗﻄﺮ .ﻓﻲ ﻫﺬﺍ ﺍﻟﻤﺴﺢ ﺗﻢ ﻣﻘﺎﺑﻠﺔ ﻋﻴﻨﺔ ﻛﺒﻴﺮﺓ ﻭﻣﻤﺜﻠﺔ ﻣﻦ ﺍﻟﻤﻮﺍﻁﻨﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﺳﺌﻠﻮﺍ ﻋﺪﺩﺍً ﻣﻦ ﺍﻷﺳﺌﻠﺔ
ﺣﻮﻝ ﺍﺗﺠﺎﻫﺎﺗﻬﻢ ﻧﺤﻮ ﺍﻟﻤﻘﻴﻤﻴﻦ ﻭﺍﻟﻌﻤﺎﻝ ﺍﻟﻤﻮﺟﻮﺩﻳﻦ ﻓﻲ ﻗﻄﺮ .ﺗﻢ ﺗﺼﻤﻴﻢ ﺍﻟﻤﺴﺢ ﻭﺗﻄﺒﻴﻘﻪ ﻭﻓﻖ ﺃﻋﻠﻰ ﺍﻟﻤﻌﺎﻳﻴﺮ ﺍﻟﻌﻠﻤﻴﺔ ﻭﺍﻷﺧﻼﻗﻴﺔ ،ﻭﺗﻢ ﺍﻟﺘﺄﻛﻴﺪ
ﻟﻠﻤﺸﺎﺭﻛﻴﻦ ﻓﻲ ﺍﻟﻤﺴﺢ ﺃﻥ ﺇﺟﺎﺑﺎﺗﻬﻢ ﺳﺘﻌﺎﻣﻞ ﺑﺴﺮﻳﺔ ﺗﺎﻣﺔ ﻭﺃﻧﻬﺎ ﻟﻦ ﺗﻨﺸﺮ ﺇﻻ ﻓﻲ ﺻﻮﺭﺓ ﺇﺣﺼﺎءﺍﺕ ﻭﻟﻦ ﺗﺘﻢ ﺍﻹﺷﺎﺭﺓ ﺇﻟﻰ ﺍﻷﻓﺮﺍﺩ ﺍﻟﻤﺸﺎﺭﻛﻴﻦ
ﻓﻲ ﺍﻟﻤﺴﺢ ﻭﻻ ﻷﺳﻤﺎﺋﻬﻢ .ﻫﺬﺍ ﺍﻟﻤﺸﺮﻭﻉ ﻣﻤﻮﻝ ﻣﻦ ﻗﺒﻞ ﺑﺮﻧﺎﻣﺞ ﺍﻷﻭﻟﻮﻳﺎﺕ ﺍﻟﻮﻁﻨﻴﺔ ﻟﻠﺒﺤﺚ ﺍﻟﻌﻠﻤﻲ ) (NPRP 4-583-5-083ﺍﻟﺘﺎﺑﻊ
U

ﻟﻠﺼﻨﺪﻭﻕ ﺍﻟﻘﻄﺮﻱ ﻟﺮﻋﺎﻳﺔ ﺍﻟﺒﺤﺚ ﺍﻟﻌﻠﻤﻲ )ﻋﻀﻮ ﻓﻲ ﻣﺆﺳﺴﺔ ﻗﻄﺮ( .ﻛﻞ ﻣﺎ ﻳﺮﺩ ﻓﻲ ﻫﺬﺍ ﺍﻟﺘﻘﺮﻳﺮ ﻳﻘﻊ ﺗﺤﺖ ﺍﻟﻤﺴﺆﻭﻟﻴﺔ ﺍﻟﻜﺎﻣﻠﺔ ﻟﻠﻤﺆﻟﻔﻴﻦ.
U

ﻗﺎﻡ ﺑﺈﻋﺪﺍﺩ ﻫﺬﺍ ﺍﻟﺘﻘﺮﻳﺮ ﻛﻞ ﻣﻦ:
ﺍﻟﺪﻛﺘﻮﺭ /ﻋﺒﺪﷲ ﺩﻳﻮﺏ ،ﺭﺋﻴﺲ ﻗﺴﻢ ﺍﻟﺒﺤﻮﺙ ﺑﻤﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ،ﺟﺎﻣﻌﺔ ﻗﻄﺮ
ﺍﻟﺪﻛﺘﻮﺭ /ﻛﻴﻦ ﺗﺮﻧﺞ ﻟﻲ ،ﺑﺎﺣﺚ ﺭﺋﻴﺴﻲ ﺑﻤﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ،ﺟﺎﻣﻌﺔ ﻗﻄﺮ
ﺍﻟﺪﻛﺘﻮﺭ /ﻣﺤﻤﺪ ﺧﺎﻥ ،ﺑﺎﺣﺚ ﺭﺋﻴﺴﻲ ﺑﻤﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ،ﺟﺎﻣﻌﺔ ﻗﻄﺮ
ﺃ .ﺳﺎﺭﺓ ﻋﻠﻲ ﺃﺣﻤﺪ ﺯﻛﺮﻱ ،ﻣﺴﺎﻋﺪ ﺑﺎﺣﺚ ﺑﻤﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ،ﺟﺎﻣﻌﺔ ﻗﻄﺮ
ﺃ .ﻣﺤﻤﺪ ﺣﺴﻦ ﺍﻟﺴﺒﻴﻌﻲ ،ﻣﺴﺎﻋﺪ ﺑﺎﺣﺚ ﺑﻤﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ،ﺟﺎﻣﻌﺔ ﻗﻄﺮ
ﺃ .ﻛﻠﺜﻢ ﺧﻠﻴﻔﺔ ﺍﻟﺴﻮﻳﺪﻱ ،ﻣﺴﺎﻋﺪ ﺑﺎﺣﺚ ﺑﻤﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ،ﺟﺎﻣﻌﺔ ﻗﻄﺮ
ﺃ .ﺷﻤﺴﻴﺔ ﺍﻟﻌﻠﻲ ﻣﺼﻄﻔﻰ ،ﻣﺴﺎﻋﺪ ﺑﺎﺣﺚ ﺑﻤﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ،ﺟﺎﻣﻌﺔ ﻗﻄﺮ
ﺍﻟﺪﻛﺘﻮﺭ /ﺭﺍﻧﺪﺍﻝ ﻛﻮﻫﻦ ،ﻣﺪﻳﺮ ﺑﺮﻧﺎﻣﺞ ﺍﻟﺸﺆﻭﻥ ﺍﻟﺼﺤﻴﺔ ﺍﻟﻌﺎﻟﻤﻲ ،ﺟﺎﻣﻌﺔ ﺩﻧﻔﺮ
ﺍﻟﺪﻛﺘﻮﺭ /ﻣﺎﻳﻜﻞ ﺗﺮﻭﺟﻮﺕ ،ﺃﺳﺘﺎﺫ ﻓﻲ ﻣﺮﻛﺰ ﺍﻟﺪﺭﺍﺳﺎﺕ ﺍﻟﺴﻴﺎﺳﻴﺔ ،ﺟﺎﻣﻌﺔ ﻣﻴﺘﺸﻐﻦ

ii

iii
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ﺷﻜﺮ ﻭﺗﻘﺪﻳﺮ
ﻳﻌﺮﺽ ﻫﺬﺍ ﺍﻟﻤﻠﺨﺺ ﺍﻟﺘﻨﻔﻴﺬﻱ ﺍﻟﻨﺘﺎﺋﺞ ﺍﻟﺮﺋﻴﺴﻴﺔ ﻟﻤﺴﺢ
ﺍﺗﺠﺎﻫﺎﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻧﺤﻮ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﺬﻱ ﺗﻢ ﺇﺟﺮﺍﺅﻩ
ﺳﻨﺔ  2012ﻣﻦ ﻗﺒﻞ ﻣﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ
ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ) (SESRIﺑﺠﺎﻣﻌﺔ ﻗﻄﺮ .ﻳﺘﻘﺪﻡ
ﺍﻟﻤﻌﻬﺪ ﺑﺎﻟﺸﻜﺮ ﺍﻟﺠﺰﻳﻞ ﻟﻤﺌﺎﺕ ﺍﻟﻤﻮﺍﻁﻨﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ
ﺑﺬﻟﻮﺍ ﻭﻗﺘﻬﻢ ﺍﻟﺜﻤﻴﻦ ﻟﻺﺟﺎﺑﺔ ﻋﻦ ﺃﺳﺌﻠﺔ ﺗﻔﺼﻴﻠﻴﺔ ﺣﻮﻝ ﻋﺪﺩ
ﻣﻦ ﺍﻟﻤﻮﺍﺿﻴﻊ ﺍﻟﻬﺎﻣﺔ ،ﻭﺍﻟﺸﻜﺮ ﻛﺬﻟﻚ ﻟﻠﺒﺎﺣﺜﻴﻦ ﺍﻟﻤﻴﺪﺍﻧﻴﻴﻦ
ﺍﻟﺬﻳﻦ ﻗﺎﻣﻮﺍ ﺑﺈﺟﺮﺍء ﺍﻟﻤﻘﺎﺑﻼﺕ ﻭﻛﺬﻟﻚ ﺍﻟﻤﺸﺮﻓﻴﻦ.
ﻭﻗﺪ ﺍﺳﺘﻔﺎﺩ ﻣﺴﺢ ﺍﺗﺠﺎﻫﺎﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻟﻌﺎﻡ  2012ﻣﻦ
ﻓﺮﻳﻖ ﻗﻴﺎﺩﻱ ﻗﻮﻱ ﻭﻣﺘﻔﺎ ٍﻥ ،ﺣﻴﺚ ﺗﻠﻘﻰ ﺍﻟﻤﺸﺮﻭﻉ ﺩﻋﻤﺎ ً ﻻ
ﻣﺘﻨﺎﻫﻴﺎ ً ﻭﺗﻮﺟﻴﻬﺎﺕ ﻗﻴﻤﺔ ﻣﻦ ﺍﻟﺪﻛﺘﻮﺭﺓ ﺷﻴﺨﺔ ﻋﺒﺪﷲ
ﺍﻟﻤﺴﻨﺪ ،ﺭﺋﻴﺲ ﺟﺎﻣﻌﺔ ﻗﻄﺮ ،ﻭﺍﻟﺪﻛﺘﻮﺭ ﺩﺭﻭﻳﺶ ﺍﻟﻌﻤﺎﺩﻱ،
ﻣﺪﻳﺮ ﻣﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ.
ﺷﺎﺭﻙ ﻛﻞ ﻣﻦ ﺍﻟﺪﻛﺘﻮﺭ ﺭﺍﻧﺪﺍﻝ ﻛﻮﻫﻦ ﻭﺍﻟﺪﻛﺘﻮﺭ ﻛﻴﻦ ﻟﻲ
ﻭﺍﻟﺪﻛﺘﻮﺭ ﻣﺤﻤﺪ ﻧﻈﺎﻡ ﺧﺎﻥ ﻭﺍﻟﺪﻛﺘﻮﺭ ﻣﺎﻳﻜﻞ ﺗﺮﺍﺟﻮﺕ
ﻛﺒﺎﺣﺜﻴﻦ ﺭﺋﻴﺴﻴﻴﻦ ،ﻛﻤﺎ ﺳﺎﻫﻤﻮﺍ ﻓﻲ ﺗﻄﻮﻳﺮ ﻭﺗﺼﻤﻴﻢ
ﺍﻟﻤﺸﺮﻭﻉ ﻭﻓﻲ ﻛﺘﺎﺑﺔ ﻫﺬﺍ ﺍﻟﺘﻘﺮﻳﺮ .ﻗﺎﻡ ﺍﻟﺪﻛﺘﻮﺭ ﻛﻴﻦ ﺗﺮﻧﺞ
ﻟﻲ ﺑﺈﻋﺪﺍﺩ ﺍﻟﻌﻴﻨﺔ ﻭﺍﺧﺘﻴﺎﺭﻫﺎ ﻭﻭﺯﻥ ﺍﻟﺒﻴﺎﻧﺎﺕ ﺍﻟﻨﻬﺎﺋﻴﺔ.

ﻛﺎﻧﺖ ﻫﻨﺎﻙ ﺇﺳﻬﺎﻣﺎﺕ ﺃﺳﺎﺳﻴﺔ ﻷﺷﺨﺎﺹ ﻛﺎﻥ ﻟﻬﻢ ﺩﻭﺭ ﻛﺒﻴﺮ
ﻓﻲ ﺇﻧﺠﺎﺡ ﻣﺴﺢ ﺍﺗﺠﺎﻫﺎﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻟﻌﺎﻡ  2012ﻧﺬﻛﺮ ﻣﻨﻬﻢ
ﻣﺴﺎﻋﺪﻱ ﺍﻟﺒﺤﺚ ﻓﻲ ﻣﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ
ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ﺳﺎﺭﺓ ﺯﻛﺮﻱ ﻭﻣﺤﻤﺪ ﺍﻟﺴﺒﻴﻌﻲ ﻭﻛﻠﺜﻢ
ﺍﻟﺴﻮﻳﺪﻱ ﻭﺷﻤﺴﻴﺔ ﻣﺼﻄﻔﻰ ﺍﻟﺬﻳﻦ ﺳﺎﻋﺪﻭﺍ ﺍﻟﻔﺮﻳﻖ ﺍﻟﺒﺤﺜﻲ
ﻁﻮﺍﻝ ﻣﺮﺍﺣﻞ ﺍﻟﻤﺸﺮﻭﻉ ،ﻧﺸﻜﺮ ﻛﺬﻟﻚ ﻛﻞ ﻣﻦ ﺭﻳﻤﻮﻧﺪ
ﻭﻣﺤﻤﺪ ﺍﻟﺴﻠﻴﻄﻲ ﻋﻠﻰ ﺗﻘﺪﻳﻢ ﺍﻟﺪﻋﻢ ﺍﻹﺩﺍﺭﻱ ﻭﺍﻟﻠﻮﺟﺴﺘﻲ.
ﺍﻟﺪﻛﺘﻮﺭ ﺍﻟﻤﻐﻴﺮﺓ ﺍﻟﻌﻮﺽ ﻣﺪﻳﺮ ﺍﻟﻌﻤﻠﻴﺎﺕ ﺍﻟﻤﺴﺤﻴّﺔ ﺗﻮﻟﻰ
ﺗﻌﻴﻴﻦ ﺍﻷﺷﺨﺎﺹ ﺍﻟﺬﻳﻦ ﺃﺟﺮﻭﺍ ﺍﻟﻤﻘﺎﺑﻼﺕ ﻭﺗﺪﺭﻳﺒﻬﻢ ﻭﻛﺬﻟﻚ
ﺍﻹﺷﺮﺍﻑ ﻋﻠﻰ ﻋﻤﻠﻴﺔ ﺟﻤﻊ ﺍﻟﺒﻴﺎﻧﺎﺕ ،ﻛﻤﺎ ﺗﻮﻟﻰ ﺃﺧﺼﺎﺋﻴﻮ
ﺗﻜﻨﻮﻟﻮﺟﻴﺎ ﺍﻟﺒﺤﻮﺙ ﺍﻟﻤﺴﺤﻴّﺔ ﻋﺼﺎﻡ ﻋﺒﺪﺍﻟﺤﻤﻴﺪ ﻭﺃﻧﻴﺲ
ﻣﻴﻼﺩﻱ ﻛﺘﺎﺑﺔ ﻧﺺ ﺍﻟﺒﺮﻣﺠﺔ ﺍﻟﺨﺎﺹ ﺑﺠﻤﻊ ﺍﻟﺒﻴﺎﻧﺎﺕ
ﻭﺇﺩﺧﺎﻟﻬﺎ.
ﻳﺜﻤﻦ ﻣﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ
ﻭﻳﻘﺪﺭ ﻛﻞ ﻫﺬﻩ ﺍﻟﺠﻬﻮﺩ ﺍﻟﻤﺘﻤﻴﺰﺓ ﺍﻟﺘﻲ ﺑﺬﻟﻬﺎ ﻛﻞ ﻫﺆﻻء
ﺍﻷﻓﺮﺍﺩ ،ﻛﻤﺎ ﻳﺘﻘﺪﻡ ﺍﻟﻤﻌﻬﺪ ﺑﺎﻟﺸﻜﺮ ﺍﻟﺠﺰﻳﻞ ﻟﻤﻜﺘﺐ ﺍﻟﺒﺤﺚ
ﺍﻟﻌﻠﻤﻲ ﺑﺠﺎﻣﻌﺔ ﻗﻄﺮ ﻟﺪﻋﻤﻬﻢ ﻭﻣﺴﺎﻋﺪﺗﻬﻢ ﺍﻟﻔﻨﻴﺔ ﻓﻲ ﺃﺛﻨﺎء
ﻣﺮﺣﻠﺔ ﺗﺨﻄﻴﻂ ﻭﺇﺩﺍﺭﺓ ﻫﺬﺍ ﺍﻟﻤﺸﺮﻭﻉ ﺍﻟﺒﺤﺜﻲ ﺍﻟﻤﻤﻮﻝ ﻣﻦ
ﻗﺒﻞ ﺑﺮﻧﺎﻣﺞ ﺍﻷﻭﻟﻮﻳﺎﺕ ﺍﻟﻮﻁﻨﻴﺔ ﻟﻠﺒﺤﺚ ﺍﻟﻌﻠﻤﻲ.

ﺍﻟﺪﻛﺘﻮﺭ /ﻋﺒﺪﷲ ﺩﻳﻮﺏ
ﺭﺋﻴﺲ ﻗﺴﻢ ﺍﻟﺒﺤﻮﺙ ،ﻣﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ
ﺟﺎﻣﻌﺔ ﻗﻄﺮ
ﺍﻟﺪﻭﺣﺔ ،ﻗﻄﺮ

ﻳﺘﺤﻤﻞ ﻣﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ) (SESRIﺃﻱ ﺃﺧﻄﺎء ﻓﻲ ﻫﺬﺍ ﺍﻟﺘﻘﺮﻳﺮ ،ﻭﻳﻤﻜﻦ ﺗﻮﺟﻴﻪ ﺃﻱ ﺃﺳﺌﻠﺔ ﻟﻤﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ
ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ﻋﻠﻰ ﺍﻟﻌﻨﻮﺍﻥ ﺍﻟﺒﺮﻳﺪﻱ :ﺹ .ﺏ ،2713 .ﺟﺎﻣﻌﺔ ﻗﻄﺮ ،ﺍﻟﺪﻭﺣﺔ ،ﻛﻤﺎ ﻳﻤﻜﻦ ﺍﻟﺘﻮﺍﺻﻞ ﻣﻊ
ﺍﻟﻤﻌﻬﺪ ﺇﻟﻜﺘﺮﻭﻧﻴﺎ ً ﻋﻦ ﻁﺮﻳﻖ ﺍﻟﺒﺮﻳﺪ ﺍﻹﻟﻜﺘﺮﻭﻧﻲ sesri@qu.edu.qa :ﺃﻭ ﻋﺒﺮ ﺍﻹﻧﺘﺮﻧﺖwww.qu.edu.qa/sesri/ :
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 .Iﺍﻟﻤﻘﺪﻣﺔ
ﻳﻨﺒﻊ ﺍﻻﻫﺘﻤﺎﻡ ﺑﻘﻀﺎﻳﺎ ﺍﻟﻌﻤﺎﻟﺔ ﻓﻲ ﻗﻄﺮ ﻣﻦ ﺍﻟﺤﺠﻢ ﺍﻟﻨﺴﺒﻲ ﻟﻠﻘﻮﺓ ﺍﻟﻌﺎﻣﻠﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺑﺎﻟﻨﺴﺒﺔ ﻟﺤﺠﻢ ﺍﻟﺴﻜﺎﻥ ،ﻭﻛﺬﻟﻚ ﻣﻦ ﻧﻈﺎﻡ ﺍﻟﻜﻔﺎﻟﺔ
ﺍﻟﺬﻱ ﻳﻨﻈﻢ ﺍﻟﻈﺮﻭﻑ ﺍﻟﺤﻴﺎﺗﻴﺔ ﻭﺍﻟﻌﻤﻠﻴﺔ ﻟﻜﻞ ﻭﺍﻓﺪ ﺇﻟﻰ ﺍﻟﺒﻼﺩ .ﻭﻧﺘﻴﺠﺔ ﻟﻠﻄﻔﺮﺓ ﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻨﺎﺟﻤﺔ ﻋﻦ ﻋﺎﺋﺪﺍﺕ ﺍﻟﻨﻔﻂ ﻭﺍﻟﻐﺎﺯ ﺧﻼﻝ
ﻋﻘﺪ ﺍﻟﺴﺒﻌﻴﻨﻴﺎﺕ ﻣﻦ ﺍﻟﻘﺮﻥ ﺍﻟﻤﺎﺿﻲ ﻭﺍﺳﺘﺠﺎﺑﺔ ﻟﻠﻨﻘﺺ ﺍﻟﺤﺎﺩ ﻓﻲ ﺍﻷﻳﺪﻱ ﺍﻟﻌﺎﻣﻠﺔ ﺍﻟﻤﺎﻫﺮﺓ ،ﺷﻬﺪﺕ ﻗﻄﺮ ﻛﻐﻴﺮﻫﺎ ﻣﻦ ﺩﻭﻝ ﻣﺠﻠﺲ
ﺍﻟﺘﻌﺎﻭﻥ ﺍﻟﺨﻠﻴﺠﻲ ﺗﺠﺮﺑﺔ ﺗﺪﻓﻖ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ]ﻣﻘﻴﻤﻴﻦ ﻭﻋﻤﺎﻝ[ ) .(Berrebi et al. 2009; Kapiszwski, 2006ﻳﻌﺪ
ﺣﺠﻢ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻓﻲ ﻫﺬﻩ ﺍﻟﺪﻭﻝ ﺃﻣﺮﺍً ﻏﻴﺮ ﻣﺴﺒﻮﻕ ﻓﻲ ﺍﻟﺴﻴﺎﻕ ﺍﻟﺘﺎﺭﻳﺨﻲ ﺃﻭ ﺍﻟﻌﺼﺮ ﺍﻟﺤﺪﻳﺚ ،ﺣﻴﺚ ﺗﻤﺜﻞ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻓﻲ
ﻫﺬﻩ ﺍﻟﺪﻭﻝ ﺍﻟﺨﻠﻴﺠﻴﺔ ﻧﺴﺒﺔ ﻛﺒﻴﺮﺓ ﺟﺪﺍً ﻣﻦ ﺇﺟﻤﺎﻟﻲ ﻋﺪﺩ ﺍﻟﺴﻜﺎﻥ ﻭﺗﺸﻜﻞ ﺃﻏﻠﺒﻴﺔ ﺍﻟﻘﻮﺓ ﺍﻟﻌﺎﻣﻠﺔ .ﻓﻲ ﻗﻄﺮ ﺷﻜﻠﺖ ﺍﻟﻘﻮﺓ ﺍﻟﻌﺎﻣﻠﺔ ﺍﻟﻮﺍﻓﺪﺓ
ﻧﺴﺒﺔ  92.3ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺇﺟﻤﺎﻟﻲ ﻋﺪﺩ ﺍﻟﺴﻜﺎﻥ ﺍﻟﻤﻨﺘﺠﻴﻦ ﻓﻲ ﻋﺎﻡ  ،2007ﻭﺑﻌﺪ ﺛﻼﺙ ﺳﻨﻮﺍﺕ ،ﺃﻱ ﻓﻲ ﻋﺎﻡ  ،2010ﺷﻜﻠﺖ 94
ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺇﺟﻤﺎﻟﻲ ﻋﺪﺩ ﺍﻟﺴﻜﺎﻥ ﺍﻟﻤﻨﺘﺠﻴﻦ )ﺟﻬﺎﺯ ﺍﻹﺣﺼﺎء ﺍﻟﻘﻄﺮﻱ .(2010 ،ﻭﺍﻵﻥ ﺑﻌﺪ ﺃﻥ ﻓﺎﺯﺕ ﻗﻄﺮ ﺑﺘﻨﻈﻴﻢ ﺑﻄﻮﻟﺔ ﻛﺄﺱ
ﺍﻟﻌﺎﻟﻢ ﻟﻜﺮﺓ ﺍﻟﻘﺪﻡ ﻟﻌﺎﻡ  ،2022ﻓﺈﻥ ﺧﻄﻂ ﺑﻨﺎء ﻛﺎﻓﺔ ﺍﻟﻤﺮﺍﻓﻖ ﻭﺍﻟﺒﻨﻴﺔ ﺍﻟﺘﺤﺘﻴﺔ )ﺍﻟﻤﺴﺎﻛﻦ ،ﺍﻟﻔﻨﺎﺩﻕ ،ﺍﻟﻄﺮﻕ ،ﻭﺑﻨﺎء ﺗﺴﻌﺔ ﻣﻼﻋﺐ
ﻭﺗﺠﺪﻳﺪ ﺛﻼﺛﺔ ﻣﻼﻋﺐ ﺃﺧﺮﻯ( ﺍﻟﻤﺘﻌﻠﻘﺔ ﺑﺘﻨﻈﻴﻢ ﻣﺜﻞ ﻫﺬﺍ ﺍﻟﺤﺪﺙ ﺍﻟﻌﺎﻟﻤﻲ ﺍﻟﻀﺨﻢ ،ﺳﺘﺴﺘﺪﻋﻲ ﺍﻟﺴﻤﺎﺡ ﻟﻠﻤﺰﻳﺪ ﻣﻦ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ
ﺑﺎﻟﺪﺧﻮﻝ ﺇﻟﻰ ﺍﻟﺒﻼﺩ.
ﻭﺭﻏﻢ ﺣﺠﻢ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻭﺍﻟﺘﻔﺎﻋﻼﺕ ﺑﻴﻦ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ )ﺍﻟﻤﻘﻴﻤﻴﻦ ﻭﺍﻟﻌﻤﺎﻝ( ﻭﺍﻟﻤﻮﺍﻁﻨﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻓﻲ ﺍﻟﺒﻴﻮﺕ ﻭﺍﻟﻤﻜﺎﺗﺐ
ﻭﻣﻮﺍﻗﻊ ﺍﻟﺒﻨﺎء ،ﺇﻻ ﺃﻥ ﻫﺬﻩ ﺍﻟﻌﻼﻗﺔ ﻭﺍﻟﺘﻔﺎﻋﻼﺕ ﻟﻢ ﺗﺤﻆ ﺑﺎﻟﻘﺪﺭ ﺍﻟﻜﺎﻓﻲ ﻣﻦ ﺍﻟﺒﺤﺚ ،ﻓﺈﻟﻰ ﺍﻵﻥ ﻟﻢ ﻳﺘﻮﻓﺮ ﻟﺼﻨﺎﻉ ﺍﻟﺴﻴﺎﺳﺔ
ﻭﺍﻟﻤﺨﻄﻄﻴﻦ ﺍﻟﻘﺪﺭ ﺍﻟﻜﺎﻓﻲ ﻣﻦ ﺍﻟﻤﻌﻠﻮﻣﺎﺕ ﺍﻟﻤﻮﺛﻮﻗﺔ ﺍﻟﺘﻲ ﺗﻮﺟﻬﻬﻢ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﻜﻴﻒ ﻳﻔﻜﺮ ﺍﻟﻘﻄﺮﻳﻮﻥ ﻓﻲ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﻤﻮﺟﻮﺩﺓ
ﺣﺎﻟﻴﺎ ً ﻓﻲ ﺩﻭﻟﺔ ﻗﻄﺮ .ﻫﻨﺎﻙ ﻋﺪﺩ ﺷﺤﻴﺢ ﻣﻦ ﺍﻟﻤﺼﺎﺩﺭ ﺍﻟﺘﻲ ﺗﻌﺮﺿﺖ ﻟﻠﻘﻀﺎﻳﺎ ﺍﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻋﻠﻰ ﺍﻟﻤﺴﺘﻮﻯ ﺍﻟﻤﺤﻠﻲ
ﻭﺍﻟﺘﻲ ﺗﺒﻴﻦ ﻭﺟﻬﺎﺕ ﻧﻈﺮ ﺍﻟﻤﻮﺍﻁﻨﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺣﻴﺎﻝ ﻫﺬﺍ ﺍﻟﻤﻮﺿﻮﻉ .ﻛﻤﺎ ﺃﻥ ﻫﻨﺎﻙ ﻧﻘﺼﺎ ً ﻓﻲ ﺍﻟﺒﻴﺎﻧﺎﺕ ﺍﻟﻜﻤﻴﺔ ﺍﻟﻤﺴﺤﻴّﺔ ﺣﻮﻝ
ﺍﺗﺠﺎﻫﺎﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻧﺤﻮ ﻫﺬﻩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ .ﺃﻣﺎ ﻣﺎ ﻫﻮ ﻣﺘﻮﻓﺮ ﻣﻦ ﻣﺼﺎﺩﺭ ﺣﺎﻟﻴﺎً ﻭﺭﻏﻢ ﺃﻧﻪ ﻣﺤﺪﻭﺩ ﻭﻳﻌﺘﻤﺪ ﻋﻠﻰ ﺍﻟﺘﺤﻠﻴﻞ ﺍﻟﻜﻴﻔﻲ
ﻓﻘﻂ ،ﻓﻘﺪ ﺭﻛﺰ ﻋﻠﻰ ﻗﻀﺎﻳﺎ ﺃﻛﺜﺮ ﻋﻤﻮﻣﻴﺔ ﺗﺘﻌﻠﻖ ﺑﺪﻭﻝ ﻣﺠﻠﺲ ﺍﻟﺘﻌﺎﻭﻥ ﺍﻟﺨﻠﻴﺠﻲ ﻋﻤﻮﻣﺎً ،ﻭﻟﺬﺍ ﻳﺴﻌﻰ ﻣﺸﺮﻭﻉ ﺍﺗﺠﺎﻫﺎﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ
ﺍﻟﺒﺤﺜﻲ ﻟﺴﺪ ﻫﺬﻩ ﺍﻟﻔﺠﻮﺓ ﻭﻣﻌﺎﻟﺠﺘﻬﺎ ﻣﻦ ﺧﻼﻝ ﺗﺤﺴﻴﻦ ﺍﻟﻔﻬﻢ ﺍﻟﺬﻱ ﻳﻌ ّﺪ ﺃﻣﺮﺍً ﺟﻮﻫﺮﻳﺎ ً ﻓﻲ ﻭﺿﻊ ﺍﻟﺴﻴﺎﺳﺎﺕ ﺍﻟﺨﺎﺻﺔ ﺑﺎﻟﻘﻮﺓ ﺍﻟﻌﺎﻣﻠﺔ
ﻭﺗﻄﻮﻳﺮﻫﺎ ،ﻭﻛﺬﻟﻚ ﻓﻲ ﻋﻤﻠﻴﺎﺕ ﺍﻟﺘﺨﻄﻴﻂ ﻭﺗﻮﻓﻴﺮ ﺍﻟﺨﺪﻣﺎﺕ ﺍﻟﻌﺎﻣﺔ ﻓﻲ ﻗﻄﺮ.
ﺗﻢ ﺗﻤﻮﻳﻞ ﻫﺬﺍ ﺍﻟﻤﺸﺮﻭﻉ ﺑﺸﻘﻴﻪ :ﺍﻟﻤﺴﺢ ﻭﺍﻟﻨﺸﺮ ،ﺑﻤﻨﺤﺔ  NPRP 4-583-5-083ﻣﻦ ﺍﻟﺼﻨﺪﻭﻕ ﺍﻟﻘﻄﺮﻱ ﻟﺮﻋﺎﻳﺔ ﺍﻟﺒﺤﺚ
ﺍﻟﻌﻠﻤﻲ )ﻋﻀﻮ ﻓﻲ ﻣﺆﺳﺴﺔ ﻗﻄﺮ( ،ﻭﻧﻨﻮﻩ ﻫﻨﺎ ﺇﻟﻰ ﺃﻥ ﺍﻟﺘﺤﻠﻴﻼﺕ ﻭﻭﺟﻬﺎﺕ ﺍﻟﻨﻈﺮ ﺍﻟﺘﻲ ﻳﻌﺒﺮ ﻋﻨﻬﺎ ﻫﺬﺍ ﺍﻟﺘﻘﺮﻳﺮ ﺗﻘﻊ ﺗﺤﺖ
ﺍﻟﻤﺴﺆﻭﻟﻴﺔ ﺍﻟﻜﺎﻣﻠﺔ ﻟﻠﻤﺆﻟﻔﻴﻦ.
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 .IIﺟﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻭﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﺍﻟﻌﺎﻡ ﻓﻲ ﻗﻄﺮ
ﺃﻫﻢ ﺍﻟﻤﺸﺎﻛﻞ ﺍﻟﺘﻲ ﺗﻮﺍﺟﻪ ﻗﻄﺮ ﻭﺍﻷﺣﻴﺎء ﺍﻟﺴﻜﻨﻴﺔ ﺍﻟﺘﻲ ﻳﻘﻄﻨﻬﺎ ﺍﻟﻘﻄﺮﻳﻮﻥ
ﺗﺒﻴﻦ ﺃﻥ ﺍﻟﻤﺮﻭﺭ ﻫﻮ ﺃﻫﻢ ﻣﺸﻜﻠﺔ ﻳﻮﺍﺟﻬﺎ ﺍﻟﻤﻮﺍﻁﻨﻮﻥ ﺍﻟﻘﻄﺮﻳﻮﻥ ﻭﻓﻖ  31ﺑﺎﻟﻤﺌﺔ ﻣﻤﻦ ﺗﻢ ﻣﻘﺎﺑﻠﺘﻬﻢ .ﻭﻗﺪ ﺟﺎءﺕ ﺍﻟﻘﻀﺎﻳﺎ ﺍﻟﻤﺘﻌﻠﻘﺔ
ﺑﺎﻟﻌﻤﺎﻝ ﻓﻲ ﺍﻟﻤﺮﺗﺒﺔ ﺍﻟﺜﺎﻧﻴﺔ ﺑﻨﺴﺒﺔ  23ﺑﺎﻟﻤﺌﺔ ،ﻛﻤﺎ ﺣ ّﻞ ﺍﻟﺘﻀﺨﻢ ﻓﻲ ﺍﻟﻤﺮﺗﺒﺔ ﺍﻟﺜﺎﻟﺜﺔ ﻭﻓﻖ  14ﺑﺎﻟﻤﺌﺔ ﻣﻤﻦ ﺍﺳﺘﻄﻠﻌﺖ ﺁﺭﺍﺅﻫﻢ ،ﺫﻛﺮ
ُﺧ ُﻤﺲ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%21ﺃﻧﻪ ﻟﻴﺲ ﺛﻤﺔ ﻣﺸﻜﻼﺕ ﻣﻬﻤﺔ ﺗﻮﺍﺟﻪ ﻗﻄﺮ ﺍﻟﻴﻮﻡ .ﺍﻟﺠﺪﻭﻝ ﺍﻟﺘﺎﻟﻲ ﻳﻌﺮﺽ ﻛﺎﻓﺔ ﺍﻹﺟﺎﺑﺎﺕ ﻋﻦ ﻫﺬﺍ
ﺍﻟﺴﺆﺍﻝ:
ﺍﻟﺠﺪﻭﻝ  :II-1ﺃﻫﻢ ﺍﻟﻤﺸﻜﻼﺕ ﺍﻟﺘﻲ ﺗﻮﺍﺟﻪ ﻗﻄﺮ ﺍﻟﻴﻮﻡ
ﺍﻟﻤﺸﻜﻼﺕ

ﺍﻟﻨﺴﺒﺔ

ﺍﻟﻤﺮﻭﺭ

%31

ﻗﻀﺎﻳﺎ ﺍﻟﻌﻤﺎﻝ

%23

ﺍﻟﺘﻀﺨﻢ

%14

ﻗﻀﺎﻳﺎ ﺍﻟﺒﻨﻴﺔ ﺍﻟﺘﺤﺘﻴﺔ

%8

ﺍﻟﺘﻌﻠﻴﻢ

%6

ﺍﻟﺒﻄﺎﻟﺔ ﻭﻗﻠﺔ ﺍﻟﻮﻅﺎﺋﻒ

%4

ﻣﺸﺎﻛﻞ ﺍﺟﺘﻤﺎﻋﻴﺔ

%3

ﻧﻘﺺ ﺍﻟﻤﺴﺘﺸﻔﻴﺎﺕ ﻭﺍﻟﺮﻋﺎﻳﺔ ﺍﻟﺼﺤﻴﺔ

%3

ﺍﻹﺳﻜﺎﻥ

%2

ﺍﻟﻨﻤﻮ ﺍﻟﺴﻜﺎﻧﻲ

%2

ﻭﺟﻮﺩ ﺍﻷﺟﺎﻧﺐ

%2

ﻣﺸﺎﻛﻞ ﺃﺧﺮﻯ

%4

ﻻ ﺗﻮﺟﺪ ﻣﺸﺎﻛﻞ ﻓﻲ ﻗﻄﺮ
%21
* ﻳﺘﺠﺎﻭﺯ ﺍﻟﻤﺠﻤﻮﻉ  %100ﻷﻥ ﺑﻌﺾ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺫﻛﺮﻭﺍ ﺃﻛﺜﺮ ﻣﻦ ﻣﺸﻜﻠﺔ.

ﻛﺎﻥ ﻫﻨﺎﻙ ﺑﻌﺾ ﺍﻻﺧﺘﻼﻓﺎﺕ ﺍﻟﺪﻳﻤﻮﻏﺮﺍﻓﻴﺔ ﺑﻴﻦ ﺍﻟﻤﺠﻤﻮﻋﺎﺕ ﻓﻲ ﺗﺤﺪﻳﺪ ﺍﻟﻤﺸﻜﻼﺕ ﺍﻟﺘﻲ ﺗﻮﺍﺟﻪ ﻗﻄﺮ ،ﺣﻴﺚ ﻛﺎﻧﺖ ﺍﻟﻨﺴﺎء ﺃﻛﺜﺮ
ﻣﻴﻼً ﻣﻦ ﺍﻟﺮﺟﺎﻝ ﺇﻟﻰ ﺫﻛﺮ ﺍﻟﻤﺮﻭﺭ ﻛﻤﺸﻜﻠﺔ ﺑﻨﺴﺒﺔ  43ﺑﺎﻟﻤﺌﺔ ﻣﻘﺎﺭﻧﺔ ﺑـ 38ﺑﺎﻟﻤﺌﺔ ،ﻭﻛﺬﻟﻚ ﺍﻟﺘﻀﺨﻢ ) %20ﻣﻦ ﺍﻹﻧﺎﺙ ﻭ %16
ﻣﻦ ﺍﻟﺬﻛﻮﺭ( .ﺃﻣﺎ ﺍﻟﺮﺟﺎﻝ ﻓﻜﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً ﻣﻦ ﺍﻟﻨﺴﺎء ﺇﻟﻰ ﺫﻛﺮ ﺍﻟﺒﻨﻴﺔ ﺍﻟﺘﺤﺘﻴﺔ ﻛﻤﺸﻜﻠﺔ ﺑﻨﺴﺒﺔ 14ﺑﺎﻟﻤﺌﺔ ﻣﻘﺎﺭﻧﺔ ﺑـ 8ﺑﺎﻟﻤﺌﺔ .ﺍﻟﺬﻳﻦ
ﻭﺻﻔﻮﺍ ﺃﻧﻔﺴﻬﻢ ﻛﻤﺘﺪﻳﻨﻴﻦ ﺟﺪﺍً ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً ﻟﻺﺷﺎﺭﺓ ﺇﻟﻰ ﺃﻥ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺗﻤﺜﻞ ﻣﺸﻜﻠﺔ ﻛﺒﻴﺮﺓ ﺗﻮﺍﺟﻪ ﻗﻄﺮ ﻣﻦ ﺃﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ
ﻭﺻﻔﻮﺍ ﺃﻧﻔﺴﻬﻢ ﻛﻤﺘﺪﻳﻨﻴﻦ ﺇﻟﻰ ﺣﺪ ﻣﺎ 33 ،ﺑﺎﻟﻤﺌﺔ ﻣﻘﺎﺭﻧﺔ ﺑـ  27ﺑﺎﻟﻤﺌﺔ 13 .ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻷﻛﺜﺮ ﺛﺮﺍء )ﺃﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﻳﺒﻠﻎ
ﺩﺧﻠﻬﻢ ﺍﻟﺸﻬﺮﻱ  30,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﻓﺄﻛﺜﺮ( ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً ﻟﺬﻛﺮ ﻗﻀﺎﻳﺎ ﺍﻟﺒﻨﻴﺔ ﺍﻟﺘﺤﺘﻴﺔ ﻛﻤﺸﻜﻠﺔ ،ﻣﻘﺎﺭﻧﺔ ﺑـ  5ﺑﺎﻟﻤﺌﺔ ﻓﻘﻂ ﻣﻦ
ﺃﺻﺤﺎﺏ ﺍﻟﺪﺧﻞ ﺍﻷﻗﻞ ﻣﻦ ﺫﻟﻚ.
ﺳﺌﻞ ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﻛﺬﻟﻚ ﺣﻮﻝ ﺃﻫﻢ ﻣﺸﻜﻠﺔ ﺗﻮﺍﺟﻪ ﺃﺣﻴﺎءﻫﻢ ﺍﻟﺴﻜﻨﻴﺔ ،ﻭﻫﻨﺎ ﺑﺮﺯﺕ ﻗﻀﻴﺔ ﺍﻟﺒﻨﻴﺔ ﺍﻟﺘﺤﺘﻴﺔ ﻛﺄﻫﻢ ﻣﺸﻜﻠﺔ ﻭﺗﺼﺪﺭﺕ ﻗﺎﺋﻤﺔ
ﺍﻟﻤﺸﺎﻛﻞ ﺣﻴﺚ ﺫﻛﺮﻫﺎ  45ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ .ﻧﺴﺒﺔ ﻣﻤﺎﺛﻠﺔ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺫﻛﺮﺕ ﺃﻧﻪ ﻟﻴﺲ ﺛﻤﺔ ﺃﻱ ﻣﺸﺎﻛﻞ ﻓﻲ ﺃﺣﻴﺎﺋﻬﻢ
ﺍﻟﺴﻜﻨﻴﺔ .ﺃﻣﺎ ﺍﻟﻤﺸﻜﻠﺔ ﺍﻟﺜﺎﻧﻴﺔ ﻣﻦ ﺣﻴﺚ ﺍﻷﻫﻤﻴﺔ ﻓﻘﺪ ﻛﺎﻧﺖ ﺗﺘﻌﻠﻖ ﺑﻘﻀﺎﻳﺎ ﺍﻟﻌﻤﺎﻝ ﻭﺍﻟﺘﻲ ﺫﻛﺮﻫﺎ  31ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ .ﺫﻛﺮ
ﻭﺍﺣﺪ ﻣﻦ ﺑﻴﻦ ﻛﻞ ﺳﺒﻌﺔ ﻗﻄﺮﻳﻴﻦ ﺇﻣﺎ ﺍﻟﻤﺮﻭﺭ ﺃﻭ ﻗﻀﺎﻳﺎ ﺍﻟﺮﻋﺎﻳﺔ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻛﺄﻫﻢ ﻣﺸﻜﻠﺔ ﺗﻮﺍﺟﻪ ﺃﺣﻴﺎءﻫﻢ ﺍﻟﺴﻜﻨﻴﺔ .ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ
ﺑﻤﺸﻜﻠﺔ ﺍﻟﻤﺮﻭﺭ ،ﻓﻘﺪ ﻛﺎﻥ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻷﻛﺜﺮ ﺛﺮﺍ ًء ﺃﻛﺜﺮ ﻣﻴﻼً ﻻﻋﺘﺒﺎﺭﻫﺎ ﻣﺸﻜﻠﺔ ﻓﻲ ﺃﺣﻴﺎﺋﻬﻢ ﺍﻟﺴﻜﻨﻴﺔ ﻣﻘﺎﺭﻧﺔ ﺑﻨﻈﺮﺍﺋﻬﻢ ﺍﻷﻗﻞ ﺛﺮﺍء،
 17ﺑﺎﻟﻤﺌﺔ ﻣﻘﺎﺭﻧﺔ ﺑـ  9ﺑﺎﻟﻤﺌﺔ.

ﺟﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﺑﺸﻜﻞ ﻋﺎﻡ
ﺗﻘﻴﻴﻤﺎﺕ ﻋﺎﻟﻴﺔ ﻟﺠﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻣﻦ ﻗﺒﻞ ﺍﻟﻘﻄﺮﻳﻴﻦ
ﺣﻴﻨﻤﺎ ﻁﻠﺐ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺗﻘﻴﻴﻢ ﻗﻄﺮ ﺑﺎﺳﺘﺨﺪﺍﻡ ﻣﻘﻴﺎﺱ ﻣﻜﻮﻥ ﻣﻦ ﻋﺸﺮ ﻧﻘﺎﻁ ﺣﻴﺚ  1ﻳﻤﺜﻞ ﺃﺳﻮء ﻣﻜﺎﻥ ﻟﻠﻌﻴﺶ ﻓﻴﻪ ﻭ 10ﺗﻤﺜﻞ
ﺃﻓﻀﻞ ﻣﻜﺎﻥ ﻟﻠﻌﻴﺶ ﻓﻴﻪ ،ﺣﺎﺯﺕ ﻗﻄﺮ ﻋﻠﻰ ﻣﺘﻮﺳﻂ ﺗﻘﻴﻴﻢ ﻋﺎﻝ ﺑﻤﻌﺪﻝ ) 9.2ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ  .(II-1ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺎﻟﺨﺼﺎﺋﺺ
ﺍﻟﺪﻳﻤﻮﻏﺮﺍﻓﻴﺔ ﻓﺈﻥ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﻤﺘﺪﻳﻨﻴﻦ ﺟﺪﺍً ﻗﺪ ﺃﻋﻄﻮﺍ ﻓﻲ ﺍﻟﻤﺘﻮﺳﻂ ﺗﻘﻴﻴﻤﺎ ً ﺃﻋﻠﻰ ﻟﻘﻄﺮ ﻛﻤﻜﺎﻥ ﻟﻠﻌﻴﺶ ﻓﻴﻪ ) (9.3ﻣﻘﺎﺭﻧﺔ ﺑﻨﻈﺮﺍﺋﻬﻢ
ﺍﻷﻗﻞ ﺗﺪﻳﻨﺎ ً ) ،(9.1ﻭﻓﻴﻤﺎ ﻋﺪﺍ ﻫﺬﺍ ،ﻟﻢ ﺗﻜﻦ ﻫﻨﺎﻙ ﻓﺮﻭﻕ ﺃﺧﺮﻯ ﻓﻲ ﺍﻟﺒﻴﺎﻧﺎﺕ ﺑﻨﺎ ًء ﻋﻠﻰ ﺍﻟﺨﺼﺎﺋﺺ ﺍﻟﺪﻳﻤﻮﻏﺮﺍﻓﻴﺔ.
2

ﺍﻟﺸﻜﻞ  :II-1ﺗﻘﻴﻴﻢ ﺟﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﺑﺸﻜﻞ ﻋﺎﻡ
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8.4

ﺑﻌﺩ ﻋﺎﻣﻳﻥ

ﺍﻟﺳﻧﺔ ﺍﻟﺗﻲ ﺃﺟﺭﻱ ﻓﻳﻬﺎ ﺍﻟﻣﺳﺢ 2012 -

ﻗﺑﻝ ﻋﺎﻣﻳﻥ

ﺗﺤﺴﻦ ﻣﻠﺤﻮﻅ ﻓﻲ ﺟﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻣﻘﺎﺭﻧﺔ ﺑﺎﻟﻌﺎﻣﻴﻦ ﺍﻟﻤﺎﺿﻴﻴﻦ
ﺑﺎﺳﺘﺨﺪﺍﻡ ﻧﻔﺲ ﺍﻟﻤﻘﻴﺎﺱ ﺫﻱ ﺍﻟﻌﺸﺮﺓ ﻧﻘﺎﻁ ،ﻁُﻠﺐ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺗﻘﻴﻴﻢ ﻗﻄﺮ ﻛﻤﻜﺎﻥ ﻟﻠﻌﻴﺶ ﻓﻴﻪ ﻓﻲ ﻓﺘﺮﺓ ﺍﻟﻌﺎﻣﻴﻦ ﺍﻟﻤﺎﺿﻴﻴﻦ .ﺑﺸﻜﻞ
ﻋﺎﻡ ،ﺃﻋﻄﻰ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺗﻘﻴﻴﻤﺎ ً ﻣﻨﺨﻔﻀﺎ ً ﻧﺴﺒﻴﺎ ً ) (8.4ﻣﻘﺎﺭﻧﺔ ﺑﺘﻘﻴﻴﻤﻬﻢ ﻟﻘﻄﺮ ﻟﺴﻨﺔ ) (9.2) 2012ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ  .(II-1ﺗﺸﻴﺮ ﻫﺬﻩ
ﺍﻟﻨﺘﺎﺋﺞ ﺇﻟﻰ ﺃﻥ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻳﻌﺘﻘﺪﻭﻥ ﺃﻥ ﺟﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻗﺪ ﺗﺤﺴﻨﺖ ﺑﺸﻜﻞ ﻛﺒﻴﺮ ﻋﻠﻰ ﻣﺪﻯ ﺍﻟﻌﺎﻣﻴﻦ ﺍﻟﺴﺎﺑﻘﻴﻦ ﻹﺟﺮﺍء ﺍﻟﻤﺴﺢ ،ﻭﻳﺘﻀﺢ
ﻫﺬﺍ ﺍﻷﻣﺮ ﺟﻠﻴﺎ ً ﻋﻨﺪ ﺍﻟﻨﻈﺮ ﺇﻟﻰ ﻧﺴﺒﺔ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﻭﺿﻌﻮﺍ ﻗﻄﺮ ﻓﻲ ﺃﻋﻠﻰ ﺍﻟﻤﻘﻴﺎﺱ ،ﺣﻴﺚ ﻓﻲ ﻋﺎﻡ  2012ﺃﻋﻄﻰ ﺛﻠﺜﺎ
ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%66ﻗﻄﺮ ﺗﻘﻴﻴﻢ  10ﻭﻫﻮ ﺍﻷﻋﻠﻰ ﻋﻠﻰ ﺍﻹﻁﻼﻕ ﻓﻲ ﺍﻟﻤﻘﻴﺎﺱ ﺑﺼﻔﺘﻬﺎ ﻣﻜﺎﻧﺎ ً ﻟﻠﻌﻴﺶ ﻓﻴﻪ ،ﺑﻴﻨﻤﺎ ﻗﺎﻡ  40ﺑﺎﻟﻤﺌﺔ ﻓﻘﻂ
ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺑﺈﻋﻄﺎء ﻫﺬﺍ ﺍﻟﺘﻘﻴﻴﻢ ﻋﻨﺪ ﺍﻹﺷﺎﺭﺓ ﻟﻔﺘﺮﺓ ﺍﻟﻌﺎﻣﻴﻦ ﺍﻟﻤﺎﺿﻴﻴﻦ.
ﻛﺎﻥ ﻟﻜﻞ ﻣﻦ ﺍﻟﻌﻤﺮ ﻭﺍﻟﺤﺎﻟﺔ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﻭﺟﻮﺩ ﺍﻷﻁﻔﺎﻝ ﻭﻣﺴﺘﻮﻯ ﺍﻟﺘﺪﻳﻦ ﺃﺛﺮ ﻋﻠﻰ ﺗﻘﻴﻴﻢ ﺟﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﺑﺎﻹﺷﺎﺭﺓ ﺇﻟﻰ ﻓﺘﺮﺓ ﺍﻟﻌﺎﻣﻴﻦ
ﺍﻟﻤﺎﺿﻴﻴﻦ .ﺑﺸﻜﻞ ﻋﺎﻡ ،ﻛﺎﻥ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻷﻛﺒﺮ ﺳﻨﺎ ً ﺃﻛﺜﺮ ﻣﻴﻼً ﻹﻋﻄﺎء ﻗﻄﺮ ﺗﻘﻴﻴﻤﺎ ً ﺃﻓﻀﻞ ﻟﻔﺘﺮﺓ ﺍﻟﻌﺎﻣﻴﻦ ﺍﻟﻤﺎﺿﻴﻴﻦ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ
ﺍﻷﺻﻐﺮ ﺳﻨﺎً ،ﻛﻤﺎ ﺃﻥ ﺍﻟﻨﺴﺎء ﺍﻟﻘﻄﺮﻳﺎﺕ ﺍﻟﻤﻄﻠﻘﺎﺕ ﻭﺍﻟﻤﻨﻔﺼﻼﺕ ﻋﻦ ﺃﺯﻭﺍﺟﻬﻦ ﻭﺍﻷﺭﺍﻣﻞ ﻣﺠﺘﻤﻌﺎﺕ ﻗﺪ ﺃﻋﻄﻴﻦ ﻗﻄﺮ ﺗﻘﻴﻴﻤﺎً ﺃﻋﻠﻰ
ﻓﻲ ﺍﻟﻤﺘﻮﺳﻂ ) (8.8ﻣﻘﺎﺭﻧﺔ ﺑﺎﻟﻘﻄﺮﻳﺎﺕ ﺍﻟﻤﺘﺰﻭﺟﺎﺕ ) (8.5ﻭﺍﻟﻼﺗﻲ ﻟﻢ ﻳﺴﺒﻖ ﻟﻬﻦ ﺍﻟﺰﻭﺍﺝ ) .(8.3ﻭﻣﻤﺎ ﻳﺜﻴﺮ ﺍﻻﻫﺘﻤﺎﻡ ﺃﻥ
ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﻟﺪﻳﻬﻢ ﺃﺑﻨﺎء ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً ﻹﻋﻄﺎء ﺗﻘﻴﻴﻤﺎﺕ ﺃﻓﻀﻞ ﻣﻘﺎﺭﻧﺔ ﺑﺎﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﺫﻛﺮﻭﺍ ﺃﻧﻪ ﻟﻴﺲ ﻟﺪﻳﻬﻢ ﺃﺑﻨﺎء ) 8.5ﻭ
 8.2ﻋﻠﻰ ﺍﻟﺘﻮﺍﻟﻲ( .ﻭﺑﺎﻟﻤﺜﻞ ﻓﺈﻥ ﺍﻟﻤﺘﺪﻳﻨﻴﻦ ﺟﺪﺍً ﺃﻋﻄﻮﺍ ﺗﻘﻴﻴﻤﺎ ً ﺃﻋﻠﻰ ﻟﻘﻄﺮ ﻛﻤﻜﺎﻥ ﻟﻠﻌﻴﺶ ﻓﻴﻪ ) (8.6ﻣﻦ ﺍﻷﻗﻞ ﺗﺪﻳﻨﺎ ً ).(8.3

ﺗﺤﺴﻦ ﺃﻛﺒﺮ ﻣﺘﻮﻗﻊ ﻟﺠﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻓﻲ ﻗﻄﺮ ﻣﺴﺘﻘﺒﻼً
ﻹﻟﻘﺎء ﺑﻌﺾ ﺍﻟﻀﻮء ﻋﻠﻰ ﺍﻟﺘﻮﻗﻌﺎﺕ ﺍﻟﻤﺴﺘﻘﺒﻠﻴﺔ ﻟﻠﻘﻄﺮﻳﻴﻦ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺠﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ،ﻁﻠﺐ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺃﻥ ﻳﺤﺪﺩﻭﺍ ﺃﻳﻦ ﻋﻠﻰ
ﺍﻟﻤﻘﻴﺎﺱ ﺫﻱ ﺍﻟﻌﺸﺮﺓ ﻧﻘﺎﻁ ﺳﺘﻜﻮﻥ ﻗﻄﺮ ﺑﻌﺪ ﻋﺎﻣﻴﻦ ﻣﻦ ﺍﻵﻥ .ﻓﻲ ﺍﻟﻤﺘﻮﺳﻂ ،ﺃﻋﻄﻰ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺗﻘﺪﻳﺮﺍﺕ ﻋﺎﻟﻴﺔ ﻟﻘﻄﺮ ﻛﻤﻜﺎﻥ ﻟﻠﻌﻴﺶ
ﻓﻴﻪ )) (9.3ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ ،(II-1ﺗﻜﺸﻒ ﻫﺬﻩ ﺍﻟﻨﺘﺎﺋﺞ ﺃﻥ ﻟﻠﻘﻄﺮﻳﻴﻦ ﺗﻮﻗﻌﺎﺕ ﺇﻳﺠﺎﺑﻴﺔ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺠﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻟﻠﻌﺎﻣﻴﻦ ﺍﻟﻘﺎﺩﻣﻴﻦ،
ﻭﺍﻷﻣﺮ ﺍﻷﻛﺜﺮ ﺃﻫﻤﻴﺔ ﻫﻮ ﺃﻥ ﻧﺴﺒﺔ ﺍﻟﺬﻳﻦ ﻭﺿﻌﻮﺍ ﻗﻄﺮ ﻓﻲ ﺭﺃﺱ ﻗﺎﺋﻤﺔ ﺍﻟﻤﻘﻴﺎﺱ ﺍﻟﻤﻜﻮﻥ ﻣﻦ ﻋﺸﺮ ﻧﻘﺎﻁ ﻛﺎﻧﺖ ﺃﻋﻠﻰ ﺑﻜﺜﻴﺮ ﻋﻨﺪﻣﺎ
ﺳﺌﻠﻮﺍ ﻋﻦ ﺟﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻓﻲ ﺍﻟﻤﺴﺘﻘﺒﻞ ).(%76
ﻋﻨﺪﻣﺎ ﺗﻢ ﺗﺤﻠﻴﻞ ﺍﻟﺘﻘﺪﻳﺮﺍﺕ ﺍﻟﻤﺴﺘﻘﺒﻠﻴﺔ ﻓﻲ ﺿﻮء ﺍﻟﺘﻘﻴﻴﻤﺎﺕ ﺍﻟﺤﺎﻟﻴﺔ ﻟﺠﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻟﻮﺣﻆ ﺃﻥ ﻫﻨﺎﻙ ﻓﺮﻭﻗﺎ ً ﻣﺜﻴﺮﺓ ﻟﻼﻫﺘﻤﺎﻡ ،ﻓﺄﻛﺜﺮ ﻣﻦ
ﻧﺼﻒ ﺍﻟﻘﻄﺮﻳﻴﻦ ) (%52ﺃﻋﻄﻮﺍ ﻗﻄﺮ ﺃﻋﻠﻰ ﺗﻘﻴﻴﻢ ) (10ﻋﻨﺪﻣﺎ ﺳﺌﻠﻮﺍ ﻋﻦ ﺍﻟﻔﺘﺮﺓ ﺍﻟﺘﻲ ﺃﺟﺮﻱ ﻓﻴﻬﺎ ﺍﻟﻤﺴﺢ ﻭﻛﺬﻟﻚ ﻓﺘﺮﺓ ﺍﻟﻌﺎﻣﻴﻦ
ﺍﻟﻘﺎﺩﻣﻴﻦ ،ﺑﺎﻹﺿﺎﻓﺔ ﺇﻟﻰ ﺫﻟﻚ ،ﺑﺪﺍ ﺍﻟﻘﻄﺮﻳﻮﻥ ﻣﺘﻔﺎﺋﻠﻴﻦ ﺣﻮﻝ ﺍﻟﻤﺴﺘﻘﺒﻞ ،ﺣﻴﺚ ﺃﻋﻄﻰ ﺃﻗﻞ ﻣﻦ ﺭﺑﻊ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺑﻘﻠﻴﻞ )(%23
ﺗﻘﺪﻳﺮﺍﺕ ﺃﻋﻠﻰ ﻟﺠﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻟﻠﻌﺎﻣﻴﻦ ﺍﻟﻤﻘﺒﻠﻴﻦ ﻣﻘﺎﺭﻧﺔ ﺑﺘﻘﻴﻴﻤﺎﺗﻬﻢ ﻟﺠﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻓﻲ ﺍﻟﻮﻗﺖ ﺍﻟﺤﺎﺿﺮ.
ﻋﻨﺪﻣﺎ ﺗﻢ ﺍﺳﺘﺒﻌﺎﺩ ﺃﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﺃﻋﻄﻮﺍ ﻗﻄﺮ ﺃﻋﻠﻰ ﺍﻟﺘﻘﻴﻴﻤﺎﺕ ﻟﺠﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻓﻲ ﺍﻟﻮﻗﺖ ﺍﻟﺤﺎﺿﺮ ﻭﻓﻲ ﺍﻟﻤﺴﺘﻘﺒﻞ ﻣﻦ ﺍﻟﺘﺤﻠﻴﻞ ،ﺗﺒﻴﻦ ﺃﻥ
ﺛﻼﺛﺔ ﻣﻦ ﺑﻴﻦ ﻛﻞ ﺧﻤﺴﺔ ﻗﻄﺮﻳﻴﻦ ﺗﻘﺮﻳﺒﺎً ) (%58ﻛﺎﻧﺖ ﻟﻬﻢ ﻭﺟﻬﺎﺕ ﻧﻈﺮ ﻣﺘﻔﺎﺋﻠﺔ ﺣﻮﻝ ﺍﻟﻤﺴﺘﻘﺒﻞ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺠﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻓﻲ
ﻗﻄﺮ .ﻭﻛﺎﻥ ﻟﻠﺨﺼﺎﺋﺺ ﺍﻟﺪﻳﻤﻮﻏﺮﺍﻓﻴﺔ ﻣﺜﻞ ﺍﻟﺤﺎﻟﺔ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻟﻠﻤﺴﺘﺠﻴﺒﻴﻦ ﻭﺍﻟﻌﻤﺮ ﺃﺛﺮ ﻛﺒﻴﺮ ﻋﻠﻰ ﻣﺪﻯ ﺍﻟﺘﻔﺎﺅﻝ ﺍﻟﻤﺴﺘﻘﺒﻠﻲ
ﻟﻠﻤﺴﺘﺠﻴﺒﻴﻦ .ﻣﻘﺎﺭﻧﺔ ﺑﺎﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﻤﺘﺰﻭﺟﻴﻦ ،ﻛﺎﻥ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻟﺬﻳﻦ ﻟﻢ ﻳﺴﺒﻖ ﻟﻬﻢ ﺍﻟﺰﻭﺍﺝ ﺃﻛﺜﺮ ﺗﻔﺎﺅﻻً ﺑﺸﻜﻞ ﻛﺒﻴﺮ ﺣﻮﻝ ﻣﺴﺘﻘﺒﻞ
ﺟﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ) %53ﻭ %69ﻋﻠﻰ ﺍﻟﺘﻮﺍﻟﻲ( .ﻭﺑﺎﻟﻤﺜﻞ ﻓﺈﻥ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻟﺬﻳﻦ ﺗﺒﻠﻎ ﺃﻋﻤﺎﺭﻫﻢ  30ﻋﺎﻣﺎ ً ﺃﻭ ﺃﻗﻞ ) (%65ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ
ﺗﻔﺎﺅﻻً ﺣﻮﻝ ﻣﺴﺘﻘﺒﻞ ﺟﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻓﻲ ﻗﻄﺮ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻟﺬﻳﻦ ﺗﺒﻠﻎ ﺃﻋﻤﺎﺭﻫﻢ  45ﻋﺎﻣﺎ ً ﻓﺄﻛﺜﺮ ).(%55

3

ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﺍﻟﻌﺎﻡ ﻓﻲ ﻗﻄﺮ
ﻭﺻﻔﺖ ﺍﻟﻐﺎﻟﺒﻴﺔ ﺍﻟﻌﻈﻤﻰ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﺍﻟﺤﺎﻟﻲ ﻓﻲ ﻗﻄﺮ ﺑـﺎﻟﻤﻤﺘﺎﺯ
ﻋﻨﺪﻣﺎ ﻁﻠﺐ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺃﻥ ﻳﺼﻔﻮﺍ ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﺍﻟﺮﺍﻫﻦ ﻓﻲ ﻗﻄﺮ ،ﺫﻛﺮ ﺍﻟﻐﺎﻟﺒﻴﺔ ﺍﻟﻌﻈﻤﻰ ﻣﻨﻬﻢ ) (%76ﺃﻥ ﻗﻄﺮ
ﺗﻌﻴﺶ ﺣﺎﻟﺔ ﺍﻗﺘﺼﺎﺩﻳﺔ "ﻣﻤﺘﺎﺯﺓ" ،ﺑﻴﻨﻤﺎ ﻭﺻﻒ ﻭﺍﺣﺪ ﻣﻦ ﺑﻴﻦ ﻛﻞ ﺧﻤﺴﺔ ﻣﺴﺘﺠﻴﺒﻴﻦ ) (%20ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ "ﺑﺎﻟﺠﻴﺪ"4 .
ﺑﺎﻟﻤﺌﺔ ﻓﻘﻂ ﻣﻤﻦ ﺗﻢ ﻣﻘﺎﺑﻠﺘﻬﻢ ﺫﻛﺮﻭﺍ ﺃﻥ ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﺍﻟﺮﺍﻫﻦ ﻓﻲ ﻗﻄﺮ "ﻣﻘﺒﻮﻝ" ﺃﻭ "ﺳﻴﺊ" )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(II-2
ﺍﻟﺸﻜﻞ  :II-2ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﺍﻟﺮﺍﻫﻦ ﻓﻲ ﻗﻄﺮ
1%

3%
20%

76%
ﺳﻳﺊ

ﻣﻘﺑﻭﻝ

ﺟﻳﺩ

ﻣﻣﺗﺎﺯ

ﻟﻢ ﻳﻜﻦ ﺛﻤﺔ ﻓﺮﻭﻕ ﺫﺍﺕ ﺃﻫﻤﻴﺔ ﺇﺣﺼﺎﺋﻴﺔ ﺑﻴﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﻣﻦ ﺫﻭﻱ ﺍﻟﺨﺼﺎﺋﺺ ﺍﻟﺪﻳﻤﻮﻏﺮﺍﻓﻴﺔ ﺍﻟﻤﺨﺘﻠﻔﺔ ﺃﻭ ﺍﻟﺤﺎﻟﺔ ﺍﻷﺳﺮﻳﺔ ﺍﻟﻤﺨﺘﻠﻔﺔ.
ﻏﻴﺮ ﺃﻥ ﺍﻟﺪﺧﻞ ﺍﻟﺸﺨﺼﻲ ﺍﻟﺸﻬﺮﻱ ﻟﻠﻤﺴﺘﺠﻴﺒﻴﻦ ﻭﺍﻟﺪﺧﻞ ﺍﻟﻜﻠﻲ ﻷﺳﺮﻫﻢ ﻛﺎﻥ ﻟﻪ ﺃﺛﺮ ﻛﺒﻴﺮ ﻋﻠﻰ ﺍﻻﺳﺘﺠﺎﺑﺎﺕ ،ﻓﻘﺪ ﻛﺎﻥ ﺗﻘﻴﻴﻢ ﺍﻟﻮﺿﻊ
ﺍﻻﻗﺘﺼﺎﺩﻱ ﺍﻟﺤﺎﻟﻲ ﻟﻘﻄﺮ ﺑـ"ﻣﻤﺘﺎﺯ" ﺃﻭ "ﺟﻴﺪ" ﺃﻋﻠﻰ ﺑﺸﻜﻞ ﻭﺍﺿﺢ ﺑﻴﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻟﺬﻳﻦ ﻳﺒﻠﻎ ﺩﺧﻠﻬﻢ ﺍﻟﺸﻬﺮﻱ  20,000ﺭﻳﺎﻻً
ﻗﻄﺮﻳﺎ ً ﻓﺄﻛﺜﺮ ﻣﻘﺎﺭﻧﺔ ﺑﺄﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﺩﺧﻠﻬﻢ ﺍﻟﺸﻬﺮﻱ ﺃﻗﻞ ﻣﻦ  20,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ) %98ﻭ %95ﻋﻠﻰ ﺍﻟﺘﻮﺍﻟﻲ( .ﻭﺑﺎﻟﻤﺜﻞ ،ﻓﺈﻥ
ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﻳﺒﻠﻎ ﻣﺠﻤﻮﻉ ﺩﺧﻠﻬﻢ ﺍﻷﺳﺮﻱ  30,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﺷﻬﺮﻳﺎ ً ﻓﺄﻛﺜﺮ ) (%97ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً ﻟﻮﺻﻒ ﺍﻟﻮﺿﻊ
ﺍﻻﻗﺘﺼﺎﺩﻱ ﺍﻟﺮﺍﻫﻦ ﻓﻲ ﻗﻄﺮ ﺑـ"ﻣﻤﺘﺎﺯ" ﺃﻭ "ﺟﻴﺪ" ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻟﺬﻳﻦ ﻳﻘﻞ ﻣﺠﻤﻮﻉ ﺩﺧﻠﻬﻢ ﺍﻷﺳﺮﻱ ﺍﻟﺸﻬﺮﻱ ﻋﻦ 30,000
ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ).(%95

ﻏﺎﻟﺒﻴﺔ ﻋﻈﻤﻰ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻳﺘﻮﻗﻌﻮﻥ ﺗﺤﺴﻨﺎ ً ﻣﺴﺘﻘﺒﻠﻴﺎ ً ﻟﻠﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﻓﻲ ﻗﻄﺮ
ﺛﻼﺛﺔ ﺃﺭﺑﺎﻉ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%76ﺗﻮﻗﻌﻮﺍ ﺗﺤﺴﻨﺎ ً ﻛﺒﻴﺮﺍً ﻓﻲ ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﻓﻲ ﻗﻄﺮ ﻋﻠﻰ ﻣﺪﻯ ﺍﻟﻌﺎﻣﻴﻦ ﺍﻟﻘﺎﺩﻣﻴﻦ ،ﻛﻤﺎ ﺃﻥ
ﻭﺍﺣﺪﺍً ﻣﻦ ﺑﻴﻦ ﻛﻞ ﺳﺘﺔ ﻣﺴﺘﺠﻴﺒﻴﻦ ) (%15ﺫﻛﺮﻭﺍ ﺃﻥ ﺗﺤﺴﻨﺎ ً ﻗﻠﻴﻼً ﺳﻴﺤﺪﺙ ﻓﻲ ﺍﻟﻤﺴﺘﻘﺒﻞ )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ  .(II-3ﻓﻲ ﺍﻟﻤﻘﺎﺑﻞ ،ﻋﺪﺩ
ﻗﻠﻴﻞ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻋﺘﻘﺪﻭﺍ ﺃﻥ ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﻓﻲ ﻗﻄﺮ "ﺳﻴﻈﻞ ﻋﻠﻰ ﺣﺎﻟﻪ" ﺩﻭﻧﻤﺎ ﺗﻐﻴﻴﺮ ،ﻭﻧﺴﺒﺔ ﺃﻗﻞ ﻣﻦ ﺫﻟﻚ ﺃﻋﺮﺑﺖ ﺃﻥ
ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﻓﻲ ﻗﻄﺮ ﺳﻴﺴﻮء ﻋﻠﻰ ﻣﺪﻯ ﺍﻟﻌﺎﻣﻴﻦ ﺍﻟﻘﺎﺩﻣﻴﻦ.
ﺍﻟﺸﻜﻞ  :II-3ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﺍﻟﻌﺎﻡ ﻓﻲ ﻗﻄﺮ ﺑﻌﺪ ﻋﺎﻣﻴﻦ ﻣﻦ ﺍﻵﻥ
76%

15%
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0%

2%

ﺳﻳﺳﻭء ﻛﺛﻳﺭﺍً

ﺳﻳﺳﻭء ﻗﻠﻳﻼً

7%
ﺳﻳﺑﻘﻰ ﻋﻠﻰ ﻣﺎﻫﻭ
ﻋﻠﻳﻪ

ﺳﻳﺗﺣﺳﻥ ﻗﻠﻳﻼً

ﺳﻳﺗﺣﺳﻥ ﻛﺛﻳﺭﺍً

ﻋﻨﺪ ﺗﺤﻠﻴﻞ ﺍﻟﺘﻘﻴﻴﻤﺎﺕ ﺍﻟﺤﺎﻟﻴﺔ ﻭﺍﻟﺘﻮﻗﻌﺎﺕ ﺍﻟﻤﺴﺘﻘﺒﻠﻴﺔ ﻟﻸﻭﺿﺎﻉ ﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﻓﻲ ﻗﻄﺮ ﺗﺠﻠﺖ ﻓﺮﻭﻕ ﻭﺍﺿﺤﺔ ﺑﻴﻦ ﻓﺌﺎﺕ ﺍﻟﻤﺠﺘﻤﻊ
ﺍﻟﻘﻄﺮﻱ ،ﻓﺎﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﺍﻟﺬﻳﻦ ﻭﺻﻔﻮﺍ ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﺍﻟﺮﺍﻫﻦ ﻓﻲ ﻗﻄﺮ ﺑـ"ﻣﻤﺘﺎﺯ" ﺃﻭ "ﺟﻴﺪ" ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً ﻟﺘﻮﻗﻊ ﺗﺤﺴﻦ
ﺍﻗﺘﺼﺎﺩﻱ ﻓﻲ ﺍﻟﻤﺴﺘﻘﺒﻞ ﻣﻦ ﺃﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﻭﺻﻔﻮﺍ ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﺍﻟﺮﺍﻫﻦ ﺑـ"ﻣﻘﺒﻮﻝ" ﺃﻭ "ﺳﻴﺊ" )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(II-4
ﺍﻟﺸﻜﻞ  :II-4ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﺍﻟﻤﺴﺘﻘﺒﻠﻲ ﻟﻘﻄﺮ
ﺳﻳﺗﺣﺳﻥ ﻓﻲ
ﺍﻟﻣﺳﺗﻘﺑﻝ

81%
92%
19%
8%

ﻟﻥ ﻳﺗﺣﺳﻥ ﻓﻲ
ﺍﻟﻣﺳﺗﻘﺑﻝ

ﻭﺻﻑ ﺍﻟﻭﺿﻊ ﺍﻻﻗﺗﺻﺎﺩﻱ ﺍﻟﺭﺍﻫﻥ ﺑـ "ﻣﻘﺑﻭﻝ  -ﺳﻳﺊ"
ﻭﺻﻑ ﺍﻟﻭﺿﻊ ﺍﻻﻗﺗﺻﺎﺩﻱ ﺍﻟﺭﺍﻫﻥ ﺑـ "ﻣﻣﺗﺎﺯ -ﺟﻳﺩ"

ﻛﺎﻥ ﻟﻠﻌﻤﺮ ﻭﺍﻟﺪﺧﻞ ﺍﻟﺸﺨﺼﻲ ﻟﻠﻤﺴﺘﺠﻴﺒﻴﻦ ﻭﻣﺴﺘﻮﺍﻫﻢ ﺍﻟﺘﻌﻠﻴﻤﻲ ﺃﺛﺮ ﻛﺒﻴﺮ ﻋﻠﻰ ﺍﻟﺘﻮﻗﻌﺎﺕ ﺍﻟﻤﺴﺘﻘﺒﻠﻴﺔ ﻟﺠﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻓﻲ ﻗﻄﺮ .ﻓﻌﻠﻰ
ﺳﺒﻴﻞ ﺍﻟﻤﺜﺎﻝ ،ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﺍﻟﺬﻳﻦ ﺗﺘﺮﺍﻭﺡ ﺃﻋﻤﺎﺭﻫﻢ ﻣﺎ ﺑﻴﻦ  30ﻭ 45ﻋﺎﻣﺎ ً ﻛﺎﻧﻮﺍ ﺃﻗﻞ ﺗﻮﻗﻌﺎ ً ﻟﺘﺤﺴﻦ ﻣﺴﺘﻘﺒﻠﻲ ﻓﻲ ﺍﻟﻮﺿﻊ
ﺍﻻﻗﺘﺼﺎﺩﻱ ﻟﻘﻄﺮ ﻣﻦ ﺃﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﻳﺒﻠﻐﻮﻥ ﻣﻦ ﺍﻟﻌﻤﺮ ) 30ﻋﺎﻣﺎ ً ﺃﻭ ﺃﻗﻞ( ﻭ) 45ﻋﺎﻣﺎ ً ﻓﺄﻛﺜﺮ( ) %88ﻭ %92ﻭ %93ﻋﻠﻰ
ﺍﻟﺘﻮﺍﻟﻲ( .ﻣﻦ ﺍﻟﻤﺜﻴﺮ ﻟﻼﻫﺘﻤﺎﻡ ﺃﻳﻀﺎ ً ﺃﻥ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﺗﺤﺼﻠﻮﺍ ﻋﻠﻰ ﻗﺴﻂ ﻭﺍﻓﺮ ﻣﻦ ﺍﻟﺘﻌﻠﻴﻢ )ﺃﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﺫﻛﺮﻭﺍ ﺃﻥ ﻟﺪﻳﻬﻢ ﺷﻬﺎﺩﺓ
ﺟﺎﻣﻌﻴﺔ ﻓﺄﻋﻠﻰ( ﻛﺎﻧﻮﺍ ﺃﻗﻞ ﺗﻮﻗﻌﺎ ً ﻟﺘﺤﺴﻦ ﻣﺴﺘﻘﺒﻠﻲ ﻓﻲ ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﻟﻘﻄﺮ ) (%87ﻣﻦ ﺃﻭﻟﺌﻚ ﺍﻟﻤﺘﺤﺼﻠﻴﻦ ﻋﻠﻰ ﺗﻌﻠﻴﻢ ﺛﺎﻧﻮﻱ
ﺃﻭ ﻣﺎ ﺑﻌﺪ ﺍﻟﺜﺎﻧﻮﻳﺔ ﻣﻦ ﻏﻴﺮ ﺍﻟﺸﻬﺎﺩﺓ ﺍﻟﺠﺎﻣﻌﻴﺔ ) (%92ﻭﺃﻳﻀﺎ ً ﻣﻦ ﺃﻭﻟﺌﻚ ﺍﻟﻤﺘﺤﺼﻠﻴﻦ ﻋﻠﻰ ﺗﻌﻠﻴﻢ ﻣﻬﻨﻲ ﺃﻭ ﺃﻗﻞ ) .(%95ﺗﻮﻗﻌﺎﺕ
ﺃﻋﻠﻰ ﺑﺘﺤﺴﻦ ﺍﻟﻮﺿﻊ ﺍﻻﻗﺘﺼﺎﺩﻱ ﻓﻲ ﺍﻟﻤﺴﺘﻘﺒﻞ ﻟﻮﺣﻈﺖ ﺑﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻣﻤﻦ ﻳﻘﻞ ﺩﺧﻠﻬﻢ ﺍﻟﺸﻬﺮﻱ ﻋﻦ  20,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً
) (%94ﻣﻦ ﺃﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﺫﻛﺮﻭﺍ ﺃﻥ ﺩﺧﻠﻬﻢ ﺍﻟﺸﻬﺮﻱ ﻳﺒﻠﻎ  20,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﻓﺎﻛﺜﺮ ).(%89

ﺍﻟﻮﺿﻊ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ﻟﻠﻤﺴﺘﺠﻴﺒﻴﻦ
ﺛﻤﺎﻧﻴﺔ ﻣﻦ ﺑﻴﻦ ﻛﻞ ﻋﺸﺮﺓ ﻗﻄﺮﻳﻴﻦ ﺫﻛﺮﻭﺍ ﺃﻥ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ﺟﻴﺪ ﺃﻭ ﻣﻤﺘﺎﺯ
ﻋﻨﺪﻣﺎ ﻁﻠﺐ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺗﻘﻴﻴﻢ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ،ﺫﻛﺮ ﺃﻛﺜﺮ ﻣﻦ ﺛﻠﺜﻬﻢ ) (%35ﺃﻧﻪ "ﻣﻤﺘﺎﺯ" ﻭﻣﺎ ﻳﻘﺮﺏ ﻣﻦ ﻧﺼﻒ
ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%49ﻭﺻﻔﻮﺍ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ﺑـ"ﺍﻟﺠﻴﺪ" ،ﻭﻛﺸﻔﺖ ﺍﺳﺘﺠﺎﺑﺎﺕ ﺍﻟﻤﺴﺢ ﺃﻥ  4ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻛﺎﻧﻮﺍ
ﻳﻮﺍﺟﻬﻮﻥ ﺃﻭﺿﺎﻉ ﺍﻗﺘﺼﺎﺩﻳﺔ "ﺳﻴﺌﺔ" ﻓﻲ ﺍﻟﻔﺘﺮﺓ ﺍﻟﺘﻲ ﺗﻢ ﻓﻴﻬﺎ ﺇﺟﺮﺍء ﺍﻟﻤﺴﺢ )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(II-5
ﺍﻟﺸﻜﻞ  :II-5ﺍﻟﻮﺿﻊ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺤﺎﻟﻲ ﻟﻠﻤﺴﺘﺠﻴﺒﻴﻦ
4%
12%
35%

49%

ﺳﻳﺊ

ﻣﻘﺑﻭﻝ

ﺟﻳﺩ

ﻣﻣﺗﺎﺯ

ﺗﻔﺎﻭﺗﺖ ﺗﻘﻴﻴﻤﺎﺕ ﺍﻟﻮﺿﻊ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺮﺍﻫﻦ ﻟﻠﻤﺴﺘﺠﻴﺒﻴﻦ ﺑﺸﻜﻞ ﻛﺒﻴﺮ ﺣﺴﺐ ﻋﺪﺩ ﺍﻟﻤﻮﻅﻔﻴﻦ ﺍﻟﺬﻳﻦ ﻳﻌﻤﻠﻮﻥ ﻓﻲ ﻣﻨﺎﺯﻟﻬﻢ .ﺑﺸﻜﻞ ﻋﺎﻡ،
ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻟﺬﻳﻦ ﻳﻮﺟﺪ ﻓﻲ ﻣﻨﺎﺯﻟﻬﻢ ﻋﺪﺩ ﺃﻛﺒﺮ ﻣﻦ ﺍﻟﻌﻤﺎﻝ ﻣﺜﻞ ﺍﻟﺨﺎﺩﻣﺎﺕ ﻭﺍﻟﻄﺒﺎﺧﻴﻦ ﻭﺍﻟﻤﺮﺑﻴﺎﺕ ﻭﺍﻟﺴﺎﺋﻘﻴﻦ ﻭﻋﻤﺎﻝ ﺍﻟﺤﺪﺍﺋﻖ ﺃﻋﻄﻮﺍ
ﺗﻘﻴﻴﻤﺎﺕ ﺃﻓﻀﻞ ﻟﻮﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ .ﻓﻌﻠﻰ ﺳﺒﻴﻞ ﺍﻟﻤﺜﺎﻝ ،ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻟﺬﻳﻦ ﺫﻛﺮﻭﺍ ﺃﻥ ﻟﺪﻳﻬﻢ ﺳﺘﺔ ﻋﻤﺎﻝ ﻓﻲ ﺍﻟﻤﻨﺰﻝ ﺃﻭ ﺃﻛﺜﺮ
5

ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً ﻟﻮﺻﻒ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ﺑـ"ﻣﻤﺘﺎﺯ" ﺃﻭ "ﺟﻴﺪ" ﻣﻘﺎﺭﻧﺔ ﺑﺎﻵﺧﺮﻳﻦ ﺍﻟﺬﻳﻦ ﺃﻋﺮﺑﻮﺍ ﻋﻦ ﻭﺟﻮﺩ ﻋﺎﻣﻠﻴﻦ ﺃﻭ
ﺃﻗﻞ ﻓﻲ ﻣﻨﺎﺯﻟﻬﻢ ﻓﻲ ﺍﻟﻮﻗﺖ ﺍﻟﺬﻱ ﺗﻢ ﻓﻴﻪ ﺇﺟﺮﺍء ﺍﻟﻤﺴﺢ ) %92ﻭ %80ﻋﻠﻰ ﺍﻟﺘﻮﺍﻟﻲ( .ﺃﻣﺎ ﺑﺎﻟﻨﺴﺒﺔ ﻟﺠﻨﺲ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﻭﺣﺎﻟﺘﻬﻢ
ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ،ﻓﺈﻥ ﺗﻘﻴﻴﻢ ﺍﻟﻮﺿﻊ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ﺑـ"ﻣﻤﺘﺎﺯ" ﻭ"ﺟﻴﺪ" ﻛﺎﻥ ﺃﻋﻠﻰ ﺑﻴﻦ ﺍﻹﻧﺎﺙ ) (%88ﻣﻘﺎﺭﻧﺔ ﺑﻨﻈﺮﺍﺋﻬﻦ ﻣﻦ
ﺍﻟﺬﻛﻮﺭ ) .(%81ﺇﺿﺎﻓﺔ ﺇﻟﻰ ﺫﻟﻚ ﻓﺈﻥ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻟﻤﻄﻠﻘﻴﻦ ﻭﺍﻷﺭﺍﻣﻞ ﻭﺍﻟﻤﻨﻔﺼﻠﻴﻦ ﻋﻦ ﺃﺯﻭﺍﺟﻬﻢ )ﻣﻦ ﺍﻟﺠﻨﺴﻴﻦ( ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً
ﻟﻮﺻﻒ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺮﺍﻫﻦ ﺑـ"ﻣﻘﺒﻮﻝ" ﺃﻭ "ﺳﻴﺊ" ) (%24ﻣﻘﺎﺭﻧﺔ ﺑﺎﻟﻤﺘﺰﻭﺟﻴﻦ ) (%13ﻭﺃﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﻟﻢ ﻳﺴﺒﻖ ﻟﻬﻢ ﺍﻟﺰﻭﺍﺝ
ﻣﻦ ﻗﺒﻞ ).(%18
ﺃﻅﻬﺮﺕ ﻧﺘﺎﺋﺞ ﺍﻟﺪﺭﺍﺳﺔ ﺃﻥ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﺃﻛﻤﻠﻮﺍ ﺗﻌﻠﻴﻤﺎ ً ﺟﺎﻣﻌﻴﺎ ً ﺃﻭ ﺃﻛﺜﺮ ) (%92ﻛﺎﻧﻮﺍ ﺃﻓﻀﻞ ﻣﺎﻟﻴﺎ ً ﻓﻲ ﺍﻟﻮﻗﺖ ﺍﻟﺬﻱ ﺃﺟﺮﻱ ﻓﻴﻪ
ﺍﻟﻤﺴﺢ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻷﻗﻞ ﺗﻌﻠﻴﻤﺎ ً )ﻳﺘﺮﺍﻭﺡ ﺍﻟﺘﻔﺎﻭﺕ ﻣﻦ  6ﺇﻟﻰ  17ﻧﻘﻄﺔ ﻣﺌﻮﻳﺔ( .ﻭﺑﺎﻟﻤﺜﻞ ،ﻓﺈﻥ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﻤﻮﻅﻔﻴﻦ )(%88
ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً ﻟﺘﻘﻴﻴﻢ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ﺍﻟﺤﺎﻟﻲ ﺑـ"ﻣﻤﺘﺎﺯ" ﺃﻭ "ﺟﻴﺪ" ﻣﻦ ﻧﻈﺮﺍﺋﻬﻢ ﻏﻴﺮ ﺍﻟﻤﻮﻅﻔﻴﻦ ).(%82
ﺃﻧﻤﺎﻁ ﻣﺸﺎﺑﻬﺔ ﺗﻤﺖ ﻣﻼﺣﻈﺘﻬﺎ ﻓﻲ ﺍﻟﺒﻴﺎﻧﺎﺕ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺎﻟﺪﺧﻞ ﺍﻟﺸﻬﺮﻱ ﻟﻠﻤﺴﺘﺠﻴﺒﻴﻦ ﻭﺇﺟﻤﺎﻟﻲ ﺍﻟﺪﺧﻞ ﺍﻟﺸﻬﺮﻱ ﻷﺳﺮﻫﻢ .ﻓﻌﻠﻰ
ﺳﺒﻴﻞ ﺍﻟﻤﺜﺎﻝ ،ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﺍﻟﺬﻳﻦ ﻳﺒﻠﻎ ﺩﺧﻠﻬﻢ ﺍﻟﺸﺨﺼﻲ ﺍﻟﺸﻬﺮﻱ  20,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﺃﻭ ﺃﻛﺜﺮ ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً ﻟﻮﺻﻒ
ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ﺑـ"ﻣﻤﺘﺎﺯ" ﺃﻭ "ﺟﻴﺪ" ) (%91ﻣﻦ ﻧﻈﺮﺍﺋﻬﻢ ﻣﻦ ﺫﻭﻱ ﺍﻟﺪﺧﻮﻝ ﺍﻟﺸﻬﺮﻳﺔ ﺍﻷﻗﻞ ) .(%80ﻛﺎﻥ ﺗﻘﻴﻴﻢ
ﺍﻟﻮﺿﻊ ﺍﻟﻤﺎﻟﻲ ﺑـ"ﻣﻤﺘﺎﺯ" ﺃﻭ "ﺟﻴﺪ" ﺃﻋﻠﻰ ﺑﺸﻜﻞ ﻛﺒﻴﺮ ﺑﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﻳﺒﻠﻎ ﺇﺟﻤﺎﻟﻲ ﺩﺧﻠﻬﻢ ﺍﻷﺳﺮﻱ ﺍﻟﺸﻬﺮﻱ  30,000ﺭﻳﺎﻻ
ﻗﻄﺮﻳﺎ ً ﻓﺄﻛﺜﺮ ) (%92ﻣﻘﺎﺭﻧﺔ ﺑﺄﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﻳﻘﻞ ﺇﺟﻤﺎﻟﻲ ﺩﺧﻞ ﺃﺳﺮﻫﻢ ﺍﻟﺸﻬﺮﻱ ﻋﻦ  30,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ).(%71

ﺍﻟﻮﺿﻊ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ﻟﻐﺎﻟﺒﻴﺔ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺃﻓﻀﻞ ﺍﻵﻥ ﻣﻤﺎ ﻛﺎﻥ ﻋﻠﻴﻪ ﻗﺒﻞ ﻋﺎﻣﻴﻦ
ﻣﻘﺎﺭﻧﺔ ﺑﺎﻟﻌﺎﻣﻴﻦ ﺍﻟﻤﺎﺿﻴﻴﻦ ،ﺃﺷﺎﺭ ﺳﺒﻌﺔ ﻣﻦ ﺑﻴﻦ ﻛﻞ ﻋﺸﺮﺓ ﻗﻄﺮﻳﻴﻦ ) (%69ﺃﻧﻬﻢ ﺣﺎﻟﻴﺎ ً ﻓﻲ ﻭﺿﻊ ﻣﺎﻟﻲ ﺃﻓﻀﻞ ،ﺃﻣﺎ ﺑﻘﻴﺔ
ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﻓﻘﺪ ﺫﻛﺮﻭﺍ ﺃﻥ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ﻟﻢ ﻳﻄﺮﺃ ﻋﻠﻴﻪ ﺃﻱ ﺗﻐﻴﺮ) (%24ﺃﻭ ﺃﻧﻬﻢ ﻗﺪ ﺷﻬﺪﻭﺍ ﺑﻌﺾ ﺍﻻﺿﻄﺮﺍﺑﺎﺕ
ﺍﻟﺴﻠﺒﻴﺔ ﻓﻲ ﺃﻭﺿﺎﻋﻬﻢ ﺍﻟﻤﺎﻟﻴﺔ ﺍﻟﺸﺨﺼﻴﺔ )) (%7ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(II-6
ﺍﻟﺸﻜﻞ  :II-6ﺍﻟﻮﺿﻊ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ﻟﻠﻤﺴﺘﺠﻴﺒﻴﻦ ﺣﺎﻟﻴﺎ ً ﻣﻘﺎﺭﻧﺔ ﺑﺎﻟﻮﺿﻊ ﻗﺒﻞ ﻋﺎﻣﻴﻦ
38%
31%
24%

1%
ﺃﺳﻭﺃ ﺑﻛﺛﻳﺭ

6%
ﺃﺳﻭﺃ ﺑﻘﻠﻳﻝ

ﻧﻔﺱ ﺍﻟﻭﺿﻊ ﺗﻘﺭﻳﺑﺎ ً

ﺃﻓﺿﻝ ﺑﻘﻠﻳﻝ

ﺃﻓﺿﻝ ﺑﻛﺛﻳﺭ

ﺃﻅﻬﺮ ﺗﺤﻠﻴﻞ ﺍﻟﺒﻴﺎﻧﺎﺕ ﺑﻌﺾ ﺍﻟﻔﺮﻭﻕ ﺫﺍﺕ ﺃﻫﻤﻴﺔ ﺇﺣﺼﺎﺋﻴﺔ ﺑﻴﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ،ﻭﻣﻤﺎ ﻳﺜﻴﺮ ﺍﻻﻫﺘﻤﺎﻡ ﺃﻥ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﻤﺘﺪﻳﻨﻴﻦ ﺇﻟﻰ ﺣﺪ ﻣﺎ
ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً ﻟﺬﻛﺮ ﺃﻥ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ﻟﻢ ﻳﺘﻐﻴﺮ ﺃﻭ ﺃﻧﻪ ﺗﺪﻧﻰ ﻋﻤﺎ ﻛﺎﻥ ﻋﻠﻴﻪ ﻗﺒﻞ ﻋﺎﻣﻴﻦ ﻣﻦ ﺍﻵﻥ ،ﻣﻘﺎﺭﻧﺔ ﺑﺎﻟﻘﻄﺮﻳﻴﻦ
ﺍﻟﻤﺘﺪﻳﻨﻴﻦ ﺟﺪﺍً ) %34ﻭ %27ﻋﻠﻰ ﺍﻟﺘﻮﺍﻟﻲ( .ﻣﻦ ﻧﺎﺣﻴﺔ ﺃﺧﺮﻯ ﻓﺈﻥ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﺗﺒﻠﻎ ﺃﻋﻤﺎﺭﻫﻢ  45ﻋﺎﻣﺎ ً ﻓﺄﻛﺜﺮ ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ
ﻣﻴﻼً ﻟﺬﻛﺮ ﺃﻧﻬﻢ ﻓﻲ ﻭﺿﻊ ﻣﺎﻟﻲ ﺃﻓﻀﻞ ﻣﻤﺎ ﻛﺎﻧﻮﺍ ﻋﻠﻴﻪ ﻗﺒﻞ ﻋﺎﻣﻴﻦ ﻣﻦ ﺍﻵﻥ ) (%72ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺒﺎﻟﻐﻴﻦ ﻣﻦ ﺍﻟﻌﻤﺮ 30ﻋﺎﻣﺎ ً
ﻓﺄﻗﻞ ).(%66
ﺃﻅﻬﺮ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻟﺬﻳﻦ ﺃﻛﻤﻠﻮﺍ ﺗﻌﻠﻴﻤﺎ ً ﺟﺎﻣﻌﻴﺎ ً ﺃﻭ ﺃﻛﺜﺮ ﻭﺃﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﺃﻛﻤﻠﻮﺍ ﺗﻌﻠﻴﻤﺎ ً ﺛﺎﻧﻮﻳﺎ ً ﺃﻭ ﻣﺎ ﺑﻌﺪ ﺍﻟﺜﺎﻧﻮﻳﺔ )ﺩﻭﻥ ﺍﻟﺸﻬﺎﺩﺓ
ﺍﻟﺠﺎﻣﻌﻴﺔ( ) %73ﻭ  %70ﻋﻠﻰ ﺍﻟﺘﻮﺍﻟﻲ( ﻣﻴﻼً ﺃﻛﺒﺮ ﻷﻥ ﻳﺬﻛﺮﻭﺍ ﺃﻥ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻵﻥ ﺃﻓﻀﻞ ﻣﻤﺎ ﻛﺎﻥ ﻋﻠﻴﻪ ﻗﺒﻞ ﻋﺎﻣﻴﻦ ﻣﻦ
ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻟﺬﻳﻦ ﺃﻛﻤﻠﻮﺍ ﺗﻌﻠﻴﻤﺎ ً ﻣﻬﻨﻴﺎ ً ﺃﻭ ﺃﻗﻞ ) .(%63ﻋﻼﻭﺓ ﻋﻠﻰ ﺫﻟﻚ ،ﻓﺈﻥ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﻌﺎﻣﻠﻴﻦ ) (%72ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً ﻣﻦ
ﻧﻈﺎﺋﺮﻫﻢ ﻏﻴﺮ ﺍﻟﻌﺎﻣﻠﻴﻦ ) (%66ﻟﺬﻛﺮ ﺃﻥ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ﺃﻓﻀﻞ ﺍﻵﻥ ﻣﻤﺎ ﻛﺎﻥ ﻋﻠﻴﻪ ﻓﻲ ﺍﻟﻌﺎﻣﻴﻦ ﺍﻟﻤﺎﺿﻴﻴﻦ.
ﻭﻛﺎﻥ ﻟﻠﺪﺧﻞ ﺍﻟﺸﻬﺮﻱ ﻟﻠﻤﺴﺘﺠﻴﺒﻴﻦ ﻭﻛﺬﻟﻚ ﺇﺟﻤﺎﻟﻲ ﺩﺧﻞ ﺃﺳﺮﻫﻢ ﺍﻟﺸﻬﺮﻱ ﺃﺛﺮ ﻛﺒﻴﺮ ﻋﻠﻰ ﺍﺳﺘﺠﺎﺑﺎﺕ ﺍﻟﻤﺴﺢ .ﺑﺎﻟﻤﻘﺎﺭﻧﺔ ﻣﻊ ﺃﻭﻟﺌﻚ
ﺍﻟﺬﻳﻦ ﻳﻜﺴﺒﻮﻥ ﺃﻗﻞ ﻣﻦ  20,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﺷﻬﺮﻳﺎ ً ،ﻓﺈﻥ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﻳﺒﻠﻎ ﺩﺧﻠﻬﻢ ﺍﻟﺸﻬﺮﻱ  20,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﺃﻭ ﺃﻛﺜﺮ
ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً ﻟﺬﻛﺮ ﺃﻥ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺤﺎﻟﻲ ﺃﻓﻀﻞ ﻋﻤﺎ ﻛﺎﻥ ﻋﻠﻴﻪ ﻗﺒﻞ ﻋﺎﻣﻴﻦ ) %65ﻭ %76ﻋﻠﻰ ﺍﻟﺘﻮﺍﻟﻲ( .ﻭﻣﻦ ﻏﻴﺮ
ﺍﻟﻤﺴﺘﻐﺮﺏ ﺃﻥ ﻧﻌﻠﻢ ﺃﻥ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﻳﺒﻠﻎ ﺇﺟﻤﺎﻟﻲ ﺩﺧﻠﻬﻢ ﺍﻷﺳﺮﻱ ﺃﻗﻞ ﻣﻦ  30,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﺷﻬﺮﻳﺎ ً ،ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً
ﻟﺬﻛﺮ ﺃﻧﻪ ﻻ ﻳﻮﺟﺪ ﺗﺤﺴﻦ ﻓﻲ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺤﺎﻟﻲ ﻣﻘﺎﺭﻧﺔ ﺑﺎﻟﻌﺎﻣﻴﻦ ﺍﻟﻤﺎﺿﻴﻴﻦ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﻳﺒﻠﻎ ﺇﺟﻤﺎﻟﻲ ﺩﺧﻠﻬﻢ ﺍﻷﺳﺮﻱ
ﻓﻲ ﺍﻟﺸﻬﺮ  30,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﺃﻭ ﺃﻛﺜﺮ ) %37ﻭ %27ﻋﻠﻰ ﺍﻟﺘﻮﺍﻟﻲ(.
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ﺍﻟﻘﻄﺮﻳﻮﻥ ﻣﺘﻔﺎﺋﻠﻮﻥ ﺑﻤﺴﺘﻘﺒﻠﻬﻢ ﺍﻟﻤﺎﻟﻲ
ﺗﻌﺘﻘﺪ ﺍﻟﻐﺎﻟﺒﻴﺔ ﺍﻟﻌﻈﻤﻰ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%87ﺃﻥ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺸﺨﺼﻲ ﺳﻴﻜﻮﻥ ﺃﻓﻀﻞ ﺧﻼﻝ ﺍﻟﻌﺎﻣﻴﻦ ﺍﻟﻘﺎﺩﻣﻴﻦ .ﺑﻴﻨﻤﺎ
ﺃﻋﺮﺏ ﻋﺪﺩ ﻗﻠﻴﻞ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻋﻦ ﺗﻮﻗﻌﺎﺕ ﺳﻠﺒﻴﺔ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﻮﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﻓﻲ ﺍﻟﻤﺴﺘﻘﺒﻞ ) ،(%2ﻛﺎﻥ ﻟـ  1ﻣﻦ ﺑﻴﻦ ﻛﻞ 9
ﻗﻄﺮﻳﻴﻦ ﺗﻮﻗﻌﺎﺕ ﺑﻌﺪﻡ ﺣﺼﻮﻝ ﺗﻐﻴﻴﺮ ﻓﻲ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﻋﻠﻰ ﺍﻹﻁﻼﻕ )) (%11ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ  .(II-7ﺑﻌﺾ ﺍﻟﻔﺮﻭﻕ ﺫﺍﺕ
ﺍﻷﻫﻤﻴﺔ ﺍﻹﺣﺼﺎﺋﻴﺔ ﺗﻤﺖ ﻣﻼﺣﻈﺘﻬﺎ ﻓﻲ ﺍﻟﺒﻴﺎﻧﺎﺕ ﻭﻓﻘﺎ ً ﻟﺠﻨﺲ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ .ﻣﻘﺎﺭﻧﺔ ﺑﺎﻹﻧﺎﺙ ،ﻛﺎﻥ ﺍﻟﺬﻛﻮﺭ ﺃﻗﻞ ﻣﻴﻼً ﻟﺘﻮﻗﻊ ﺗﺤﺴﻦ ﻓﻲ
ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﻋﻠﻰ ﻣﺪﻯ ﺍﻟﻌﺎﻣﻴﻦ ﺍﻟﻘﺎﺩﻣﻴﻦ ) %88ﻭ  %84ﻋﻠﻰ ﺍﻟﺘﻮﺍﻟﻲ(.
ﺍﻟﺸﻜﻞ  :II-7ﺗﻮﻗﻌﺎﺕ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﻷﻭﺿﺎﻋﻬﻢ ﺍﻟﻤﺎﻟﻴﺔ ﺑﻌﺪ ﻋﺎﻣﻴﻦ ﻣﻦ ﺍﻵﻥ
61%

26%
11%
0%

2%

ﺃﺳﻭﺃ ﺑﻛﺛﻳﺭ

ﺃﺳﻭﺃ ﺑﻘﻠﻳﻝ

ﻧﻔﺱ ﺍﻟﻭﺿﻊ ﺗﻘﺭﻳﺑﺎ ً

ﺃﻓﺿﻝ ﺑﻘﻠﻳﻝ

ﺃﻓﺿﻝ ﺑﻛﺛﻳﺭ

ﺇﺿﺎﻓﺔ ﺇﻟﻰ ﺫﻟﻚ ،ﻓﺈﻥ ﺍﻟﺘﻮﻗﻌﺎﺕ ﺍﻟﻤﺎﻟﻴﺔ ﺍﻟﻤﺴﺘﻘﺒﻠﻴﺔ ﺍﺧﺘﻠﻔﺖ ﺑﺸﻜﻞ ﻛﺒﻴﺮ ﺣﺴﺐ ﺗﻘﻴﻴﻤﺎﺕ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﻟﻮﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﻓﻲ ﺍﻟﺴﻨﺔ
ﺍﻟﺤﺎﻟﻴﺔ )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ  .(II-8ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻟﺬﻳﻦ ﻭﺻﻔﻮﺍ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺑـ "ﻣﻤﺘﺎﺯ" ﺃﻭ "ﺟﻴﺪ" ) (%88ﻓﻲ ﺍﻟﻮﻗﺖ ﺍﻟﺬﻱ ﺃﺟﺮﻱ ﻓﻴﻪ
ﺍﻟﻤﺴﺢ ﻛﺎﻧﻮﺍ ﺃﻛﺜﺮ ﻣﻴﻼً ﻟﺘﻮﻗﻊ ﻭﺿﻊ ﻣﺎﻟﻲ ﺃﻓﻀﻞ ﻋﻠﻰ ﻣﺪﻯ ﺍﻟﻌﺎﻣﻴﻦ ﺍﻟﻘﺎﺩﻣﻴﻦ ﻣﻦ ﺃﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﻭﺻﻔﻮﺍ ﻭﺿﻌﻬﻢ ﺍﻟﻤﺎﻟﻲ ﺍﻟﺤﺎﻟﻲ ﺑـ
"ﻣﻘﺒﻮﻝ" ﺃﻭ "ﺳﻴﺊ" ).(%76
ﺍﻟﺸﻜﻞ  :II-8ﺍﻟﻮﺿﻊ ﺍﻟﻤﺎﻟﻲ ﺍﻟﻤﺴﺘﻘﺒﻠﻲ ﻟﻠﻤﺴﺘﺠﻴﺒﻴﻦ
88%
76%

24%
12%

ﺳﻳﺑﻘﻰ ﻋﻠﻰ ﻧﻔﺱ ﺍﻟﺣﺎﻝ ﺃﻭ ﺳﻳﺳﻭء

ﺳﻳﻛﻭﻥ ﺃﻓﺿﻝ

ﻭﺻﻑ ﺍﻟﻭﺿﻊ ﺍﻟﻣﺎﻟﻲ ﺍﻟﺣﺎﻟﻲ ﺑـ "ﻣﻣﺗﺎﺯ -ﺟﻳﺩ"
ﻭﺻﻑ ﺍﻟﻭﺿﻊ ﺍﻟﻣﺎﻟﻲ ﺍﻟﺣﺎﻟﻲ ﺑـ "ﻣﻘﺑﻭﻝ  -ﺳﻳﺊ"
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 .IIIﺍﺗﺠﺎﻫﺎﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻧﺤﻮ ﺯﻣﻼﺋﻬﻢ ﻓﻲ ﺍﻟﻌﻤﻞ ﻭﺃﺻﺪﻗﺎﺋﻬﻢ ﻭﻁﺮﻕ ﺗﻮﺍﺻﻠﻬﻢ
ﻏﺎﻟﺒﻴﺔ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻟﺪﻳﻬﻢ ﻣﺴﺆﻭﻝ ﻣﺒﺎﺷﺮ ﻗﻄﺮﻱ ﺍﻟﺠﻨﺴﻴﺔ
ﺳﺌﻞ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻟﺬﻳﻦ ﻳﻌﻤﻠﻮﻥ ﺑﺪﻭﺍﻡ ﻛﺎﻣﻞ ﺃﻭ ﺩﻭﺍﻡ ﺟﺰﺋﻲ ﺣﻮﻝ ﺍﺗﺠﺎﻫﺎﺗﻬﻢ ﻧﺤﻮ ﻣﺴﺆﻭﻟﻴﻬﻢ ﺍﻟﻤﺒﺎﺷﺮﻳﻦ .ﻋﻨﺪﻣﺎ ﺳﺌﻞ ﺍﻟﻘﻄﺮﻳﻮﻥ ﻣﺎ
ﺇﺫﺍ ﻛﺎﻥ ﻣﺴﺆﻭﻟﻬﻢ ﺍﻟﻤﺒﺎﺷﺮ ﻗﻄﺮﻳﺎ ً ﺃﻡ ﻏﻴﺮ ﻗﻄﺮﻱ ﺍﻟﺠﻨﺴﻴﺔ ،ﺃﺟﺎﺑﺖ ﺍﻟﻐﺎﻟﺒﻴﺔ ﺍﻟﻌﻈﻤﻰ ) (%89ﺑﺄﻥ ﻣﺴﺆﻭﻟﻬﻢ ﺍﻟﻤﺒﺎﺷﺮ ﻗﻄﺮﻱ
ﺍﻟﺠﻨﺴﻴﺔ ،ﺑﻴﻨﻤﺎ ﺫﻛﺮ  11ﺑﺎﻟﻤﺌﺔ ﺃﻥ ﻣﺴﺆﻭﻟﻬﻢ ﺍﻟﻤﺒﺎﺷﺮ ﻏﻴﺮ ﻗﻄﺮﻱ ﺍﻟﺠﻨﺴﻴﺔ )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ  :III-1ﺍﻟﻤﺴﺆﻭﻟﻮﻥ ﺍﻟﻤﺒﺎﺷﺮﻭﻥ
ﻟﻠﻘﻄﺮﻳﻴﻦ(.
ﺍﻟﺸﻜﻞ  : III-1ﺍﻟﻤﺴﺆﻭﻟﻮﻥ ﺍﻟﻤﺒﺎﺷﺮﻭﻥ ﻟﻠﻘﻄﺮﻳﻴﻦ
ﻏﻳﺭ ﻗﻁﺭﻱ
%11

ﻗﻁﺭﻱ
%89

ﻻﺣﻘﺎً ،ﺳﺌﻞ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻟﺬﻳﻦ ﻛﺎﻥ ﻟﺪﻳﻬﻢ ﻣﺴﺆﻭﻝ ﻣﺒﺎﺷﺮ ﻗﻄﺮﻱ ﺍﻟﺠﻨﺴﻴﺔ ﻋﻤﺎ ﺇﺫﺍ ﻛﺎﻧﻮﺍ ﺳﻴﻨﺰﻋﺠﻮﻥ ﻓﻲ ﺣﺎﻝ ﺇﺫﺍ ﻛﺎﻥ ﻣﺴﺆﻭﻟﻬﻢ
ﺍﻟﻤﺒﺎﺷﺮ ﻏﻴﺮ ﻗﻄﺮﻱ ﺍﻟﺠﻨﺴﻴﺔ .ﻛﻤﺎ ﺳﺌﻞ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻟﺬﻳﻦ ﺫﻛﺮﻭﺍ ﺃﻥ ﻣﺴﺆﻭﻟﻬﻢ ﺍﻟﻤﺒﺎﺷﺮ ﻏﻴﺮ ﻗﻄﺮﻱ ﺍﻟﺠﻨﺴﻴﺔ ﻋﻤﺎ ﺇﺫﺍ ﻛﺎﻥ ﻫﺬﺍ
ﺍﻷﻣﺮ ﻳﺰﻋﺠﻬﻢ "ﻛﺜﻴﺮﺍً" ﺃﻭ "ﻗﻠﻴﻼً" ﺃﻭ "ﻻ ﻳﺰﻋﺠﻬﻢ ﻋﻠﻰ ﺍﻹﻁﻼﻕ" .ﺫﻛﺮ ﺣﻮﺍﻟﻲ ﺛﻠﺚ ﺍﻟﻘﻄﺮﻳﻴﻦ ) (%32ﺃﻧﻬﻢ ﺳﻴﻨﺰﻋﺠﻮﻥ
"ﻛﺜﻴﺮﺍً" ﻓﻲ ﺣﺎﻝ ﺇﺫﺍ ﻛﺎﻥ ﻣﺴﺆﻭﻟﻬﻢ ﺍﻟﻤﺒﺎﺷﺮ ﻏﻴﺮ ﻗﻄﺮﻱ ،ﻛﻤﺎ ﺃﻋﺮﺏ  22ﺑﺎﻟﻤﺌﺔ ﺃﻧﻬﻢ ﺳﻴﻨﺰﻋﺠﻮﻥ "ﻗﻠﻴﻼً" ،ﺃﻣﺎ ﺍﻟﺒﻘﻴﺔ )(%46
ﻓﺬﻛﺮﻭﺍ ﺃﻥ ﻫﺬﺍ ﺍﻷﻣﺮ ﻟﻦ ﻳﺰﻋﺠﻬﻢ ﻋﻠﻰ ﺍﻹﻁﻼﻕ .ﺃﻣﺎ ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﻟﺪﻳﻬﻢ ﻣﺴﺆﻭﻝ ﻣﺒﺎﺷﺮ ﻏﻴﺮ ﻗﻄﺮﻱ ﺍﻟﺠﻨﺴﻴﺔ ،ﻓﻘﺪ
ﺫﻛﺮ 19ﺑﺎﻟﻤﺌﺔ ﻣﻨﻬﻢ ﺃﻥ ﻫﺬﺍ ﺍﻷﻣﺮ ﻳﺰﻋﺠﻬﻢ "ﻛﺜﻴﺮﺍً" ،ﺑﻴﻨﻤﺎ ﺫﻛﺮ 16ﺑﺎﻟﻤﺌﺔ ﻣﻨﻬﻢ ﺃﻥ ﻫﺬﺍ ﺍﻷﻣﺮ ﻳﺰﻋﺠﻬﻢ "ﻗﻠﻴﻼً" ،ﺇﻻ ﺃﻥ ﻏﺎﻟﺒﻴﺔ
ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%65ﺃﻋﺮﺑﻮﺍ ﺃﻥ ﻛﻮﻥ ﻣﺴﺆﻭﻟﻬﻢ ﺍﻟﻤﺒﺎﺷﺮ ﻏﻴﺮ ﻗﻄﺮﻱ ﺍﻟﺠﻨﺴﻴﺔ ﻻ ﻳﺰﻋﺠﻬﻢ ﻋﻠﻰ ﺍﻹﻁﻼﻕ )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ III-2
ﻭ(III-3
ﺍﻟﺸﻜﻞ  :III-2ﻫﻞ ﺳﺘﻨﺰﻋﺞ ﺇﺫﺍ ﻛﺎﻥ ﻣﺴﺆﻭﻟﻚ ﺍﻟﻤﺒﺎﺷﺮ ﻏﻴﺮ
ﻗﻄﺮﻱ ﺍﻟﺠﻨﺴﻴﺔ )ﺍﻟﻤﺴﺆﻭﻝ ﺍﻟﻤﺒﺎﺷﺮ ﻗﻄﺮﻱ(

ﻛﺛﻳﺭﺍً
%32

ﻟﻥ ﺃﻧﺯﻋﺞ
ﺃﺑﺩﺍً
%46

ﺍﻟﺸﻜﻞ  :III-3ﻫﻞ ﻳﺰﻋﺠﻚ ﻛﻮﻥ ﻣﺴﺆﻭﻟﻚ ﺍﻟﻤﺒﺎﺷﺮ ﻏﻴﺮ ﻗﻄﺮﻱ
ﺍﻟﺠﻨﺴﻴﺔ )ﺍﻟﻤﺴﺆﻭﻝ ﻏﻴﺮ ﻗﻄﺮﻱ(

ﻛﺛﻳﺭﺍً
%19

ﻗﻠﻳﻼً
%16

ﻗﻠﻳﻼً
%22
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ﻏﻳﺭ ﻣﻧﺯﻋﺞ
ﻋﻠﻰ
ﺍﻹﻁﻼﻕ
%65

ﻳﻤﺜﻞ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻟﻤﺠﻤﻮﻋﺔ ﺍﻷﻛﺒﺮ ﻣﻦ ﺯﻣﻼء ﺍﻟﻌﻤﻞ ﻟﻠﻘﻄﺮﻳﻴﻦ
ﺃﻋﻄﻲ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻟﻤﺸﺎﺭﻛﻮﻥ ﻓﻲ ﺍﻟﻤﺴﺢ ﺍﻟﻔﺮﺻﺔ ﻟﺬﻛﺮ ﺃﻛﺜﺮ ﻣﻦ ﺇﺟﺎﺑﺔ ﻋﻨﺪﻣﺎ ﺳﺌﻠﻮﺍ ﻋﻦ ﺟﻨﺴﻴﺎﺕ ﺯﻣﻼﺋﻬﻢ ﻓﻲ ﺍﻟﻌﻤﻞ .ﻭﻋﻠﻴﻪ،
ﺫﻛﺮﺕ ﺍﻟﻐﺎﻟﺒﻴﺔ ﺍﻟﻌﻈﻤﻰ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺃﻥ ﺯﻣﻼءﻫﻢ ﻓﻲ ﺍﻟﻌﻤﻞ ﻗﻄﺮﻳﻮ ﺍﻟﺠﻨﺴﻴﺔ ) (%95ﻭﻳﺄﺗﻲ ﺑﻌﺪ ﺫﻟﻚ ﺍﻟﻌﺮﺏ ﺑﻨﺴﺒﺔ )(%66
ﺛﻢ ﺍﻟﻐﺮﺑﻴﻮﻥ ) (%19ﻭﻣﻘﻴﻤﻮﻥ ﻣﻦ ﺟﻨﺴﻴﺎﺕ ﺃﺧﺮﻯ )) (%12ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ  .(III-4ﻓﺌﺔ ﻗﻠﻴﻠﺔ ﻣﻤﻦ ﺍﺳﺘﻄﻠﻌﺖ ﺁﺭﺍﺅﻫﻢ ﻓﻲ ﺍﻟﻤﺴﺢ
ﺫﻛﺮﻭﺍ ﺃﻥ ﺯﻣﻼﺋﻬﻢ ﻓﻲ ﺍﻟﻌﻤﻞ ﻫﻢ ﻣﻦ ﺍﻟﻌﻤﺎﻝ ﺍﻟﻌﺮﺏ ) (%5ﺃﻭ ﻋﻤﺎﻝ ﻣﻦ ﺟﻨﺴﻴﺎﺕ ﺃﺧﺮﻯ ) .(%7ﻭﻋﻨﺪﻣﺎ ﺳﺌﻞ ﺍﻟﻘﻄﺮﻳﻮﻥ ﻋﻦ
ﺃﻱ ﻣﻦ ﻫﺬﻩ ﺍﻟﻔﺌﺎﺕ ﺗﻤﺜﻞ ﻏﺎﻟﺒﻴﺔ ﺯﻣﻼﺋﻬﻢ ﻓﻲ ﺍﻟﻌﻤﻞ ،ﺃﺟﺎﺏ ﻣﺎ ﻳﻘﺮﺏ ﻣﻦ ﺛﻼﺛﺔ ﺃﺭﺑﺎﻉ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%72ﺃﻥ ﻏﺎﻟﺒﻴﺔ ﺯﻣﻼءﻫﻢ
ﻓﻲ ﺍﻟﻌﻤﻞ ﻫﻢ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ،ﺑﻴﻨﻤﺎ ﺃﺷﺎﺭ ﻣﺎ ﻳﻘﺮﺏ ﻣﻦ  19ﺑﺎﻟﻤﺌﺔ ﺃﻥ ﻣﻌﻈﻢ ﺯﻣﻼﺋﻬﻢ ﻓﻲ ﺍﻟﻌﻤﻞ ﻫﻢ ﻣﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ ﺍﻟﻌﺮﺏ .ﺫﻛﺮﺕ
ﻧﺴﺒﺔ ﻗﻠﻴﻠﺔ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺃﻥ ﻏﺎﻟﺒﻴﺔ ﺯﻣﻼءﻫﻢ ﻓﻲ ﺍﻟﻌﻤﻞ ﻫﻢ ﻣﻦ ﺍﻟﻐﺮﺑﻴﻴﻦ ) (%4ﺃﻭ ﻣﻘﻴﻤﻴﻦ ﻣﻦ ﺟﻨﺴﻴﺎﺕ ﺃﺧﺮﻯ ).(%4
ﺍﻟﺸﻜﻞ  :III-4ﺟﻨﺴﻴﺎﺕ ﺯﻣﻼء ﺍﻟﻘﻄﺮﻳﻴﻦ ﻓﻲ ﺍﻟﻌﻤﻞ
95%

66%

19%
12%

7%

5%

ﻋﻣﺎﻝ ﺃﺧﺭﻭﻥ

ﻋﻣﺎﻝ ﻋﺭﺏ

ﻣﻘﻳﻣﻭﻥ ﺃﺧﺭﻭﻥ

ﻣﻘﻳﻣﻭﻥ ﻏﺭﺑﻳﻭﻥ

ﻣﻘﻳﻣﻭﻥ ﻋﺭﺏ

ﻗﻁﺭﻳﻭﻥ

ﻏﺎﻟﺒﻴﺔ ﺍﻟﻘﻄﺮﻳﻮﻥ ﻳﻠﺘﻘﻮﻥ ﺑﺰﻣﻼﺋﻬﻢ ﻓﻲ ﺍﻟﻌﻤﻞ ﺧﺎﺭﺝ ﻣﻜﺎﻥ ﺍﻟﻌﻤﻞ
ﺑﺸﻜﻞ ﻋﺎﻡ ،ﺗﺒﻴﻦ ﺃﻥ ﺃﻛﺜﺮ ﻣﻦ ﻧﺼﻒ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﻤﻮﻅﻔﻴﻦ ) (%54ﻳﻠﺘﻘﻮﻥ ﺑﺰﻣﻼﺋﻬﻢ ﻓﻲ ﺍﻟﻌﻤﻞ ﻓﻲ ﺃﻣﺎﻛﻦ ﻣﺨﺘﻠﻔﺔ ﻏﻴﺮ ﻣﻜﺎﻥ
ﺍﻟﻌﻤﻞ .ﻣﻌﻈﻢ ﻫﺬﻩ ﺍﻟﻠﻘﺎءﺍﺕ ﺗﺤﺪﺙ ﻓﻲ ﺍﻟﻤﻄﺎﻋﻢ ) ،(%40ﺃﻭ ﻓﻲ ﻣﻨﺎﺯﻝ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%36ﺃﻭ ﻓﻲ ﻣﻨﺎﺯﻝ ﺯﻣﻼء ﺍﻟﻌﻤﻞ
)) (%34ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ  ،(III-6ﺃﻛﺜﺮ ﻣﻦ ﻣﺮﺓ ﻓﻲ ﺍﻷﺳﺒﻮﻉ ) ،(%28ﺃﻭ ﻣﺮﺓ ﻓﻲ ﺍﻷﺳﺒﻮﻉ ) (%25ﺃﻭ ﻣﺮﺓ ﺃﻭ ﻣﺮﺗﻴﻦ ﻓﻲ ﺍﻟﺸﻬﺮ
) .(%26ﻋﺪﺩ ﻗﻠﻴﻞ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﻤﻮﻅﻔﻴﻦ ﻳﻠﺘﻘﻮﻥ ﻣﻊ ﺯﻣﻼﺋﻬﻢ ﻓﻲ ﺍﻟﻌﻤﻞ ﺑﺸﻜﻞ ﻳﻮﻣﻲ ) .(%8ﻛﻤﺎ ﺃﻅﻬﺮﺕ ﺍﻟﻨﺘﺎﺋﺞ ﺃﻥ ﻣﺎ
ﻳﻘﺮﺏ ﻣﻦ ﻧﺼﻒ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﻤﻮﻅﻔﻴﻦ ) (%46ﻻ ﻳﻠﺘﻘﻮﻥ ﻣﻊ ﺯﻣﻼﺋﻬﻢ ﻓﻲ ﺍﻟﻌﻤﻞ ﺧﺎﺭﺝ ﻣﻜﺎﻥ ﺍﻟﻌﻤﻞ ﻋﻠﻰ ﺍﻹﻁﻼﻕ )ﺍﻧﻈﺮ
ﺍﻟﺸﻜﻞ .(III-5
ﺍﻟﺸﻜﻞ  :III-6ﺃﻣﺎﻛﻦ ﺍﻻﻟﺘﻘﺎء ﺑﺰﻣﻼء ﺍﻟﻌﻤﻞ

ﺍﻟﺸﻜﻞ  :III-5ﺍﻻﻟﺘﻘﺎء ﻣﻊ ﺯﻣﻼء ﺍﻟﻌﻤﻞ
ﻧﻌﻡ
%54

ﺃﻣﺎﻛﻥ ﺃﺧﺭﻯ

19%
9%
5%
ﻻ
%46

12%
40%
34%
36%
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ﻓﻲ ﺍﻟﻧﻭﺍﺩﻱ ﺍﻟﺭﻳﺎﺿﻳﺔ
ﻓﻲ ﺍﻟﺳﻳﻧﻣﺎ
ﻓﻲ ﺍﻟﺣﺩﺍﺋﻕ
ﻓﻲ ﺍﻟﻣﻁﺎﻋﻡ
ﻓﻲ ﻣﻧﺯﻟﻬﻡ
ﻓﻲ ﻣﻧﺯﻟﻲ

ﻳﻤﺜﻞ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺃﻛﺒﺮ ﻣﺠﻤﻮﻋﺔ ﻣﻦ ﺃﺻﺪﻗﺎء ﺍﻟﻘﻄﺮﻳﻴﻦ
ﺫﻛﺮﺕ ﺍﻟﻐﺎﻟﺒﻴﺔ ﺍﻟﻌﻈﻤﻰ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%91ﺃﻥ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻳﻤﺜﻠﻮﻥ ﺍﻟﻌﺪﺩ ﺍﻷﻛﺒﺮ ﻣﻦ ﺃﺻﺪﻗﺎﺋﻬﻢ ،ﺑﻴﻨﻤﺎ ﺫﻛﺮ  8ﺑﺎﻟﻤﺌﺔ ﺃﻥ
ﻏﺎﻟﺒﻴﺔ ﺃﺻﺪﻗﺎﺋﻬﻢ ﻫﻢ ﻣﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ ﺍﻟﻌﺮﺏ ،ﻭ 1ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺫﻛﺮﻭﺍ ﺃﻥ ﻏﺎﻟﺒﻴﺔ ﺃﺻﺪﻗﺎﺋﻬﻢ ﻣﻦ ﺍﻟﻐﺮﺑﻴﻴﻦ.
ﺍﻟﺸﻜﻞ  :III-7ﺟﻨﺴﻴﺎﺕ ﺃﺻﺪﻗﺎء ﺍﻟﻘﻄﺮﻳﻴﻦ
91%

8%

1%
ﻣﻘﻳﻣﻭﻥ ﻏﺭﺑﻳﻭﻥ

ﻗﻁﺭﻳﻭﻥ

ﻣﻘﻳﻣﻭﻥ ﻋﺭﺏ

ﻳﻠﺘﻘﻲ ﻫﺆﻻء ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﺑﺄﺻﺪﻗﺎﺋﻬﻢ ﻓﻲ ﺍﻟﻤﺠﻠﺲ ،ﻭﻫﻮ ﺍﻟﻤﻜﺎﻥ ﺍﻟﺬﻱ ﻳﺠﺘﻤﻊ ﺍﻟﻘﻄﺮﻳﻮﻥ ﻓﻴﻪ ﻣﻊ ﺍﻷﺻﺪﻗﺎء ﻭﺍﻟﻌﺎﺋﻠﺔ ﻋﺎﺩﺓ ﺑﺸﻜﻞ
ﻳﻮﻣﻲ .ﺇﺟﻤﺎﻻً ،ﺫﻛﺮ ﻣﺎ ﻳﻘﺮﺏ ﻣﻦ ﻧﺼﻒ ) (%48ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺃﻧﻬﻢ ﻳﺤﻀﺮﻭﻥ ﺍﻟﻤﺠﺎﻟﺲ ﺑﺸﻜﻞ ﻣﻌﺘﺎﺩ ،ﻭﺫﻛﺮ  52ﺑﺎﻟﻤﺌﺔ ﺃﻧﻬﻢ ﻻ
ﻳﺤﻀﺮﻭﻥ ﺍﻟﻤﺠﺎﻟﺲ ﺑﺸﻜﻞ ﻣﻌﺘﺎﺩ .ﺗﻔﺎﻭﺕ ﺣﻀﻮﺭ ﺍﻟﻤﺠﻠﺲ ﺑﺸﻜﻞ ﻛﺒﻴﺮ ﻭﻓﻘﺎ ً ﻟﺠﻨﺲ ﺍﻟﻤﺴﺘﺠﻴﺐ ،ﻓﺎﻟﺮﺟﺎﻝ ﻫﻢ ﺃﻛﺜﺮ ﻣﻴﻼً ﻟﺤﻀﻮﺭ
ﺍﻟﻤﺠﺎﻟﺲ ﺑﺸﻜﻞ ﻳﻮﻣﻲ ﻣﻘﺎﺭﻧﺔ ﺑﺎﻟﻨﺴﺎء ) %57ﻭ  %39ﻋﻠﻰ ﺍﻟﺘﻮﺍﻟﻲ( .ﺑﺸﻜﻞ ﻋﺎﻡ ،ﺫﻛﺮ ﺃﻛﺜﺮ ﻣﻦ ﺛﻠﺚ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺑﻘﻠﻴﻞ
) (%36ﺃﻧﻬﻢ ﻳﻘﻴﻤﻮﻥ ﺍﻟﻤﺠﺎﻟﺲ ﺑﺸﻜﻞ ﻣﻨﺘﻈﻢ )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ  III-8ﻭ.(III-9
ﺍﻟﺸﻜﻞ  :III-8ﻫﻞ ﺗﺤﻀﺮ ﺃﻱ ﻣﺠﻠﺲ ﺑﺸﻜﻞ ﻣﻨﺘﻈﻢ؟

ﺍﻟﺸﻜﻞ  :III-9ﻫﻞ ﺗﻘﻴﻢ ﻣﺠﻠﺴﺎً ﺑﺸﻜﻞ ﻣﻨﺘﻈﻢ؟
ﻧﻌﻡ
%36

ﻧﻌﻡ
%48
ﻻ
%52

ﻻ
%64

ﻳﻌﺘﻘﺪ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺃﻥ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺗﺴﻬﻢ ﻓﻲ ﺑﻨﺎء ﺍﻗﺘﺼﺎﺩ ﻗﻄﺮ
ﺑﺸﻜﻞ ﻋﺎﻡ ،ﻳﻘﺪﺭ ﺍﻟﻤﻮﺍﻁﻨﻮﻥ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺇﺳﻬﺎﻡ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻓﻲ ﺗﻄﻮﻳﺮ ﺑﻼﺩﻫﻢ ﺑﺴﺒﺐ ﺍﻟﻤﺴﺎﻋﺪﺓ ﺍﻟﺘﻲ ﻳﻘﺪﻣﻮﻧﻬﺎ ﻓﻲ ﺑﻨﺎء ﺍﻗﺘﺼﺎﺩ
ﺍﻟﺒﻠﺪ ﻭﻛﺬﻟﻚ ﺑﺴﺒﺐ ﺍﻟﻌﻤﻞ ﺍﻟﺠﺎﺩ ﺍﻟﺬﻱ ﻳﺒﺬﻟﻮﻧﻪ ﻭﺍﻟﻤﻬﺎﺭﺍﺕ ﺍﻟﺘﻲ ﻳﻤﺘﻠﻜﻮﻧﻬﺎ )ﺍﻧﻈﺮ ﺍﻟﺠﺪﻭﻝ  .(III-1ﺑﻴﻨﻤﺎ ﺗﻮﺍﻓﻖ ﺍﻟﻐﺎﻟﺒﻴﺔ ﺍﻟﻌﻈﻤﻰ
ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻋﻠﻰ ﺃﻥ ﻛﻞ ﻣﻦ ﺍﻟﻌﻤﺎﻝ ﻭﺍﻟﻤﻘﻴﻤﻴﻦ ﻳﺴﻬﻤﻮﻥ ﻓﻲ ﺗﻘﻮﻳﺔ ﺑﻠﺪﻫﻢ ،ﺃﻻ ﺇﻧﻬﻢ ﻓﻲ ﻧﻔﺲ ﺍﻟﻮﻗﺖ ﻳﺘﻔﻘﻮﻥ ﻋﻠﻰ ﺃﻥ ﻋﺪﺩ ﻫﺬﻩ
ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺗﺸﻜﻞ ﺿﻐﻄﺎ ً ﻋﻠﻰ ﺍﻟﺨﺪﻣﺎﺕ ﺍﻟﺼﺤﻴﺔ ﻓﻲ ﻗﻄﺮ) %70ﻟﻠﻤﻘﻴﻤﻴﻦ ﻭ %74ﻟﻠﻌﻤﺎﻝ( .ﺳﺌﻞ ﺍﻟﻘﻄﺮﻳﻮﻥ ﻛﺬﻟﻚ ﻋﻦ
ﺗﺼﻮﺭﺍﺗﻬﻢ ﺣﻮﻝ ﺇﺳﻬﺎﻡ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻓﻲ ﺍﻻﻗﺘﺼﺎﺩ .ﺑﺸﻜﻞ ﻋﺎﻡ ،ﺭﺃﻯ ﺃﻛﺜﺮ ﻣﻦ ﺛﻠﺜﻲ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%69ﺃﻥ ﺍﻟﻤﻘﻴﻤﻴﻦ ﺣﺼﻠﻮﺍ
ﻋﻠﻰ ﻣﺰﺍﻳﺎ ﺍﺟﺘﻤﺎﻋﻴﺔ ﻭﺧﺪﻣﺎﺕ ﺃﻛﺜﺮ ﻣﻤﺎ ﺃﺳﻬﻤﻮﺍ ﺑﻪ ﻓﻲ ﺍﻻﻗﺘﺼﺎﺩ ﺍﻟﻘﻄﺮﻱ ،ﻭﻛﺎﻧﺖ ﻫﺬﻩ ﺍﻟﻨﺴﺐ ﺃﻗﻞ ﺑﻜﺜﻴﺮ ﺑﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ
ﺗﻠﻘﻮﺍ ﺍﻷﺳﺌﻠﺔ ﻋﻦ ﺍﻟﻌﻤﺎﻝ ) .(%56ﻋﻨﺪﻣﺎ ﺳﺌﻞ ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﻋﻤﺎ ﺇﺫﺍ ﻛﺎﻥ ﺍﻟﻌﻤﺎﻝ ﻭﺍﻟﻤﻘﻴﻤﻮﻥ ﺳﺎﻫﻤﻮﺍ ﻓﻲ ﺧﺪﻣﺔ ﺍﻻﻗﺘﺼﺎﺩ
ﺍﻟﻘﻄﺮﻱ ﺃﻛﺜﺮ ﻣﻦ ﺍﻟﻤﺰﺍﻳﺎ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻟﺨﺪﻣﺎﺕ ﺍﻟﺘﻲ ﺗﺤﺼﻠﻮﺍ ﻋﻠﻴﻬﺎ ،ﺍﺗﻔﻖ  52ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﻓﻲ ﻛﻼ ﺍﻟﻤﺠﻤﻮﻋﺘﻴﻦ ﻣﻊ
ﻫﺬﻩ ﺍﻟﻌﺒﺎﺭﺓ )ﺍﻧﻈﺮ ﺍﻟﺠﺪﻭﻝ .(III-1
ﺇﺿﺎﻓﺔ ﺇﻟﻰ ﺫﻟﻚ ﺳﺌﻞ ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﻋﻤﺎ ﺇﺫﺍ ﻛﺎﻧﻮﺍ ﻳﺮﻭﻥ ﺃﻥ ﺍﻟﻌﻤﺎﻝ ﻭﺍﻟﻤﻘﻴﻤﻴﻦ ﻳﺴﺘﺤﻮﺫﻭﻥ ﻋﻠﻰ ﻓﺮﺹ ﺍﻟﺘﻮﻅﻴﻒ ﻣﻦ ﺍﻟﻤﻮﺍﻁﻨﻴﻦ
ﺍﻟﻘﻄﺮﻳﻴﻦ .ﺍﺗﻔﻖ ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﻋﻤﻮﻣﺎ ً ﻋﻠﻰ ﺃﻥ ﺍﻟﻌﻤﺎﻝ ﻭﺍﻟﻤﻘﻴﻤﻴﻦ ﻳﺄﺧﺬﻭﻥ ﻓﺮﺹ ﺍﻟﺘﻮﻅﻴﻒ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ،ﻭﻛﺎﻧﺖ ﻫﺬﻩ ﺍﻟﻨﺴﺒﺔ
ﺃﻋﻠﻰ ﺑﻜﺜﻴﺮ ﺑﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﺗﻠﻘﻮﺍ ﺃﺳﺌﻠﺔ ﻋﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ ) (%65ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﺗﻠﻘﻮﺍ ﺃﺳﺌﻠﺔ ﻋﻦ ﺍﻟﻌﻤﺎﻝ )) (%49ﺍﻧﻈﺮ
ﺍﻟﺠﺪﻭﻝ  .(III-1ﻛﻤﺎ ﻭﺗﻌﺘﻘﺪ ﺍﻟﻐﺎﻟﺒﻴﺔ ﺍﻟﻌﻈﻤﻰ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%82ﺃﻥ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻣﺆﻫﻠﻮﻥ ﻟﻠﻘﻴﺎﻡ ﺑﻬﺬﻩ ﺍﻟﻮﻅﺎﺋﻒ.
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ﺍﻟﺠﺪﻭﻝ  :III-1ﺗﺼﻮﺭﺍﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺣﻮﻝ ﺇﺳﻬﺎﻡ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻓﻲ ﺍﻗﺘﺼﺎﺩ ﻗﻄﺮ
ﺍﻟﻤﻘﻴﻤﻮﻥ

ﺍﻟﻌﻤﺎﻝ

ﺻﺤﻴﺢ%

ﺻﺤﻴﺢ%

ﺍﻟﻤﻘﻴﻤﻮﻥ/ﺍﻟﻌﻤﺎﻝ ﻳﺴﻬﻤﻮﻥ ﻓﻲ ﺗﻘﻮﻳﺔ ﺩﻭﻟﺔ ﻗﻄﺮ ﻷﻧﻬﻢ ﻳﻌﻤﻠﻮﻥ ﺑﺠﺪ
ﺍﻟﻤﻘﻴﻤﻮﻥ/ﺍﻟﻌﻤﺎﻝ ﻳﺴﻬﻤﻮﻥ ﻓﻲ ﺗﻘﻮﻳﺔ ﺩﻭﻟﺔ ﻗﻄﺮ ﻷﻧﻬﻢ ﻳﺄﺗﻮﻥ ﺑﺎﻟﻤﻬﺎﺭﺍﺕ

%84
%78

%84
%68

ﺍﻟﻤﻘﻴﻤﻮﻥ/ﺍﻟﻌﻤﺎﻝ ﻳﺴﻬﻤﻮﻥ ﻓﻲ ﺇﺿﻌﺎﻑ ﺩﻭﻟﺔ ﻗﻄﺮ ﻷﻧﻬﻢ ﻳﺴﺘﻬﻠﻜﻮﻥ ﻣﻮﺍﺭﺩﻧﺎ
ﻋﺪﺩ ﺍﻟﻤﻘﻴﻤﻴﻦ/ﺍﻟﻌﻤﺎﻝ ﻳﺸﻜﻞ ﺿﻐﻄﺎً ﻋﻠﻰ ﺍﻟﺨﺪﻣﺎﺕ ﺍﻟﺼﺤﻴﺔ ﻓﻲ ﺩﻭﻟﺔ ﻗﻄﺮ

%42

%48

%70

%74

ﺍﻟﻤﻘﻴﻤﻮﻥ/ﺍﻟﻌﻤﺎﻝ ﻓﻲ ﻗﻄﺮ ﻳﺴﺎﻋﺪﻭﻥ ﻓﻲ ﺑﻨﺎء ﺍﻗﺘﺼﺎﺩ ﺩﻭﻟﺔ ﻗﻄﺮ
ﺍﻟﻤﻘﻴﻤﻮﻥ/ﺍﻟﻌﻤﺎﻝ ﻳﺤﺼﻠﻮﻥ ﻋﻠﻰ ﻣﺰﺍﻳﺎ ﺍﺟﺘﻤﺎﻋﻴﺔ ﻭﺧﺪﻣﺎﺕ ﺃﻛﺜﺮ ﻣﻤﺎ ﻳﺴﻬﻤﻮﻥ ﺑﻪ ﻓﻲ ﺍﻻﻗﺘﺼﺎﺩ ﺍﻟﻘﻄﺮﻱ

%89
%69

%88
%56

ﺍﻟﻤﻘﻴﻤﻮﻥ/ﺍﻟﻌﻤﺎﻝ ﻳﺴﻬﻤﻮﻥ ﻓﻲ ﺍﻻﻗﺘﺼﺎﺩ ﺍﻟﻘﻄﺮﻱ ﺃﻛﺜﺮ ﻣﻤﺎ ﻳﺤﺼﻠﻮﻥ ﻋﻠﻴﻪ ﻣﻦ ﻣﺰﺍﻳﺎ ﺍﺟﺘﻤﺎﻋﻴﺔ ﻭﺧﺪﻣﺎﺕ
ﺍﻟﻤﻘﻴﻤﻮﻥ/ﺍﻟﻌﻤﺎﻝ ﻳﺄﺧﺬﻭﻥ ﻓﻲ ﺍﻟﻐﺎﻟﺐ ﻓﺮﺹ ﺍﻟﺘﻮﻅﻴﻒ ﻣﻦ ﺍﻟﻤﻮﺍﻁﻨﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ

%52
%65

%52
%49

ﺍﻷﺳﺌﻠﺔ

ﻳﻌﺘﻘﺪ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺃﻥ ﺗﺰﺍﻳﺪ ﺃﻋﺪﺍﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻳﻬﺪﺩ ﺍﻟﻘﻴﻢ ﻭﺍﻟﻌﺎﺩﺍﺕ ﻭﺍﻟﺘﻘﺎﻟﻴﺪ ﺍﻟﻘﻄﺮﻳﺔ
ﻟﺪﻯ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺗﺼﻮﺭﺍﺕ ﻣﺨﺘﻠﻔﺔ ﻋﻦ ﺍﻟﺘﺄﺛﻴﺮﺍﺕ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﻟﻠﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻋﻠﻰ ﻗﻄﺮ .ﺃﻛﺜﺮ ﻣﻦ ﺛﻠﺜﻲ ﻣﻦ ﻛﻞ
ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺃﻛﺪﻭﺍ ﺻﺤﺔ ﺍﻟﻤﻘﻮﻟﺔ ﺃﻥ ﺍﻟﻌﻤﺎﻝ ﻭﺍﻟﻤﻘﻴﻤﻴﻦ ﻳﺠﻌﻠﻮﻥ ﻗﻄﺮ ﻣﻨﻔﺘﺤﺔ ﻋﻠﻰ ﺛﻘﺎﻓﺎﺕ ﺟﺪﻳﺪﺓ .ﻛﺎﻧﺖ ﻫﺬﻩ ﺍﻟﻨﺴﺒﺔ ﺃﻋﻠﻰ ﺑﻜﺜﻴﺮ
ﺑﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﺬﻳﻦ ﺗﻠﻘﻮﺍ ﺃﺳﺌﻠﺔ ﻋﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ ) (%86ﻣﻦ ﺃﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﺗﻠﻘﻮﺍ ﺃﺳﺌﻠﺔ ﻋﻦ ﺍﻟﻌﻤﺎﻝ ) .(%68ﻣﺎ ﻳﻘﺮﺏ ﻣﻦ ﺛﻼﺛﺔ
ﺃﺭﺑﺎﻉ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﻓﻲ ﺍﻟﻤﺠﻤﻮﻋﺘﻴﻦ ﺃﻛﺪﻭﺍ ﺻﺤﺔ ﺍﻟﻤﻘﻮﻟﺔ ﺃﻥ ﺯﻳﺎﺩﺓ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻝ ﻭﺍﻟﻤﻘﻴﻤﻴﻦ ﻓﻲ ﻗﻄﺮ ﻳﻬﺪﺩ ﺍﻟﺘﻘﺎﻟﻴﺪ ﻭﺍﻟﻘﻴﻢ ﻭﺍﻟﻌﺎﺩﺍﺕ
ﺍﻟﻘﻄﺮﻳﺔ ) %72ﻟﻠﻤﻘﻴﻤﻴﻦ ﻭ %78ﻟﻠﻌﻤﺎﻝ( )ﺍﻧﻈﺮ ﺍﻟﺠﺪﻭﻝ  .(III-2ﻳﻌﺘﻘﺪ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺃﻥ ﻫﺬﺍ ﺍﻟﺘﻬﺪﻳﺪ ﻣﺮﺗﺒﻂ ﺃﻛﺜﺮ ﺑﺘﺰﺍﻳﺪ ﺃﻋﺪﺍﺩ
ﺍﻟﻤﻘﻴﻤﻴﻦ ﻏﻴﺮ ﺍﻟﻌﺮﺏ ) (%83ﻭﺍﻟﻌﻤﺎﻝ ﻏﻴﺮ ﺍﻟﻌﺮﺏ ) (%82ﻣﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ ﺍﻟﻌﺮﺏ ) (%43ﻭﺍﻟﻌﻤﺎﻝ ﺍﻟﻌﺮﺏ )) (%47ﺍﻧﻈﺮ
ﺍﻟﺠﺪﻭﻝ  .(III-2ﻗﺮﺍﺑﺔ ﻧﺼﻒ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻟﺬﻳﻦ ﺗﻠﻘﻮﺍ ﺃﺳﺌﻠﺔ ﻋﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ ) (%42ﻭﺛﻠﺚ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻟﺬﻳﻦ ﺗﻠﻘﻮﺍ ﺃﺳﺌﻠﺔ ﻋﻦ
ﺍﻟﻌﻤﺎﻝ ) (%32ﺍﺗﻔﻘﻮﺍ ﺑﺸﻜﻞ ﻋﺎﻡ ﻋﻠﻰ ﺃﻥ ﺗﺰﺍﻳﺪ ﺃﻋﺪﺍﺩ ﺍﻟﻤﻘﻴﻤﻴﻦ ﻭﺍﻟﻌﻤﺎﻝ ﻳﻘﻮﻱ ﺍﻟﻤﺠﺘﻤﻊ ﺍﻟﻘﻄﺮﻱ )ﺍﻧﻈﺮ ﺍﻟﺠﺪﻭﻝ .(III-2
ﺍﻟﺠﺪﻭﻝ  :III-2ﺗﺼﻮﺭﺍﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻋﻦ ﺇﺳﻬﺎﻡ ﺍﻟﻤﻘﻴﻤﻴﻦ ﻭﺍﻟﻌﻤﺎﻝ ﻓﻲ ﺍﻟﻤﺠﺘﻤﻊ ﺍﻟﻘﻄﺮﻱ ﻋﻤﻮﻣﺎً
ﺍﻟﻤﻘﻴﻤﻮﻥ

ﺍﻟﻌﻤﺎﻝ

ﺻﺤﻴﺢ%

ﺻﺤﻴﺢ%

%86
%72

%68
%78

ﺍﻟﻌﺪﺩ ﺍﻟﻤﺘﺰﺍﻳﺪ ﻣﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ/ﺍﻟﻌﻤﺎﻝ ﺍﻟﻌﺮﺏ ﻳﻬﺪﺩ ﺍﻟﻌﺎﺩﺍﺕ ﻭﺍﻟﺘﻘﺎﻟﻴﺪ ﻭﺍﻟﻘﻴﻢ ﺍﻟﻘﻄﺮﻳﺔ

%43

%47

ﺍﻟﻌﺪﺩ ﺍﻟﻤﺘﺰﺍﻳﺪ ﻣﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ/ﺍﻟﻌﻤﺎﻝ ﻣﻦ ﻏﻴﺮ ﺍﻟﻌﺮﺏ ﻳﻬﺪﺩ ﺍﻟﻌﺎﺩﺍﺕ ﻭﺍﻟﺘﻘﺎﻟﻴﺪ ﻭﺍﻟﻘﻴﻢ ﺍﻟﻘﻄﺮﻳﺔ

%83

%82

ﺑﺸﻜﻞ ﻋﺎﻡ ،ﺍﻟﻌﺪﺩ ﺍﻟﻤﺘﺰﺍﻳﺪ ﻣﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ/ﺍﻟﻌﻤﺎﻝ ﻳﺠﻌﻞ ﺍﻟﻤﺠﺘﻤﻊ ﺍﻟﻘﻄﺮﻱ ﻗﻮﻳﺎً

%42

%32

ﺍﻷﺳﺌﻠﺔ
ﺍﻟﻤﻘﻴﻤﻮﻥ/ﺍﻟﻌﻤﺎﻝ ﻳﺠﻌﻠﻮﻥ ﻗﻄﺮ ﺗﻨﻔﺘﺢ ﻋﻠﻰ ﺛﻘﺎﻓﺎﺕ ﺟﺪﻳﺪﺓ
ﺍﻟﻌﺪﺩ ﺍﻟﻤﺘﺰﺍﻳﺪ ﻣﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ/ﺍﻟﻌﻤﺎﻝ ﻳﻬﺪﺩ ﺍﻟﻌﺎﺩﺍﺕ ﻭﺍﻟﺘﻘﺎﻟﻴﺪ ﻭﺍﻟﻘﻴﻢ ﺍﻟﻘﻄﺮﻳﺔ

ﺑﺸﻜﻞ ﻋﺎﻡ ،ﺛﻼﺛﺔ ﺃﺭﺑﺎﻉ ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ) (%75ﻳﺘﻔﻘﻮﻥ ﺑﺸﺪﺓ ﻣﻊ ﻋﺒﺎﺭﺓ ﺃﻥ "ﺃﺳﻠﻮﺏ ﺍﻟﺤﻴﺎﺓ ﺍﻟﻘﻄﺮﻱ ﺑﺤﺎﺟﺔ ﺇﻟﻰ ﺣﻤﺎﻳﺘﻪ ﺿﺪ
ﺍﻟﺘﺄﺛﻴﺮ ﺍﻟﺨﺎﺭﺟﻲ" )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(III-10
ﺍﻟﺸﻜﻞ  :III-10ﻫﻞ ﺗﻮﺍﻓﻖ ﺑﺸﺪﺓ ﺃﻡ ﺗﻮﺍﻓﻖ ﺇﻟﻰ ﺣﺪ ﻣﺎ ﺃﻡ ﻻ ﺗﻮﺍﻓﻖ ﺇﻟﻰ ﺣﺪ ﻣﺎ ﺃﻡ ﻻ ﺗﻮﺍﻓﻖ
ﺑﺸﺪﺓ ﻋﻠﻰ ﺃﻥ ﺃﺳﻠﻮﺏ ﺍﻟﺤﻴﺎﺓ ﺍﻟﻘﻄﺮﻱ ﺑﺤﺎﺟﺔ ﺇﻟﻰ ﺣﻤﺎﻳﺘﻪ ﺿﺪ ﺍﻟﺘﺄﺛﻴﺮ ﺍﻟﺨﺎﺭﺟﻲ؟
5%
ﺃﻭﺍﻓﻕ ﺑﺷﺩﺓ

15%

ﺃﻭﺍﻓﻕ ﺇﻟﻰ ﺣﺩ ﻣﺎ
ﻻ ﺃﻭﺍﻓﻕ ﺇﻟﻰ ﺣﺩ ﻣﺎ
ﻻ ﺃﻭﺍﻓﻕ ﻋﻠﻰ ﺍﻹﻁﻼﻕ
75%

11

5%

ﻳﻌﺘﻘﺪ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺃﻥ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺗﺰﻳﺪ ﻣﻦ ﺍﻻﺯﺩﺣﺎﻡ ﺍﻟﻤﺮﻭﺭﻱ ﻓﻲ ﻗﻄﺮ
ﻋﻠﻰ ﺍﻟﺮﻏﻢ ﻣﻦ ﺃﻥ ﻋﺪﺩﺍً ﻗﻠﻴﻼً ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻓﻲ ﺍﻟﻤﺠﻤﻮﻋﺘﻴﻦ ﺫﻛﺮﻭﺍ ﺃﻥ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺑﺎﻟﻔﻌﻞ ﺗﺠﻌﻞ ﻣﻦ ﻗﻄﺮ ﻣﻜﺎﻧﺎ ً ﺳﻴﺌﺎ ً ﻟﻠﻌﻴﺶ
ﻓﻴﻪ ) %25ﻟﻠﻤﻘﻴﻤﻴﻦ ﻭ %32ﻟﻠﻌﻤﺎﻝ( ﻣﻘﺎﺭﻧﺔ ﺑﺠﻌﻠﻬﺎ ﻣﻜﺎﻧﺎ ً ﺃﻓﻀﻞ ﻟﻠﻌﻴﺶ ﻓﻴﻪ ) %42ﻟﻠﻤﻘﻴﻤﻴﻦ ﻭ %36ﻟﻠﻌﻤﺎﻝ( ،ﺇﻻ ﺃﻥ ﻏﺎﻟﺒﻴﺔ
ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﻭﺍﻓﻘﺖ ﻋﻠﻰ ﺃﻥ ﺍﻟﻤﻘﻴﻤﻴﻦ ﻭﺍﻟﻌﻤﺎﻝ ﻳﺰﻳﺪﻭﻥ ﻣﻦ ﺍﻻﺯﺩﺣﺎﻡ ﺍﻟﻤﺮﻭﺭﻱ ﻓﻲ ﻗﻄﺮ .ﻫﺬﺍ ﺍﻟﺘﺼﻮﺭ ﻟﺘﺄﺛﻴﺮ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻋﻠﻰ
ﺣﺮﻛﺔ ﺍﻟﻤﺮﻭﺭ ﻣﺘﻮﺍﻓﻖ ﺑﻴﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻟﺬﻳﻦ ﺗﻠﻘﻮﺍ ﺃﺳﺌﻠﺔ ﻋﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ ﻭﺃﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﺗﻠﻘﻮﺍ ﺃﺳﺌﻠﺔ ﻋﻦ ﺍﻟﻌﻤﺎﻝ ) %93ﻟﻠﻤﻘﻴﻤﻴﻦ
ﻭ %95ﻟﻠﻌﻤﺎﻝ( )ﺍﻧﻈﺮ ﺍﻟﺠﺪﻭﻝ  III-3ﻭ.(III-4
ﺍﻟﺠﺪﻭﻝ  :III-3ﺗﺼﻮﺭﺍﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺣﻮﻝ ﺇﺳﻬﺎﻡ ﺍﻟﻤﻘﻴﻤﻴﻦ ﻓﻲ ﺟﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻓﻲ ﻗﻄﺮ ﺑﺸﻜﻞ ﻋﺎﻡ
ﺍﻷﺳﺌﻠﺔ

ﺻﺤﻴﺢ %

ﺍﻟﻤﻘﻴﻤﻮﻥ ﻳﺰﻳﺪﻭﻥ ﻣﻦ ﺍﺯﺩﺣﺎﻡ ﺍﻟﻤﺮﻭﺭ ﻓﻲ ﻗﻄﺮ
ﺃﺻﺒﺤﺖ ﻗﻄﺮ ﻣﻜﺎﻧﺎً ﺳﻴﺌﺎً ﻟﻠﻌﻴﺶ ﻓﻴﻪ ﺑﺴﺒﺐ ﺍﻟﻤﻘﻴﻤﻴﻦ
ﺃﺻﺒﺤﺖ ﻗﻄﺮ ﻣﻜﺎﻧﺎً ﺃﻓﻀﻞ ﻟﻠﻌﻴﺶ ﻓﻴﻪ ﺑﺴﺒﺐ ﺍﻟﻤﻘﻴﻤﻴﻦ

%93
%25
%42

ﺍﻟﺠﺪﻭﻝ  :III-4ﺗﺼﻮﺭﺍﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺣﻮﻝ ﺇﺳﻬﺎﻡ ﺍﻟﻌﻤﺎﻝ ﻓﻲ ﺟﻮﺩﺓ ﺍﻟﺤﻴﺎﺓ ﻓﻲ ﻗﻄﺮ ﺑﺸﻜﻞ ﻋﺎﻡ
ﺍﻷﺳﺌﻠﺔ

ﺻﺤﻴﺢ %

ﺍﻟﻌﻤﺎﻝ ﻳﺰﻳﺪﻭﻥ ﻣﻦ ﺍﺯﺩﺣﺎﻡ ﺍﻟﻤﺮﻭﺭ ﻓﻲ ﻗﻄﺮ
ﺃﺻﺒﺤﺖ ﻗﻄﺮ ﻣﻜﺎﻧﺎً ﺳﻴﺌﺎً ﻟﻠﻌﻴﺶ ﻓﻴﻪ ﺑﺴﺒﺐ ﺍﻟﻌﻤﺎﻝ

%95
%32

ﺃﺻﺒﺤﺖ ﻗﻄﺮ ﻣﻜﺎﻧﺎً ﺃﻓﻀﻞ ﻟﻠﻌﻴﺶ ﻓﻴﻪ ﺑﺴﺒﺐ ﺍﻟﻌﻤﺎﻝ

%36

ﻳﻔﻀﻞ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻟﻌﻤﺎﻝ ﺍﻟﻬﻨﻮﺩ ﻓﻲ ﺍﻟﻮﻅﺎﺋﻒ ﺍﻟﻤﻨﺰﻟﻴﺔ
ﺟﻨﺴﻴﺎﺕ ﻣﺨﺘﻠﻔﺔ ﺣﺎﺯﺕ ﻋﻠﻰ ﺗﻔﻀﻴﻞ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﻌﻤﺎﻝ ﺍﻟﻤﻨﺎﺯﻝ .ﺑﻴﻨﻤﺎ ﻛﺎﻧﺖ ﺍﻟﺠﻨﺴﻴﺔ ﺍﻟﻬﻨﺪﻳﺔ ﺍﻷﻛﺜﺮ ﺗﻔﻀﻴﻼً ﻣﻦ ﻗﺒﻞ
ﺍﻟﻘﻄﺮﻳﻴﻦ ﻟﻠﺴﺎﺋﻘﻴﻦ ﻭﺍﻟﻄﺒﺎﺧﻴﻦ ﻭﺍﻟﺨﺎﺩﻣﺎﺕ ،ﻛﺎﻧﺖ ﺍﻟﻔﻠﺒﻴﻨﻴﺔ ﺃﻛﺜﺮ ﺍﻟﺠﻨﺴﻴﺎﺕ ﺗﻔﻀﻴﻼً ﻣﻦ ﻗﺒﻞ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺑﺎﻟﻨﺴﺒﺔ ﻟﻠﻤﺮﺑﻴﺎﺕ .ﻫﺬﻩ
ﺍﻟﺘﻔﻀﻴﻼﺕ ﺗﺪﻝ ،ﺇﻟﻰ ﺣﺪ ﻣﺎ ،ﻋﻠﻰ ﺍﺧﺘﻴﺎﺭﺍﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﻤﻦ ﻳﺮﻏﺒﻮﻥ ﺃﻥ ﻳﻘﻀﻲ ﺃﻭﻻﺩﻫﻢ ﺍﻟﻮﻗﺖ ﻣﻌﻬﻢ .ﻣﻦ ﺑﻴﻦ ﺫﻭﻱ
ﺍﻟﺠﻨﺴﻴﺎﺕ ﺍﻟﻤﺨﺘﻠﻔﺔ ﺍﻟﺬﻳﻦ ﻳﻌﻤﻠﻮﻥ ﻛﻌﻤﺎﻝ ،ﻳُﻌﺘﻘﺪ ﺑﺄﻥ ﺍﻟﻔﻠﻴﺒﻴﻨﻴﻴﻦ ﻫﻢ ﺃﻛﺜﺮ ﻁﻼﻗﺔ ﻣﻦ ﻏﻴﺮﻫﻢ ﻓﻲ ﺍﻟﻠﻐﺔ ﺍﻹﻧﺠﻠﻴﺰﻳﺔ .ﻭﻋﻠﻰ ﺍﻟﺮﻏﻢ
ﻣﻦ ﺃﻥ ﺍﻟﺴﺎﺋﻘﻴﻦ ﻭﺍﻟﻄﺒﺎﺧﻴﻦ ﻭﺍﻟﺨﺎﺩﻣﺎﺕ ﻭﺍﻟﻤﺮﺑﻴﺎﺕ ﻫﻢ ﻛﻠﻬﻢ ﻣﻦ ﻋﻤﺎﻝ ﺍﻟﻤﻨﺎﺯﻝ ﻭ ﻳﻘﻀﻮﻥ ﺍﻟﻮﻗﺖ ﻣﻊ ﺃﻓﺮﺍﺩ ﺍﻷﺳﺮﺓ ﺇﻻ ﺃﻥ
ﺍﻟﻤﺮﺑﻴﺎﺕ ﻫﻦ ﺍﻷﻛﺜﺮ ﻗﻀﺎ ًء ﻟﻠﻮﻗﺖ ﻣﻊ ﺍﻷﻁﻔﺎﻝ.
ﺍﻟﺠﺪﻭﻝ  :III-5ﺗﻔﻀﻴﻼﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺠﻨﺴﻴﺎﺕ ﻋﻤﺎﻝ ﺍﻟﻤﻨﺎﺯﻝ
ﺍﻟﺠﻨﺴﻴﺎﺕ

ﺍﻟﺴﺎﺋﻘﻮﻥ

ﺍﻟﻄﺒﺎﺧﻮﻥ

ﺍﻟﺨﺎﺩﻣﺎﺕ

ﺍﻟﻤﺮﺑﻴﺎﺕ

ﺍﻟﻬﻨﺪ

%83

%74

%39

%22

ﺍﻟﻔﻴﻠﻴﺒﻴﻦ

%2

%5

%27

%56

ﺑﻨﺠﻼﺩﻳﺶ

%4

%5

-

-

ﺳﻴﺮﻳﻼﻧﻜﺎ

%3

%4

%6

%3

ﺇﻧﺪﻭﻧﻴﺴﻴﺎ

%2

%5

%18

%12

ﺇﺛﻴﻮﺑﻴﺎ

-

%1

%6

%2

ﻣﺼﺮ

%1

%2

-

%2

-

%1

-

-

%4

%5

%4

%4

ﺑﺎﻛﺴﺘﺎﻥ
ﺟﻨﺴﻴﺎﺕ ﺃﺧﺮﻯ
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ﻳﻔﻀﻞ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻟﻤﺴﻠﻤﻴﻦ ﻟﻠﻌﻤﻞ ﻓﻲ ﻣﻨﺎﺯﻟﻬﻢ
ﻣﻦ ﻏﻴﺮ ﺍﻟﻤﺴﺘﻐﺮﺏ ﺃﻥ ﻳﻔﻀﻞ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺍﻟﻌﻤﺎﻝ ﺍﻟﻤﺴﻠﻤﻴﻦ ﻓﻲ ﻛﻞ ﺃﻧﻮﺍﻉ ﺍﻟﻮﻅﺎﺋﻒ ﺍﻟﻤﻨﺰﻟﻴﺔ .ﻭﻣﻦ ﺟﻬﺔ ﺃﺧﺮﻯ ،ﺃﻋﺮﺏ ﻭﺍﺣﺪ
ﻣﻦ ﺑﻴﻦ ﻛﻞ ﺧﻤﺴﺔ ﻗﻄﺮﻳﻴﻦ ﺃﻧﻪ ﻟﻴﺲ ﻣﻦ ﺍﻟﻤﻬﻢ ﺑﺎﻟﻨﺴﺒﺔ ﻟﻬﻢ ﺃﻥ ﺗﻜﻮﻥ ﺍﻟﺨﺎﺩﻣﺎﺕ ﻭﺍﻟﻤﺮﺑﻴﺎﺕ ﻭﺍﻟﺴﺎﺋﻘﻮﻥ ﺍﻟﻌﺎﻣﻠﻮﻥ ﻓﻲ ﻣﻨﺎﺯﻟﻬﻢ ﻣﻦ
ﺍﻟﻤﺴﻠﻤﻴﻦ )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(III-11
ﺍﻟﺸﻜﻞ  :III-11ﺗﻔﻀﻴﻼﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺪﻳﺎﻧﺔ ﻋﻤﺎﻝ ﺍﻟﻤﻨﺎﺯﻝ

ﻻ ﻳﻬﻡ
80%

13

78%

77%

72%

19%

18%

17%

16%

ﻏﻳﺭ ﻣﺳﻠﻣﻳﻥ

ﻣﺳﻠﻣﻳﻥ

4%

5%

6%

9%

ﺍﻟﻁﺑﺎﺧﻭﻥ

ﺍﻟﺳﺎﺋﻘﻭﻥ

ﺍﻟﻣﺭﺑﻳﺎﺕ

ﺍﻟﺧﺎﺩﻣﺎﺕ

 .IVﺍﺗﺠﺎﻫﺎﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺣﻮﻝ ﻧﻈﺎﻡ ﺍﻟﻜﻔﺎﻟﺔ ﻭﺗﺼﻮﺭﺍﺗﻬﻢ ﺣﻮﻝ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻓﻲ ﻗﻄﺮ
ﻳﺮﻯ ﻏﺎﻟﺒﻴﺔ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺃﻥ ﻧﻈﺎﻡ ﺍﻟﻜﻔﺎﻟﺔ ﻳﺠﺐ ﺃﻥ ﻳﺒﻘﻰ ﻋﻠﻰ ﻣﺎ ﻫﻮ ﻋﻠﻴﻪ ﺍﻵﻥ ) (%58ﺃﻭ ﺃﻥ ﻳﺘﻐﻴﺮ ﻟﻴﺼﺒﺢ ﺍﻟﻮﺍﻓﺪﻭﻥ ﺃﻛﺜﺮ ﺗﺒﻌﻴﺔ
ﻟﻜﻔﻴﻠﻬﻢ ) .(%30ﻏﻴﺮ ﺃﻥ ﻋﺪﺩﺍً ﻗﻠﻴﻼً ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻳﺮﻯ ﺃﻥ ﻧﻈﺎﻡ ﺍﻟﻜﻔﺎﻟﺔ ﻳﻨﺒﻐﻲ ﺃﻥ ﻳﺘﻐﻴﺮ ﻟﻴﺼﺒﺢ ﺍﻟﻮﺍﻓﺪﻭﻥ ﺃﻗﻞ ﺗﺒﻌﻴﺔ ﻟﻠﻜﻔﻴﻞ
) (%7ﺃﻭ ﺃﻥ ﻳﺘﻢ ﺇﻟﻐﺎء ﻧﻈﺎﻡ ﺍﻟﻜﻔﺎﻟﺔ ﺑﺎﻟﻜﺎﻣﻞ )) (%5ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ  .(IV-1ﺍﻟﻜﻔﺎﻟﺔ ﻫﻲ ﺍﻟﻨﻈﺎﻡ ﺍﻟﻘﺎﻧﻮﻧﻲ ﺍﻟﺴﺎﺋﺪ ﺍﻟﺬﻱ ﻳﻨﻈﻢ ﺍﻟﻌﻤﺎﻟﺔ
ﺍﻟﻮﺍﻓﺪﺓ ﻓﻲ ﻛﺎﻓﺔ ﺩﻭﻝ ﻣﺠﻠﺲ ﺍﻟﺘﻌﺎﻭﻥ ﺍﻟﺨﻠﻴﺠﻲ؛ ﻭﻫﻲ ﺍﻟﺒﺤﺮﻳﻦ ﻭﺍﻟﻜﻮﻳﺖ ﻭﻋﻤﺎﻥ ﻭﻗﻄﺮ ﻭﺍﻟﻤﻤﻠﻜﺔ ﺍﻟﻌﺮﺑﻴﺔ ﺍﻟﺴﻌﻮﺩﻳﺔ ﻭﺍﻹﻣﺎﺭﺍﺕ
ﺍﻟﻌﺮﺑﻴﺔ ﺍﻟﻤﺘﺤﺪﺓ.
ﺍﻟﺸﻜﻞ  :IV-1ﻫﻞ ﺗﻌﺘﻘﺪ ﺑﺄﻥ ﻧﻈﺎﻡ ﺍﻟﻜﻔﺎﻟﺔ ﻳﺠﺐ ﺃﻥ ﻳﺘﻐﻴﺮ ﻟﻜﻲ ﻳﺼﺒﺢ ﺍﻟﻮﺍﻓﺪﻭﻥ
ﺃﻛﺜﺮ ﺗﺒﻌﻴﺔ ﻟﻜﻔﻴﻠﻬﻢ ،ﺃﻡ ﻟﻴﺼﺒﺤﻮﺍ ﺃﻗﻞ ﺗﺒﻌﻴﺔ ﻟﻜﻔﻴﻠﻬﻢ ،ﺃﻡ ﻳﺒﻘﻰ ﺍﻟﻨﻈﺎﻡ ﻋﻠﻰ ﺣﺎﻟﻪ،
ﺃﻡ ﻳﺘﻢ ﺇﻟﻐﺎﺅﻩ ﺑﺎﻟﻜﺎﻣﻞ؟
7%
5%
30%

58%
ﻳﺑﻘﻰ ﻋﻠﻰ ﺣﺎﻟﻪ

ﻳﺗﻐﻳﺭ ﻟﻳﺻﺑﺢ ﺍﻟﻭﺍﻓﺩﻭﻥ ﺃﻛﺛﺭ ﺗﺑﻌﻳﺔ ﻟﻠﻛﻔﻳﻝ

ﻳﺗﻐﻳﺭ ﻟﻳﺻﺑﺢ ﺍﻟﻭﺍﻓﺩﻭﻥ ﺃﻗﻝ ﺗﺑﻌﻳﺔ ﻟﻠﻛﻔﻳﻝ

ﻳﺗﻡ ﺇﻟﻐﺎﺅﻩ ﺑﺎﻟﻛﺎﻣﻝ

ﻫﻨﺎﻙ ﻋﺪﺩ ﻛﺒﻴﺮ ﺟﺪﺍً ﻣﻦ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻓﻲ ﻗﻄﺮ
ﺑﺼﻔﺔ ﻋﺎﻣﺔ ،ﻳﺮﻯ ﺣﻮﺍﻟﻲ ﺛﻼﺛﺔ ﺃﺭﺑﺎﻉ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺍﻟﻤﺸﺎﺭﻛﻴﻦ ﻓﻲ ﺍﻟﻤﺴﺢ ) (%74ﺃﻥ ﻫﻨﺎﻙ "ﻋﺪﺩ ﻛﺒﻴﺮ ﺟﺪﺍً" ﻣﻦ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ
ﻓﻲ ﻗﻄﺮ ﺍﻟﻴﻮﻡ ،ﺑﻴﻨﻤﺎ ﻳﻌﺘﻘﺪ  22ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﻤﻮﺟﻮﺩ ﺣﺎﻟﻴﺎ ً "ﻣﻨﺎﺳﺐ ﺗﻘﺮﻳﺒﺎً" 4 .ﺑﺎﻟﻤﺌﺔ ﻓﻘﻂ ﻣﻦ
ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺃﺷﺎﺭﻭﺍ ﺇﻟﻰ ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻓﻲ ﻗﻄﺮ "ﻗﻠﻴﻞ ﺟﺪﺍً" )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(IV-2
ﺍﻟﺸﻜﻞ  :IV-2ﻫﻞ ﺗﻌﺘﻘﺪ ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻓﻲ ﻗﻄﺮ ﻛﺒﻴﺮ ﺟﺪﺍً ،ﺃﻡ ﻗﻠﻴﻞ ﺟﺪﺍً،
ﺃﻡ ﺃﻧﻪ ﻋﺪﺩ ﻣﻨﺎﺳﺐ؟
ﻋﺩﺩ ﻣﻧﺎﺳﺏ
ﺗﻘﺭﻳﺑﺎ ً
%22

ﻋﺩﺩ ﻗﻠﻳﻝ ﺟﺩﺍً
%4
ﻋﺩﺩ ﻛﺑﻳﺭ ﺟﺩﺍً
%74

ﺣﻴﻨﻤﺎ ﺳﺌﻞ ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﻋﻦ ﺭﺃﻳﻬﻢ ﺣﻮﻝ ﺯﻳﺎﺩﺓ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻣﺴﺘﻘﺒﻼً ،ﺃﺟﺎﺑﻮﺍ ﺑﻮﺟﻬﺎﺕ ﻧﻈﺮ ﻣﺘﻘﺒﻠﺔ ﻟﻸﻣﺮ ﺇﻟﻰ ﺣﺪ ﻛﺒﻴﺮ.
ﺃﻗﻞ ﻣﻦ ﻧﺼﻒ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺫﻛﺮﻭﺍ ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﺠﺪﻳﺪﺓ ﺍﻟﻤﺴﻤﻮﺡ ﺑﻬﺎ ﻳﻨﺒﻐﻲ ﺃﻥ ﻳﺨﻔﺾ ) .(%42ﻣﻦ ﺑﻴﻦ ﻫﺆﻻء
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ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ 15 ،ﺑﺎﻟﻤﺌﺔ ﻓﻘﻂ ﺫﻛﺮﻭﺍ ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻳﺠﺐ ﺃﻥ ﻳﺘﻢ ﺇﻧﻘﺎﺻﻪ "ﻛﺜﻴﺮﺍً" ﺑﻴﻨﻤﺎ ﺍﻟﻨﺴﺒﺔ ﺍﻟﻤﺘﺒﻘﻴﺔ  27ﺑﺎﻟﻤﺌﺔ ﺭﺃﻭﺍ
ﺃﻥ ﺍﻟﻌﺪﺩ ﻳﻨﺒﻐﻲ ﺃﻥ ﻳﺘﻢ ﺇﻧﻘﺎﺻﻪ "ﻗﻠﻴﻼً" .ﻛﻤﺎ ﻭﺃﻋﺮﺏ  28ﺑﺎﻟﻤﺌﺔ ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ "ﻳﺠﺐ ﺃﻥ ﻳﺒﻘﻰ ﻛﻤﺎ ﻫﻮ" .ﻋﻠﻰ ﺍﻟﺮﻏﻢ
ﻣﻦ ﺃﻥ  25ﺑﺎﻟﻤﺌﺔ ﻓﻘﻂ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻳﺮﻭﻥ ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻳﺠﺐ ﺯﻳﺎﺩﺗﻪ ،ﺇﻻ ﺃﻥ ﻫﺬﺍ ﻳﻈﻞ ﺃﻣﺮﺍً ﻣﺜﻴﺮﺍً ﻟﻼﻫﺘﻤﺎﻡ ﺧﺎﺻﺔ
ﺇﺫﺍ ﻣﺎ ﻋﺮﻓﻨﺎ ﺃﻥ  4ﺑﺎﻟﻤﺌﺔ ﻓﻘﻂ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺫﻛﺮﻭﺍ ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻓﻲ ﻗﻄﺮ ﻓﻲ ﺍﻟﻮﻗﺖ ﺍﻟﺤﺎﺿﺮ ﻗﻠﻴﻞ ﺟﺪﺍً .ﻳﺮﻯ ﺭﺑﻊ
ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%25ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﻤﺴﻤﻮﺡ ﺑﻪ ﻓﻲ ﻗﻄﺮ ﻳﺠﺐ ﺃﻥ ﻳﺰﻳﺪ ﺑﻴﻨﻤﺎ  5ﺑﺎﻟﻤﺌﺔ ﺃﻋﺮﺑﻮﺍ ﺃﻥ ﻫﺬﺍ ﺍﻷﻣﺮ "ﻻ
ﻳﻬﻤﻬﻢ ﻋﻠﻰ ﺍﻹﻁﻼﻕ" )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(IV-3
ﺍﻟﺸﻜﻞ  :IV-3ﻫﻞ ﺗﻌﺘﻘﺪ ﺑﺄﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﺠﺪﻳﺪﺓ ﺍﻟﺬﻱ ﻳﺴﻤﺢ ﺑﻪ ﻓﻲ ﻗﻄﺮ ﻓﻲ ﻛﻞ ﻋﺎﻡ ﻳﺠﺐ ﺃﻥ ﻳﺘﻢ ﺯﻳﺎﺩﺗﻪ
ﻛﺜﻴﺮﺍً ،ﺃﻡ ﺯﻳﺎﺩﺗﻪ ﻗﻠﻴﻼً ،ﺃﻡ ﺇﺑﻘﺎﺅﻩ ﻛﻤﺎ ﻫﻮ ،ﺃﻡ ﺇﻧﻘﺎﺻﻪ ﻗﻠﻴﻼ ،ﺃﻡ ﺇﻧﻘﺎﺻﻪ ﻛﺜﻴﺮﺍ؟
ﺯﻳﺎﺩﺗﻪ ﻛﺛﻳﺭﺍً

12%

ﺯﻳﺎﺩﺗﻪ ﻗﻠﻳﻼً

13%

ﺇﺑﻘﺎﺅﻩ ﻋﻠﻰ ﻣﺎ ﻫﻭ ﻋﻠﻳﻪ

28%

ﺇﻧﻘﺎﺻﻪ ﻗﻠﻳﻼً

27%

ﺇﻧﻘﺎﺻﻪ ﻛﺛﻳﺭﺍً

15%

ﻻ ﺃﻫﺗﻡ

5%

ﺍﺗﺠﺎﻫﺎﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻧﺤﻮ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﺠﺪﻳﺪﺓ ﺍﻟﻤﺴﻤﻮﺡ ﺑﻪ ﻓﻲ ﻗﻄﺮ
ﺗﻀﻤﻦ ﺍﻻﺳﺘﺒﻴﺎﻥ ﺳﺆﺍﻻً ﺫﺍ ﻧﺴﺨﺘﻴﻦ ﺗﻢ ﻁﺮﺣﻪ ﻭﻓﻘﺎ ً ﺇﻟﻰ ﻣﺎ ﺇﺫﺍ ﻛﺎﻥ ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﻳﻌﺘﻘﺪﻭﻥ ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﻤﺴﻤﻮﺡ ﺑﻬﺎ
ﻓﻲ ﻗﻄﺮ ﻛﻞ ﻋﺎﻡ ﻳﺠﺐ ﺃﻥ ﻳﺘﻢ ﺯﻳﺎﺩﺗﻪ ،ﺃﻭ ﺃﻥ ﻳﺒﻘﻰ ﻋﻠﻰ ﺣﺎﻟﻪ ﺃﻭ ﺃﻥ ﻳﺘﻢ ﺇﻧﻘﺎﺻﻪ.
ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﺍﻟﺬﻳﻦ ﺫﻛﺮﻭﺍ ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﺠﺪﻳﺪﺓ ﺍﻟﻤﺴﻤﻮﺡ ﺑﻬﺎ ﻓﻲ ﻗﻄﺮ ﻓﻲ ﻛﻞ ﻋﺎﻡ ﻳﺠﺐ ﺃﻥ ﻳﺘﻢ ﺯﻳﺎﺩﺗﻪ ،ﺳﺌﻠﻮﺍ ﻛﻢ ﻋﺪﺩ
ﺍﻟﻤﻘﻴﻤﻴﻦ ﺃﻭ ﺍﻟﻌﻤﺎﻝ ﻣﻦ ﺍﻟﻌﺮﺏ ،ﻭﺍﻵﺳﻴﻮﻳﻴﻦ ،ﻭﺍﻷﻓﺮﻳﻘﻴﻴﻦ ﺃﻭ ﺍﻟﻤﻘﻴﻤﻴﻦ ﺍﻟﻐﺮﺑﻴﻴﻦ ﻳﺠﺐ ﺍﻟﺴﻤﺎﺡ ﺑﻪ ﻟﺪﺧﻮﻝ ﺍﻟﺒﻠﺪ.
ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﺍﻟﺬﻳﻦ ﺫﻛﺮﻭﺍ ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﺠﺪﻳﺪﺓ ﺍﻟﻤﺴﻤﻮﺡ ﺑﻬﺎ ﻓﻲ ﻗﻄﺮ ﻓﻲ ﻛﻞ ﻋﺎﻡ ﻳﺠﺐ ﺃﻥ ﻳﺒﻘﻰ ﻋﻠﻰ ﺣﺎﻟﻪ ،ﺃﻭ ﺃﻥ
ﻳﺘﻢ ﺇﻧﻘﺎﺻﻪ ،ﺃﻭ ﺃﺷﺎﺭﻭﺍ ﺃﻥ ﻫﺬﺍ ﺍﻷﻣﺮ ﻻ ﻳﻬﻤﻬﻢ ،ﻗﺮﺉ ﻋﻠﻴﻬﻢ ﻋﺒﺎﺭﺓ ﻋﻦ ﺍﻟﺤﺎﺟﺔ ﺍﻟﻜﺒﻴﺮﺓ ﺇﻟﻰ ﺍﺳﺘﻘﺪﺍﻡ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻟﻘﻄﺮ ﻟﻐﺮﺽ
ﺍﺳﺘﻀﺎﻓﺔ ﻛﺄﺱ ﺍﻟﻌﺎﻟﻢ ﻟﻌﺎﻡ  .2022ﺑﻌﺪ ﺫﻟﻚ ،ﺗﻢ ﺳﺆﺍﻟﻬﻢ ﻣﺠﺪﺩﺍً ﻋﻤﺎ ﺇﺫﺍ ﻛﺎﻧﻮﺍ ،ﻓﻲ ﺿﻮء ﻫﺬﺍ ﺍﻟﻮﺿﻊ ،ﻻ ﻳﺰﺍﻟﻮﻥ ﻳﺤﻤﻠﻮﻥ ﻧﻔﺲ
ﻭﺟﻬﺔ ﻧﻈﺮﻫﻢ ﺍﻟﺴﺎﺑﻘﺔ.

ﺍﻟﻘﻄﺮﻳﻮﻥ ﻳﻔﻀﻠﻮﻥ ﺍﻟﻌﺮﺏ
ﺑﺎﻟﻨﺴﺒﺔ ﻟﺴﺆﺍﻝ ﺍﻟﻤﺘﺎﺑﻌﺔ ﺍﻷﻭﻝ ﺣﻮﻝ ﺟﻨﺴﻴﺔ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ،ﺑﺪﺍ ﺍﻟﻘﻄﺮﻳﻮﻥ ﺃﻧﻬﻢ ﻳﻔﻀﻠﻮﻥ ﺍﻟﻌﺮﺏ ﻭﻳﻠﻴﻬﻢ ﺍﻷﺳﻴﻮﻳﻴﻦ )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ
 .(IV-4ﺑﻴﻨﻤﺎ ﻳﻌﺘﻘﺪ ﻛﻞ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺗﻘﺮﻳﺒﺎ ً ) (%99ﺃﻧﻪ ﻳﺠﺐ ﺃﻥ ﻳﺴﻤﺢ ﻟﻠﻌﺮﺏ ﺃﻥ ﻳﺄﺗﻮﺍ ﺇﻟﻰ ﻗﻄﺮ ﻟﻠﻌﻤﻞ ﻓﻴﻬﺎ ،ﻓﺈﻥ ﺍﻷﻋﺪﺍﺩ
ﺍﻟﻤﻘﺎﺑﻠﺔ ﻟﻬﺎ ﺑﺎﻟﻨﺴﺒﺔ ﻟﻸﺳﻴﻮﻳﻴﻦ ﻭﺍﻷﻓﺮﻳﻘﻴﻴﻦ ﻭﺍﻟﻐﺮﺑﻴﻴﻦ ﻫﻲ  85ﺑﺎﻟﻤﺌﺔ ﻭ 66ﺑﺎﻟﻤﺌﺔ ﻭ 78ﺑﺎﻟﻤﺌﺔ ﻋﻠﻰ ﺍﻟﺘﻮﺍﻟﻲ .ﺃﻛﺜﺮ ﻣﻦ ﺛﻠﺚ
ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%38ﺭﺃﻭﺍ ﺃﻥ ﻗﻄﺮ ﻳﺠﺐ ﺃﻥ ﺗﺴﻤﺢ "ﻟﻠﻜﺜﻴﺮ" ﻣﻦ ﺍﻟﻌﺮﺏ ﺑﺎﻟﺪﺧﻮﻝ ﺇﻟﻰ ﻗﻄﺮ ﻟﻠﻌﻤﻞ .ﻋﻠﻰ ﻋﻜﺲ ﻫﺬﺍ ،ﺑﺪﺕ ﻫﺬﻩ
ﺍﻟﻨﺴﺐ ﺃﻗﻞ ﻟﻸﺳﻴﻮﻳﻴﻦ ﻭﺍﻷﻓﺮﻳﻘﻴﻴﻦ ﻭﺍﻟﻐﺮﺑﻴﻴﻦ 12 ،ﺑﺎﻟﻤﺌﺔ ﻭ 6ﺑﺎﻟﻤﺌﺔ ﻭ 10ﺑﺎﻟﻤﺌﺔ ﻋﻠﻰ ﺍﻟﺘﻮﺍﻟﻲ )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(IV-4
ﺍﻟﺸﻜﻞ  :IV-4ﻛﻢ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﺬﻱ ﺗﻌﺘﻘﺪ ﺃﻧﻪ ﻳﻨﺒﻐﻲ ﻋﻠﻰ ﻗﻄﺮ ﺍﻟﺴﻤﺎﺡ ﻟﻬﻢ ﺑﺎﻟﻤﺠﻲء ﻟﻠﻌﻤﻞ ﻓﻲ ﻗﻄﺮ؟
ﻋﺩﻡ ﺍﻟﺳﻣﺎﺡ

ﺍﻟﺳﻣﺎﺡ ﻟﻠﺑﻌﺽ ﺃﻭ ﻟﻠﻘﻠﻳﻝ

ﺍﻟﺳﻣﺎﺡ ﻟﻠﻛﺛﻳﺭ
73%

68%

61%

60%

38%

34%
22%
10%
ﻏﺭﺑﻳﻭﻥ

15

6%
ﺃﻓﺭﻳﻘﻳﻭﻥ

15%

12%
1%
ﺃﺳﻳﻭﻳﻭﻥ

ﻋﺭﺏ

ﺑﺸﻜﻞ ﻋﺎﻣﺔ ،ﻳﻌﺘﻘﺪ ﺛﻼﺛﺔ ﺃﺭﺑﺎﻉ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%75ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﻤﺴﻤﻮﺡ ﺑﻬﺎ ﻓﻲ ﻗﻄﺮ ﻛﻞ ﻋﺎﻡ ﻳﺠﺐ ﺃﻥ ﻻ ﻳﺰﻳﺪ.
ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﺍﻟﺬﻳﻦ ﻛﺎﻧﻮﺍ ﻏﻴﺮ ﻣﻜﺘﺮﺛﻴﻦ ﺑﺎﻷﻣﺮ ﺃﻭ ﺃﻧﻬﻢ ﺭﺃﻭﺍ ﺃﻥ ﺍﻟﻌﺪﺩ ﻳﻨﺒﻐﻲ ﺃﻥ ﻳﺒﻘﻰ ﻋﻠﻰ ﻣﺎ ﻫﻮ ﻋﻠﻴﻪ ﺃﻭ ﺃﻥ ﻳﺘﻢ ﺇﻧﻘﺎﺻﻪ ،ﻁُﺮﺡ
ﻋﻠﻴﻬﻢ ﺳﺆﺍﻝ ﺣﻮﻝ ﻣﺎ ﺇﺫﺍ ﻛﺎﻧﻮﺍ ﻻ ﻳﺰﺍﻟﻮﻥ ﻳﺮﻭﻥ ﻧﻔﺲ ﺍﻟﺮﺅﻳﺔ ﺑﺎﻟﻨﻈﺮ ﺇﻟﻰ ﺣﺎﺟﺔ ﻗﻄﺮ ﻟﻠﻤﺰﻳﺪ ﻣﻦ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻻﺳﺘﻀﺎﻓﺔ
ﺑﻄﻮﻟﺔ ﻛﺄﺱ ﺍﻟﻌﺎﻟﻢ ﻟﻌﺎﻡ  .2022ﻋﻠﻰ ﺍﻟﺮﻏﻢ ﻣﻦ ﺍﺳﺘﺨﺪﺍﻡ ﺍﻟﺴﺆﺍﻝ ﺍﻹﻳﺤﺎﺋﻲ ﺍﻟﻤﺘﻌﻠﻖ ﺑﺘﻨﻈﻴﻢ ﻗﻄﺮ ﻟﻜﺄﺱ ﺍﻟﻌﺎﻟﻢ ﻟﻌﺎﻡ  2022ﺇﻻ ﺃﻥ
ﺃﻛﺜﺮ ﻣﻦ ﻧﺼﻒ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﻓﻲ ﻛﻞ ﻓﺌﺔ )"ﻳﺒﻘﻰ ﻋﻠﻰ ﺣﺎﻟﻪ"" ،ﻳﺠﺐ ﺇﻧﻘﺎﺻﻪ" ،ﺃﻭ "ﻏﻴﺮ ﻣﻬﺘﻢ"( ﺃﺑﻘﻮﺍ ﻋﻠﻰ ﺭﺃﻳﻬﻢ ﺍﻟﺴﺎﺑﻖ .ﻋﻠﻰ
ﺳﺒﻴﻞ ﺍﻟﻤﺜﺎﻝ  55ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻟﺬﻳﻦ ﺫﻛﺮﻭﺍ ﺃﻥ ﻋﺪﺩ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺍﻟﺠﺪﻳﺪﺓ ﺍﻟﻤﺴﻤﻮﺡ ﺑﻬﺎ ﻓﻲ ﻗﻄﺮ ﻓﻲ ﻛﻞ ﻋﺎﻡ ﻳﻨﺒﻐﻲ
ﺃﻥ ﻳﺒﻘﻰ ﻋﻠﻰ ﺣﺎﻟﻪ ،ﺃﻋﻄﻮﺍ ﺍﻹﺟﺎﺑﺔ ﻧﻔﺴﻬﺎ ﺣﺘﻰ ﺑﻌﺪ ﺃﻥ ﺗﻢ ﺗﺬﻛﻴﺮﻫﻢ ﺃﻥ ﻗﻄﺮ ﻗﺪ ﺗﺤﺘﺎﺝ ﻟﻬﺬﺍ ﺍﻟﻌﺪﺩ ﺍﻹﺿﺎﻓﻲ ﻣﻦ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ
ﻟﻠﻤﺴﺎﻋﺪﺓ ﻓﻲ ﺍﺳﺘﻌﺪﺍﺩﺍﺕ ﺗﻨﻈﻴﻢ ﺑﻄﻮﻟﺔ ﻛﺄﺱ ﺍﻟﻌﺎﻟﻢ ﻟﻌﺎﻡ ) 2022ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(IV-5
ﺍﻟﺸﻜﻞ  :IV-5ﻧﺴﺒﺔ ﺍﻟﺬﻳﻦ ﺃﺑﻘﻮﺍ ﻋﻠﻰ ﻧﻔﺲ ﻭﺟﻬﺔ ﺍﻟﻨﻈﺮ ﺍﻟﺴﻠﺒﻴﺔ ﺃﻭ ﻋﺪﻡ ﺍﻻﻛﺘﺮﺍﺙ ﺣﻮﻝ ﺍﻟﺰﻳﺎﺩﺓ ﻓﻲ ﻋﺪﺩ
ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺣﺘﻰ ﺑﻌﺪ ﺃﻥ ﺗﻢ ﺗﺬﻛﻴﺮﻫﻢ ﺑﻌﺒﺎﺭﺓ ﺃﻥ ﻗﻄﺮ ﺗﺤﺘﺎﺝ ﺇﻟﻰ ﺍﻟﻜﺜﻴﺮ ﻣﻦ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﻟﻼﺳﺘﻌﺪﺍﺩ
ﻟﺘﻨﻈﻴﻢ ﺑﻄﻮﻟﺔ ﻛﺎﺱ ﺍﻟﻌﺎﻟﻢ ﻟﻌﺎﻡ 2022
ﻳﻧﺑﻐﻲ ﺃﻥ ﻳﺑﻘﻰ ﻋﺩﺩ ﺍﻟﻌﻣﺎﻟﺔ ﺍﻟﻭﺍﻓﺩﺓ ﺍﻟﺟﺩﻳﺩﺓ ﺍﻟﻣﺳﻣﻭﺡ ﺑﻬﺎ
ﻓﻲ ﻗﻁﺭ ﻛﻝ ﻋﺎﻡ ﻋﻠﻰ ﺣﺎﻟﻪ

55%

ﻳﻧﺑﻐﻲ ﺃﻥ ﻳﺗﻡ ﺇﻧﻘﺎﺹ ﻋﺩﺩ ﺍﻟﻌﻣﺎﻟﺔ ﺍﻟﻭﺍﻓﺩﺓ ﺍﻟﺟﺩﻳﺩﺓ ﺍﻟﻣﺳﻣﻭﺡ
ﺑﻬﺎ ﻓﻲ ﻗﻁﺭ ﻛﻝ ﻋﺎﻡ

58%

ﺃﻧﺎ ﻻ ﺃﻛﺗﺭﺙ ﺇﺫﺍ ﻣﺎ ﻛﺎﻥ ﻋﺩﺩ ﺍﻟﻌﻣﺎﻟﺔ ﺍﻟﻭﺍﻓﺩﺓ ﺍﻟﺟﺩﻳﺩﺓ
ﺍﻟﻣﺳﻣﻭﺡ ﺑﻬﺎ ﻓﻲ ﻗﻁﺭ ﻛﻝ ﻋﺎﻡ ﻳﻧﺑﻐﻲ ﺃﻥ ﻳﺯﻳﺩ ﺃﻭ ﺃﻥ ﻳﺑﻘﻰ
ﻋﻠﻰ ﺣﺎﻟﻪ ﺃﻭ ﺃﻥ ﻳﺗﻡ ﺇﻧﻘﺎﺻﻪ

55%

ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺗﺰﻳﺪ ﻣﻦ ﻣﻌﺪﻻﺕ ﺍﻟﺠﺮﻳﻤﺔ
ﺗﻌﺘﻘﺪ ﺍﻟﻐﺎﻟﺒﻴﺔ ﺍﻟﻌﻈﻤﻰ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺃﻥ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺗﺰﻳﺪ ﻣﻦ ﻣﻌﺪﻻﺕ ﺍﻟﺠﺮﻳﻤﺔ ﻓﻲ ﻗﻄﺮ .ﻭﺗﺸﻴﺮ ﺍﻟﺒﻴﺎﻧﺎﺕ ﺍﻟﺘﻲ ﻳﻌﺮﺿﻬﺎ
ﺍﻟﺸﻜﻞ  IV-6ﺃﻥ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻳﻤﻴﻠﻮﻥ ﺃﻛﺜﺮ ﻟﻠﻤﻮﺍﻓﻘﺔ ﻋﻠﻰ ﺃﻥ ﺍﻟﻌﻤﺎﻝ ﻳﺰﻳﺪﻭﻥ ﻣﻦ ﻧﺴﺐ ﺍﻟﺠﺮﻳﻤﺔ ﺃﻛﺜﺮ ﻣﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ )%93
ﻭ %83ﻋﻠﻰ ﺍﻟﺘﻮﺍﻟﻲ(.
ﺍﻟﺸﻜﻞ  :IV-6ﻫﻞ ﺗﻮﺍﻓﻖ ﺑﺸﺪﺓ ،ﺃﻡ ﺗﻮﺍﻓﻖ ﺇﻟﻰ ﺣﺪ ﻣﺎ ،ﺃﻡ ﻻ ﺗﻮﺍﻓﻖ ﺇﻟﻰ ﺣﺪ ﻣﺎ ،ﺃﻡ ﻻ ﺗﻮﺍﻓﻖ ﺑﺸﺪﺓ ﻋﻠﻰ ﺃﻥ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ﺗﺰﻳﺪ ﻣﻦ ﻣﻌﺪﻻﺕ
ﺍﻟﺠﺮﻳﻤﺔ؟
ﻫﻞ ﺗﻮﺍﻓﻖ ﺑﺸﺪﺓ ،ﺃﻡ ﺗﻮﺍﻓﻖ ﺇﻟﻰ ﺣﺪ ﻣﺎ ،ﺃﻡ ﻻ ﺗﻮﺍﻓﻖ ﺇﻟﻰ ﺣﺪ ﻣﺎ ،ﺃﻡ ﻻ
ﺗﻮﺍﻓﻖ ﺑﺸﺪﺓ ﻋﻠﻰ ﺃﻥ ﺍﻟﻌﻤﺎﻝ ﻳﺰﻳﺪﻭﻥ ﻣﻦ ﻣﻌﺪﻻﺕ ﺍﻟﺠﺮﻳﻤﺔ؟

ﻫﻞ ﺗﻮﺍﻓﻖ ﺑﺸﺪﺓ ،ﺃﻡ ﺗﻮﺍﻓﻖ ﺇﻟﻰ ﺣﺪ ﻣﺎ ،ﺃ ﻻ ﺗﻮﺍﻓﻖ ﺇﻟﻰ ﺣﺪ ﻣﺎ ،ﺃﻭ
ﻻ ﺗﻮﺍﻓﻖ ﺑﺸﺪﺓ ﻋﻠﻰ ﺃﻥ ﺍﻟﻤﻘﻴﻤﻴﻦ ﻳﺰﻳﺪﻭﻥ ﻣﻦ ﻣﻌﺪﻻﺕ ﺍﻟﺠﺮﻳﻤﺔ؟
24%

19%
10%
5%

74%

7%

2%

16

59%

ﺃﻭﺍﻓﻕ ﺇﻟﻰ ﺣﺩ ﻣﺎ

ﺃﻭﺍﻓﻕ ﺑﺷﺩﺓ

ﺃﻭﺍﻓﻕ ﺇﻟﻰ ﺣﺩ ﻣﺎ

ﺃﻭﺍﻓﻕ ﺑﺷﺩﺓ

ﻻ ﺃﻭﺍﻓﻕ ﺑﺷﺩﺓ

ﻻ ﺃﻭﺍﻓﻕ ﺇﻟﻰ ﺣﺩ ﻣﺎ

ﻻ ﺃﻭﺍﻓﻕ ﺑﺷﺩﺓ

ﻻ ﺃﻭﺍﻓﻕ ﺇﻟﻰ ﺣﺩ ﻣﺎ

 .Vﻣﻠﺨﺺ ﺍﻟﻤﻨﻬﺠﻴﺔ ﺍﻟﻤﺴﺘﺨﺪﻣﺔ ﻓﻲ ﺍﻟﺪﺭﺍﺳﺔ
ﺗﺼﻤﻴﻢ ﺍﻟﻌﻴﻨﺔ
ﺗﺼﻤﻴﻢ ﺍﻟﻌﻴﻨﺔ ﻫﻲ ﻋﻤﻠﻴﺔ ﺍﺧﺘﻴﺎﺭ ﺃﻓﺮﺍﺩ ﺍﻟﻌﻴﻨﺔ ﻣﻦ ﻣﺠﺘﻤﻊ ﺍﻟﺪﺭﺍﺳﺔ ﻟﻜﻲ ﻳﺘﻢ ﺇﺟﺮﺍء ﺍﻟﻤﺴﺢ ﻋﻠﻴﻬﺎ ،ﻭﻫﻲ ﺗﻠﻌﺐ ﺩﻭﺭﺍً ﻫﺎﻣﺎ ً ﻓﻲ ﺃﻱ
ﻣﺴﺢ ﻷﻥ ﺍﻟﻤﻘﺪﺭﺓ ﻋﻠﻰ ﻋﻤﻞ ﺍﺳﺘﺪﻻﻻﺕ ﺍﺣﺼﺎﺋﻴﺔ ﻋﻦ ﻣﺠﺘﻤﻊ ﺍﻟﺪﺭﺍﺳﺔ ﻣﻦ ﺍﻟﻌﻴﻨﺔ ﺍﻟﺘﻲ ﺗﻢ ﺍﺧﺘﻴﺎﺭﻫﺎ ﻳﻌﺘﻤﺪ ﻋﻠﻰ ﺗﺼﻤﻴﻢ ﺩﻗﻴﻖ
ﺟﺪﺍً ﻟﻬﺬﻩ ﺍﻟﻌﻴﻨﺔ .ﻭﻓﻴﻤﺎ ﻳﻠﻲ ﻧﻨﺎﻗﺶ ﺍﻟﻘﻀﺎﻳﺎ ﺍﻟﻤﺘﻌﻠﻘﺔ ﺑﺘﺼﻤﻴﻢ ﺍﻟﻌﻴﻨﺔ ﺍﻟﻤﺴﺘﺨﺪﻣﺔ ﻓﻲ ﻫﺬﺍ ﺍﻟﻤﺴﺢ.

ﺇﻁﺎﺭ ﺍﻟﻌﻴﻨﺔ
ﻓﻲ ﻫﺬﺍ ﺍﻟﻤﺴﺢ ،ﻳﺘﻀﻤﻦ ﻣﺠﺘﻤﻊ ﻫﺬﻩ ﺍﻟﺪﺭﺍﺳﺔ ﺃﻓﺮﺍﺩﺍً ﻳﻌﻴﺸﻮﻥ ﻓﻲ ﻭﺣﺪﺍﺕ ﺳﻜﻨﻴﺔ ﻓﻲ ﻗﻄﺮ ﺃﺛﻨﺎء ﻓﺘﺮﺓ ﺇﺟﺮﺍء ﺍﻟﻤﺴﺢ .ﻻ ﻳﺸﻤﻞ
ﻣﺠﺘﻤﻊ ﺍﻟﺪﺭﺍﺳﺔ ﺃﻭﻟﺌﻚ ﺍﻟﺬﻳﻦ ﻳﻌﻴﺸﻮﻥ ﻓﻲ ﻣﺆﺳﺴﺎﺕ ﻣﺜﻞ ﺍﻟﺜﻜﻨﺎﺕ ﺍﻟﻌﺴﻜﺮﻳﺔ ﺃﻭ ﺍﻟﻤﺴﺘﺸﻔﻴﺎﺕ ﺃﻭ ﺍﻟﻤﺒﺎﻧﻲ ﺍﻟﻤﻬﺠﻌﻴﺔ ﺃﻭ ﺍﻟﺴﺠﻮﻥ .ﺗﻢ
ﺗﺤﺪﻳﺚ ﺇﻁﺎﺭ ﺍﻟﻌﻴﻨﺔ ﻋﻦ ﻁﺮﻳﻖ ﻣﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ﻓﻲ ﺷﻬﺮ ّ
ﻱ ﻣﺎﺭﺱ ﻭﺃﺑﺮﻳﻞ ﻣﻦ ﻋﺎﻡ .2011
ﻓﻲ ﻫﺬﺍ ﺍﻹﻁﺎﺭ ﺗﻢ ﺗﻀﻤﻴﻦ ﻛﺎﻓﺔ ﺍﻟﻮﺣﺪﺍﺕ ﺍﻟﺴﻜﻨﻴﺔ ﻓﻲ ﻗﻄﺮ ﻣﻊ ﺇﻋﻄﺎء ﻣﻌﻠﻮﻣﺎﺕ ﻋﻦ ﻋﻨﻮﺍﻥ ﺍﻟﻮﺣﺪﺓ ﺍﻟﺴﻜﻨﻴﺔ ﻭﻣﻌﻠﻮﻣﺎﺕ ﺃﺧﺮﻯ
ﻟﺘﺤﺪﻳﺪ ﻣﺎ ﺇﺫﺍ ﻛﺎﻥ ﺍﻟﻘﺎﻁﻨﻮﻥ ﻓﻲ ﺗﻠﻚ ﺍﻟﻮﺣﺪﺓ ﺍﻟﺴﻜﻨﻴﺔ ﻣﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺃﻡ ﻣﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ ﺃﻡ ﻣﻦ ﻓﺌﺔ ﺍﻟﻌﻤﺎﻝ .ﻛﻤﺎ ﻫﻮ ﺍﻟﺤﺎﻝ ﻓﻲ ﺍﻟﺪﻭﻝ
ﺍﻷﺧﺮﻯ ﻓﻲ ﻣﻨﻄﻘﺔ ﺍﻟﺨﻠﻴﺞ ﺍﻟﻌﺮﺑﻲ ،ﻫﻨﺎﻙ ﻣﺠﻤﻮﻋﺘﺎﻥ ﻣﺨﺘﻠﻔﺘﺎﻥ ﻣﻦ ﺍﻟﺴﻜﺎﻥ ﻓﻲ ﻗﻄﺮ ﻫﻤﺎ ﺍﻟﻤﻮﺍﻁﻨﻮﻥ ﺍﻟﻘﻄﺮﻳﻮﻥ ﻭﺍﻟﻮﺍﻓﺪﻭﻥ ﻏﻴﺮ
ﺍﻟﻘﻄﺮﻳﻮﻥ .ﺍﻟﻔﺌﺔ ﺍﻷﺧﻴﺮﺓ ﻓﻲ ﺣﺪ ﺫﺍﺗﻬﺎ ﻣﻜﻮﻧﺔ ﻣﻦ ﻣﺠﻤﻮﻋﺘﻴﻦ ﻣﺨﺘﻠﻔﺘﻴﻦ ﻭﻫﻤﺎ ﻓﺌﺔ ﺍﻟﻤﻘﻴﻤﻴﻦ ﻭﻓﺌﺔ ﺍﻟﻌﻤﺎﻝ .ﻳﻘﺘﺼﺮ ﺇﻁﺎﺭ ﺍﻟﻌﻴﻨﺔ ﻓﻲ
ﻫﺬﺍ ﺍﻟﻤﺴﺢ ﻋﻠﻰ ﺍﻟﻤﻮﺍﻁﻨﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻓﻘﻂ.

ﺗﺼﻤﻴﻢ ﺍﻟﻌﻴﻨﺔ
ﺗﻘﺴﻢ ﺩﻭﻟﺔ ﻗﻄﺮ ﺇﻟﻰ ﺳﺒﻊ ﺑﻠﺪﻳﺎﺕ ﺇﺩﺍﺭﻳﺔ ،ﻛﻞ ﺑﻠﺪﻳﺔ ﻣﻨﻬﺎ ﺗﻀﻢ ﻋﺪﺩﺍً ﻣﻦ ﺍﻟﻤﻨﺎﻁﻖ ﻭﻛﻞ ﻣﻨﻄﻘﺔ ﺗﻀﻢ ﻋﺪﺩﺍً ﻣﻦ ﺍﻷﺣﻴﺎء ﺍﻟﺴﻜﻨﻴﺔ.
ﻭﻓﻲ ﺇﻁﺎﺭ ﺍﻟﻌﻴﻨﺔ ﻫﻨﺎﻙ ﺇﺟﻤﺎﻟﻲ  72ﻣﻨﻄﻘﺔ ﻭ 320ﺣﻲ ﺳﻜﻨﻲ .ﻓﻲ ﻫﺬﺍ ﺍﻟﻤﺴﺢ ﺗﻢ ﺗﺮﺗﻴﺐ ﺍﻟﻮﺣﺪﺍﺕ ﺍﻟﺴﻜﻨﻴﺔ ﻓﻲ ﻛﻞ ﺑﻠﺪﻳﺔ ﺣﺴﺐ
ﺍﻟﻤﻮﻗﻊ ﺍﻟﺠﻐﺮﺍﻓﻲ ﻟﻜﻲ ﻳﺴﻤﺢ ﺫﻟﻚ ﺑﺘﻮﺯﻳﻊ ﻣﺘﻮﺍﺯﻥ ﻟﻌﻴﻨﺔ ﺍﻟﻮﺣﺪﺍﺕ ﺍﻟﺴﻜﻨﻴﺔ ﻓﻲ ﻣﺨﺘﻠﻒ ﺍﻟﻤﻨﺎﻁﻖ ﻭﺑﻌﺪﻫﺎ ﺗﻢ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ﺑﻄﺮﻳﻘﺔ
ﻣﻨﺘﻈﻤﺔ .ﺍﻟﻔﻜﺮﺓ ﺍﻷﺳﺎﺳﻴﺔ ﻣﻦ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ﺍﻟﻤﻨﺘﻈﻤﺔ ﻫﻲ ﺍﺧﺘﻴﺎﺭ ﻭﺣﺪﺍﺕ ﺳﻜﻨﻴﺔ ﻣﻦ ﺧﻼﻝ ﺍﺧﺘﻴﺎﺭ ﻛﻞ ﺳﺎﺑﻊ ﺃﻭ ﺛﺎﻣﻦ )...(kth
ﺇﻟﺦ ﻭﺣﺪﺓ ﺳﻜﻨﻴﺔ ﻓﻲ ﺍﻹﻁﺎﺭ ﺣﻴﺚ ﻳﺴﻤﻰ ﺍﻟﻌﺪﺩ ﺍﻟﻤﺨﺘﺎﺭ ) (kﺑﺨﻄﻮﺓ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ﻭﻫﻮ ﺍﻟﻌﺪﺩ ﺍﻟﺼﺤﻴﺢ ﻣﻦ ﻧﺴﺒﺔ ﺣﺠﻢ ﺍﻹﻁﺎﺭ
ﺇﻟﻰ ﺣﺠﻢ ﺍﻟﻌﻴﻨﺔ .ﻳﻨﺘﺞ ﻋﻦ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ﺍﻟﻤﻨﺘﻈﻤﺔ ﺗﻘﺴﻴﻢ ﻁﺒﻘﻲ ﻣﺘﻨﺎﺳﺐ ﻷﻥ ﺍﻟﺤﻲ ﺍﻟﺴﻜﻨﻲ ﺍﻟﺬﻱ ﻳﻀﻢ ﻧﺴﺒﺔ ﻣﻌﻴﻨﺔ ﻣﻦ ﺍﻟﻮﺣﺪﺍﺕ
ﺍﻟﺴﻜﻨﻴﺔ ﺍﻟﻘﻄﺮﻳﺔ ﻓﻲ ﺍﻹﻁﺎﺭ ﺳﻴﺘﻢ ﺗﻤﺜﻴﻠﻪ ﺑﻨﻔﺲ ﻧﺴﺒﺔ ﻣﺠﻤﻮﻉ ﺍﻟﻮﺣﺪﺍﺕ ﻓﻲ ﺍﻟﻌﻴﻨﺔ .ﻭﻛﺬﻟﻚ ﻓﺈﻥ ﺍﻟﻌﻴﻨﺔ ﺗﻢ ﺗﻘﺴﻴﻤﻬﺎ ﻟﺜﻼﺙ
ﻣﺠﻤﻮﻋﺎﺕ ﻣﺘﺴﺎﻭﻳﺔ ﻟﻜﻲ ﻳﺘﻢ ﺩﺭﺍﺳﺔ ﺍﺗﺠﺎﻫﺎﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻧﺤﻮ ﺍﻟﻤﺠﻤﻮﻋﺎﺕ ﺍﻟﻤﺨﺘﻠﻔﺔ ﻟﻠﻮﺍﻓﺪﻳﻦ ﺑﺸﻜﻞ ﺃﻓﻀﻞ.

ﺍﺧﺘﻴﺎﺭ ﺍﻷﻓﺮﺍﺩ
ﻓﻲ ﻫﺬﺍ ﺍﻟﻤﺴﺢ ،ﺗﻢ ﺍﺧﺘﻴﺎﺭ ﺷﺨﺺ ﻭﺍﺣﺪ ﻋﺸﻮﺍﺋﻴﺎ ً ﻣﻦ ﻛﻞ ﺃﺳﺮﺓ ﻗﻄﺮﻳﺔ ﻋﻠﻰ ﺃﻥ ﻳﻜﻮﻥ ﺑﺎﻟﻐﺎ ً ﻣﻦ ﺍﻟﻌﻤﺮ  18ﻋﺎﻣﺎ ً ﻓﺄﻛﺜﺮ ،ﻭﺫﻟﻚ
ﻟﻀﻤﺎﻥ ﺍﻟﻄﺒﻴﻌﺔ ﺍﻟﺘﻤﺜﻴﻠﻴﺔ ﻟﻠﻌﻴﻨﺔ ،ﺣﻴﺚ ﺇﻧﻪ ﻟﻮ ﻟﻢ ﺗﺴﺘﺨﺪﻡ ﻁﺮﻳﻘﺔ ﺻﺤﻴﺤﺔ ﻻﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ﻓﺈﻥ ﺍﻟﻌﻴﻨﺔ ﺍﻟﻨﺎﺗﺠﺔ ﺳﺘﺘﻜﻮﻥ ﻣﻦ ﺍﻷﻓﺮﺍﺩ
ﺍﻟﺬﻳﻦ ﻫﻢ "ﺍﻷﻛﺜﺮ ﺍﺳﺘﻌﺪﺍﺩﺍً" ﻭ"ﺍﻷﻛﺜﺮ ﺗﻮﺍﺟﺪﺍً" ﻓﻲ ﺍﻟﻤﻨﺰﻝ .ﻭﻫﺬﺍ ﻳﺮﺟﺢ ﺃﻥ ﻳﺘﻀﻤﻦ ﻋﺪﺩﺍً ﻛﺒﻴﺮﺍً ﺟﺪﺍً ﻣﻦ ﺍﻹﻧﺎﺙ ﻭﻣﻦ ﻛﺒﺎﺭ ﺍﻟﺴﻦ
ﻭﻣﻦ ﻫﻢ ﻋﺎﻁﻠﻮﻥ ﻋﻦ ﺍﻟﻌﻤﻞ ﻷﻧﻬﻢ ﻫﻢ ﺍﻷﻛﺜﺮ ﺗﻮﺍﺟﺪﺍً ﻭﻫﻢ ﺍﻷﻛﺜﺮ ﻣﻴﻼً ﻟﻠﺘﻌﺎﻭﻥ ﻣﻊ ﻁﻠﺒﺎﺕ ﺍﻟﻤﺴﺢ .ﻭﻋﻠﻴﻪ ﻓﺈﻥ ﺍﻟﻤﺴﺢ ﻓﻲ ﻫﺬﻩ
ﺍﻟﺤﺎﻟﺔ ﻻ ﻳﻤﻜﻦ ﺃﻥ ﻳﺴﺘﺨﺪﻡ ﻟﺘﻤﺜﻴﻞ ﺍﻹﺣﺼﺎءﺍﺕ ﻋﻠﻰ ﻣﺴﺘﻮﻯ ﺍﻟﺸﺨﺺ ﻓﻲ ﻣﺠﺘﻤﻊ ﺍﻟﺪﺭﺍﺳﺔ .ﺗﻌﺪ ﻁﺮﻳﻘﺘﺎ " "kishﻭ " last
 "birthdayﺍﻷﻛﺜﺮ ﺷﻴﻮﻋﺎ ً ﻓﻲ ﻣﺠﺎﻝ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ﻓﻲ ﺍﻟﻤﺴﻮﺡ ﻓﻲ ﻣﺨﺘﻠﻒ ﺃﻧﺤﺎء ﺍﻟﻌﺎﻟﻢ )ﻋﻠﻰ ﺳﺒﻴﻞ ﺍﻟﻤﺜﺎﻝ ،ﺍﻟﻤﺴﺢ ﺍﻟﺼﺤﻲ
ﺍﻟﻌﺎﻟﻤﻲ ،ﻣﺴﺢ ﻏﺎﻟﻮﺏ ﺍﻟﻌﺎﻟﻤﻲ ،ﻣﺴﺢ ﺑﻴﻮ ﺍﻟﻌﺎﻟﻤﻲ ﻟﻼﺗﺠﺎﻫﺎﺕ(.
ﻳﺴﺘﺨﺪﻡ ﻣﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ﻁﺮﻳﻘﺘﻪ ﺍﻟﺨﺎﺻﺔ ﺑﺎﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ﻭﺫﻟﻚ ﻟﻜﻲ ﺗﻨﺎﺳﺐ ﺍﻟﺜﻘﺎﻓﺔ ﺍﻹﺳﻼﻣﻴﺔ
ﺍﻟﺴﺎﺋﺪﺓ ﻓﻲ ﻗﻄﺮ  .1ﻳﻤﻜﻦ ﺗﻠﺨﻴﺺ ﻫﺬﻩ ﺍﻟﻄﺮﻳﻘﺔ ﻛﻤﺎ ﻳﻠﻲ :ﺃﻭﻻً ،ﻳﺴﺄﻝ ﺍﻟﺒﺎﺣﺚ ﺍﻟﻤﻴﺪﺍﻧﻲ ﺃﻭﻝ ﺷﺨﺺ ﺑﺎﻟﻎ ﻓﻲ ﺍﻷﺳﺮﺓ ﻳﺘﻮﺍﺻﻞ ﻣﻌﻪ
ﻋﻦ ﻋﺪﺩ ﺍﻷﻓﺮﺍﺩ ﺍﻟﺬﻳﻦ ﻳﺒﻠﻎ ﺃﻋﻤﺎﺭﻫﻢ  18ﻋﺎﻣﺎ ً ﻓﺄﻛﺜﺮ ﻓﻲ ﺍﻷﺳﺮﺓ .ﻭﺍﻋﺘﻤﺎﺩﺍً ﻋﻠﻰ ﺇﺟﺎﺑﺔ ﻫﺬﺍ ﺍﻟﺴﺆﺍﻝ ،ﻳﺘﻢ ﺍﺳﺘﺨﺪﺍﻡ ﻋﺪﺩ ﻣﻦ
ﺍﻟﻄﺮﻕ ﻭﻫﻲ:
F0

ﺇﺫﺍ ﻛﺎﻥ ﻋﺪﺩ ﺍﻟﺒﺎﻟﻐﻴﻦ  :1ﻭﻋﻠﻴﻪ ﻓﺈﻥ ﻫﺬﺍ ﺍﻟﺸﺨﺺ ﻳﺘﻢ ﺍﺧﺘﻴﺎﺭﻩ ﺗﻠﻘﺎﺋﻴﺎ ً ﻹﺗﻤﺎﻡ ﺍﻟﻤﻘﺎﺑﻠﺔ.
ﺇﺫﺍ ﻛﺎﻥ ﻋﺪﺩ ﺍﻟﺒﺎﻟﻐﻴﻦ  :2ﻳﺘﻢ ﻋﻤﻞ ﺍﺧﺘﻴﺎﺭ ﻋﺸﻮﺍﺋﻲ ﺑﻴﻦ ﻫﺬﺍ ﺍﻟﺸﺨﺺ ﻭﺍﻟﺸﺨﺺ ﺍﻟﺒﺎﻟﻎ ﺍﻵﺧﺮ ﻓﻲ ﺍﻷﺳﺮﺓ.

 1ﻟﻠﻤﺰﻳﺪ ﻣﻦ ﺍﻟﺘﻔﺎﺻﻴﻞ ﺣﻮﻝ ﻫﺬﻩ ﺍﻟﻄﺮﻳﻘﺔ ﻭﻣﺰﺍﻳﺎﻫﺎ ﻋﻠﻰ ﺍﻟﻄﺮﻕ ﺍﻷﺧﺮﻯ ﻳﻤﻜﻦ ﺍﻟﺮﺟﻮﻉ ﺇﻟﻰ ﻫﺬﺍ ﺍﻟﻤﺼﺪﺭLe, T. Kien, J. M. Brick, A. Diop, :
D. Alemadi. 2013. “Within Household Sampling Conditioning on Household Size.” International Journal of
Public Opinion Research. Vol 25: 1
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ﺇﺫﺍ ﻛﺎﻥ ﻋﺪﺩ ﺍﻟﺒﺎﻟﻐﻴﻦ  :3ﻳﺘﻢ ﺍﺧﺘﻴﺎﺭ ﻋﺸﻮﺍﺋﻲ ﻟﻬﺬﺍ ﺍﻟﺸﺨﺺ ﺑﻮﺍﻗﻊ  %33ﻣﻦ ﺍﻟﻮﻗﺖ ﻭﺇﻥ ﻟﻢ ﻳﺘﻢ ﺍﺧﺘﻴﺎﺭﻩ ﻓﻴﺘﻢ ﺍﻻﺧﺘﻴﺎﺭ ﺍﻟﻌﺸﻮﺍﺋﻲ
ﺑﻴﻦ ﺍﻷﺻﻐﺮ ﻭﺍﻷﻛﺒﺮ ﺳﻨﺎ ً ﻣﻦ ﺑﻴﻦ ﺍﻟﺒﺎﻟﻐﻴﻦ ﺍﻵﺧﺮﻳﻦ.
ﺇﺫﺍ ﻛﺎﻥ ﻋﺪﺩ ﺍﻟﺒﺎﻟﻐﻴﻦ  :4ﻳﺘﻢ ﺍﺧﺘﻴﺎﺭ ﻋﺸﻮﺍﺋﻲ ﻟﻬﺬﺍ ﺍﻟﺸﺨﺺ ﺑﻮﺍﻗﻊ  %25ﻣﻦ ﺍﻟﻮﻗﺖ ﻭﺇﻥ ﻟﻢ ﻳﺘﻢ ﺍﺧﺘﻴﺎﺭﻩ ﻓﻴﺘﻢ ﺍﻻﺧﺘﻴﺎﺭ ﺍﻟﻌﺸﻮﺍﺋﻲ
ﺑﻴﻦ ﺍﻷﺻﻐﺮ ﻭﺍﻷﻛﺒﺮ ﺳﻨﺎ ً ﻭﺍﻟﺜﺎﻧﻲ ﻣﻦ ﺣﻴﺚ ﻛﺒﺮ ﺍﻟﺴﻦ ﻣﻦ ﺑﻴﻦ ﺍﻟﺜﻼﺛﺔ ﺍﻟﺒﺎﻟﻐﻴﻦ ﺍﻵﺧﺮﻳﻦ.
ﺇﺫﺍ ﻛﺎﻥ ﻋﺪﺩ ﺍﻟﺒﺎﻟﻐﻴﻦ  5ﺃﻭ ﺃﻛﺜﺮ :ﻳﺴﺄﻝ ﺍﻟﺸﺨﺺ ﺍﻟﺒﺎﻟﻎ ﺍﻟﺬﻱ ﺗﻮﺍﺻﻞ ﻣﻌﻪ ﺍﻟﺒﺎﺣﺚ ﺍﻟﻤﻴﺪﺍﻧﻲ ﺃﻭﻻً ﻋﻦ ﻋﺪﺩ ﺍﻟﺬﻛﻮﺭ ﻓﻲ ﺍﻷﺳﺮﺓ،
ﻳﺘﻢ ﺍﻻﺧﺘﻴﺎﺭ ﺍﻟﻌﺸﻮﺍﺋﻲ ﺇﻣﺎ ﺫﻛﺮ ﺃﻭ ﺃﻧﺜﻰ ،ﻭﺇﺫﺍ ﻛﺎﻥ ﻋﺪﺩ ﺍﻟﺒﺎﻟﻐﻴﻦ ﻣﻦ ﺍﻟﺠﻨﺲ ﺍﻟﻤﺨﺘﺎﺭ ﻟﻠﻌﻴﻨﺔ ﺃﻗﻞ ﻣﻦ  4ﻓﺘﻄﺒﻖ ﻁﺮﻳﻘﺔ ﺍﻻﺧﺘﻴﺎﺭ ﻟـ
 2ﺃﻭ  3ﺑﺎﻟﻐﻴﻦ ﻓﻲ ﺍﻷﺳﺮﺓ ،ﻭﺇﺫﺍ ﻛﺎﻥ ﻋﺪﺩ ﺍﻟﺒﺎﻟﻐﻴﻦ  4ﺃﻭ ﺃﻛﺜﺮ ،ﻓﻴﺴﺄﻝ ﺍﻟﻤﺴﺘﺠﻴﺐ ﺃﻥ ﻳﺬﻛﺮ ﺃﺳﻤﺎء ﻛﻞ ﺍﻟﺒﺎﻟﻐﻴﻦ ﻣﻦ ﺍﻟﺠﻨﺲ
ﺍﻟﻤﺨﺘﺎﺭ ﻭﻳﺘﻢ ﺍﺧﺘﻴﺎﺭ ﺷﺨﺺ ﻭﺍﺣﺪ ﺑﻄﺮﻳﻘﺔ ﻋﺸﻮﺍﺋﻴﺔ.
ﻳﻨﺘﺞ ﻋﻦ ﻫﺬﻩ ﺍﻟﻄﺮﻳﻘﺔ ﺍﺧﺘﻴﺎﺭ ﻋﻴﻨﺔ ﺍﺣﺘﻤﺎﻟﻴﺔ ﺻﺤﻴﺤﺔ ،ﺣﻴﺚ ﻳﻜﻮﻥ ﻟﻜﻞ ﺍﻟﺒﺎﻟﻐﻴﻦ ﻓﻲ ﺍﻷﺳﺮﺓ ﺍﻟﻔﺮﺻﺔ ﻧﻔﺴﻬﺎ ﻓﻲ ﺍﻟﺪﺧﻮﻝ ﻓﻲ
ﺍﻟﻌﻴﻨﺔ ﻭﺍﺣﺘﻤﺎﻟﻴﺔ ﺍﺧﺘﻴﺎﺭ ﻛﻞ ﻣﻨﻬﻢ ﻣﺴﺎﻭﻳﺔ ﻟﻤﻘﻠﻮﺏ ﻋﺪﺩ ﺍﻟﺒﺎﻟﻐﻴﻦ ﺑﺼﺮﻑ ﺍﻟﻨﻈﺮ ﻋﻦ ﺣﺠﻢ ﺍﻷﺳﺮﺓ .ﺍﻟﺸﺨﺺ ﺍﻟﺒﺎﻟﻎ ﺍﻟﺬﻱ ﻳﺘﻮﺍﺻﻞ
ﻣﻌﻪ ﺍﻟﺒﺎﺣﺚ ﺍﻟﻤﻴﺪﺍﻧﻲ ﺃﻭﻻً ﻳﺠﻴﺐ ﻋﻦ ﺃﺳﺌﻠﺔ ﺑﺴﻴﻄﺔ ﻧﺴﺒﻴﺎ ً ﻭﻣﺒﺎﺷﺮﺓ ،ﺗﻮﻓﺮ ﻫﺬﻩ ﺍﻟﻄﺮﻳﻘﺔ ﺍﻟﻮﻗﺖ ﺣﻴﺚ ﺇﻥ ﻣﻌﻈﻢ ﺍﻷﺳﺮ ﻻ ﺗُﺴﺄﻝ ﺇﻻ
ﺳﺆﺍﻻً ﻭﺍﺣﺪﺍً ﺃﻭ ﺳﺆﺍﻟﻴﻦ.

ﺣﺠﻢ ﺍﻟﻌﻴﻨﺔ ،ﻭﻋﺪﻡ ﺍﻻﺳﺘﺠﺎﺑﺔ ﻭﺍﺣﺘﻤﺎﻟﻴﺔ ﺍﻟﺨﻄﺄ ﻓﻲ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ
ﻳﺒﻠﻎ ﺣﺠﻢ ﻋﻴﻨﺔ ﻫﺬﺍ ﺍﻟﻤﺴﺢ  5,019ﺃﺳﺮﺓ ﻗﻄﺮﻳﺔ .ﺍﻟﺠﺪﻭﻝ ﺍﻟﺘﺎﻟﻲ ﻳﺒﻴﻦ ﻧﺘﺎﺋﺞ ﺍﻟﺘﻮﺍﺻﻞ ﺍﻷﺧﻴﺮ ﺑﻴﻦ ﺍﻟﺒﺎﺣﺜﻴﻦ ﺍﻟﻤﻴﺪﺍﻧﻴﻴﻦ ﻭﺍﻟﻮﺣﺪﺍﺕ
ﺍﻟﺴﻜﻨﻴﺔ ﻭﺍﻷﺷﺨﺎﺹ ﺍﻟﻤﺨﺘﺎﺭﻳﻦ ﻓﻲ ﺍﻟﻌﻴﻨﺔ .ﻳﺸﻴﺮ ﺍﻟﺠﺪﻭﻝ ﺇﻟﻰ ﺣﺎﻟﺔ ﺍﻟﻤﻘﺎﺑﻼﺕ ﺍﻟﻤﺴﺤﻴّﺔ ﺍﻟﺘﻲ ﺗﻢ ﺗﻨﻔﻴﺬﻫﺎ ﻣﻊ ﺍﻷﺳﺮ ﺍﻟﻤﺨﺘﺎﺭﺓ ﻓﻲ
ﺍﻟﻌﻴﻨﺔ.
ﺍﻟﺠﺪﻭﻝ  :V-1ﺣﺎﻟﺔ ﺍﻟﻤﻘﺎﺑﻼﺕ ﺍﻟﻤﺴﺤﻴّﺔ
ﺍﻟﻤﻘﺎﺑﻼﺕ ﺍﻟﻤﺴﺤﻴّﺔ

ﺍﻟﻌﺪﺩ

ﻣﻜﺘﻤﻠﺔ

2,394

ﻏﻴﺮ ﻣﻜﺘﻤﻠﺔ

2,625

ﻣﺆﻫﻠﺔ
ﻏﻴﺮ ﻣﺆﻫﻠﺔ
ﺃﻫﻠﻴﺔ ﻏﻴﺮ ﻣﻌﺮﻭﻓﺔ

849
1,068
708

ﻧﺴﺒﺔ ﺍﻻﺳﺘﺠﺎﺑﺔ ﺍﻷﻭﻟﻴﺔ )(RR1

%61

ﻧﺴﺒﺔ ﺍﻻﺳﺘﺠﺎﺑﺔ ﺍﻟﻤﻌﺪﻟﺔ )(RR2

%63

ﻋﻠﻰ ﺃﺳﺎﺱ ﺍﻟﺠﺪﻭﻝ  V-1ﺗﻢ ﺣﺴﺎﺏ ﻣﻌﺪﻝ ﺍﻻﺳﺘﺠﺎﺑﺔ .ﻧﻌﺮﺽ ﻫﻨﺎ ﻣﻌﺪﻟﻴﻦ ﻟﻼﺳﺘﺠﺎﺑﺔ ،ﺍﻷﻭﻝ ﻣﻌﺪﻝ ﺍﻻﺳﺘﺠﺎﺑﺔ ﺍﻷﻭﻟﻴﺔ ﻭﻫﻲ
C
=  RR1ﺣﻴﺚ ﺃﻥ  Cﻫﻮ ﻋﺪﺩ
ﺍﻟﻨﺴﺒﺔ ﺑﻴﻦ ﻋﺪﺩ ﺍﻟﻤﻘﺎﺑﻼﺕ ﺍﻟﻤﻜﺘﻤﻠﺔ ﻭﺣﺠﻢ ﺍﻟﻌﻴﻨﺔ ﺍﻟﻜﻠﻴﺔ ﺑﻌﺪ ﺍﺳﺘﺒﻌﺎﺩ ﻏﻴﺮ ﺍﻟﻤﺆﻫﻠﻴﻦ:
C+E+UE
ً
ﺍﻻﺳﺘﺠﺎﺑﺎﺕ ﺍﻟﻤﻜﺘﻤﻠﺔ ،ﻭ  Eﻫﻮ ﻋﺪﺩ ﺍﻻﺳﺘﺠﺎﺑﺎﺕ ﺍﻟﻤﺆﻫﻠﺔ ،ﻭ  EUﻫﻮ ﻋﺪﺩ ﺍﻷﻫﻠﻴﺔ ﻏﻴﺮ ﺍﻟﻤﻌﺮﻭﻓﺔ .ﺛﺎﻧﻴﺎ ،ﻧﺴﺒﺔ ﺍﻻﺳﺘﺠﺎﺑﺔ
C
=  RR2ﺣﻴﺚ  eﻫﻲ ﺍﻟﻨﺴﺒﺔ ﺍﻟﻤﺘﻮﻗﻌﺔ ﻟﻠﻤﺆﻫﻼﺕ ﺍﻟﺘﻲ ﺗﻌﻄﻰ ﻋﻦ ﻁﺮﻳﻖ ﻫﺬﻩ ﺍﻟﻌﺒﺎﺭﺓ = e
ﺍﻟﻤﻌﺪﻟﺔ ﻭﻫﻲ
C+E

C+E+IE

C+E+eUE

ﺣﻴﺚ  IEﻫﻮ ﻋﺪﺩ ﻏﻴﺮ ﺍﻟﻤﺆﻫﻠﻴﻦ.

ﺑﺎﻟﻨﻈﺮ ﺇﻟﻰ ﻋﺪﺩ ﺍﻟﻤﻘﺎﺑﻼﺕ ﺍﻟﻤﻜﺘﻤﻠﺔ ﺍﻟﻤﻮﺿﺤﺔ ﻓﻲ ﺍﻟﺠﺪﻭﻝ  ،V-1ﻓﺈﻥ ﺍﻟﺤﺪ ﺍﻷﻋﻠﻰ ﻟﻠﺨﻄﺄ ﻓﻲ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ﻟﻨﺴﺒﺔ ﻣﺌﻮﻳﺔ ﻭﺍﺣﺪﺓ
ﻫﻮ -/+ 2.3ﻧﻘﻄﺔ ﻣﺌﻮﻳﺔ .ﻭﺣﺴﺎﺏ ﻫﺬﺍ ﺍﻟﺨﻄﺄ ﻳﺄﺧﺬ ﻓﻲ ﺍﻟﺤﺴﺒﺎﻥ ﺗﺄﺛﻴﺮﺍﺕ ﺍﻟﺘﺼﻤﻴﻢ )ﺑﻤﻌﻨﻰ ﺗﺄﺛﻴﺮﺍﺕ ﺍﻟﻮﺯﻥ ﻭﺍﻟﺘﻘﺴﻴﻢ ﺍﻟﻄﺒﻘﻲ(.
ﺃﺣﺪ ﺍﻟﺘﻔﺴﻴﺮﺍﺕ ﺍﻟﻤﺤﺘﻤﻠﺔ ﻟﻠﺨﻄﺄ ﻓﻲ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ﻫﻮ ﺃﻧﻪ ﺇﺫﺍ ﻛﺎﻥ ﺍﻟﻤﺴﺢ ﻗﺪ ﺃﺟﺮﻱ  100ﻣﺮﺓ ﺑﺎﺳﺘﺨﺪﺍﻡ ﺍﻹﺟﺮﺍء ﺫﺍﺗﻪ ،ﻓﺈﻥ
ﺍﺳﺘﻨﺘﺎﺟﺎﺕ ﺍﻟﻤﺴﺢ ﺯﺍﺋﺪ ﺃﻭ ﻧﺎﻗﺺ ﺍﻟﺨﻄﺄ ﻓﻲ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ﺳﻴﺘﻀﻤﻦ "ﺍﻟﻘﻴﻤﺔ ﺍﻟﺤﻘﻴﻘﻴﺔ" ﻓﻲ  95ﻣﺴﺤﺎ ً ﻣﻦ ﺍﻟـ  100ﻣﺴﺢ .ﻳﻨﺒﻐﻲ
ﻣﻼﺣﻈﺔ ﺃﻥ ﺍﻟﺨﻄﺄ ﻓﻲ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ﻳﻤﻜﻦ ﺃﻥ ﻳﺤﺴﺐ ﻓﻲ ﻫﺬﺍ ﺍﻟﻤﺴﺢ ﻷﻥ ﺍﻟﻌﻴﻨﺔ ﻗﺎﺋﻤﺔ ﻋﻠﻰ ﺃﺳﺎﺱ ﻧﻈﺎﻡ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ
ﺑﺎﺣﺘﻤﺎﻻﺕ ﻣﻌﻠﻮﻣﺔ .ﻭﻫﺬﻩ ﺍﻟﺨﺎﺻﻴﺔ ﻣﻦ ﺍﻻﺧﺘﻴﺎﺭ ﺍﻟﻌﺸﻮﺍﺋﻲ ﻟﻠﻌﻴﻨﺔ ﺗﻌﺪ ﻋﻨﺼﺮﺍً ﺃﺳﺎﺳﻴﺎً ﻳﻌﻮﻝ ﻋﻠﻴﻪ ﻓﻲ ﺍﻟﺘﻔﺮﻳﻖ ﺑﻴﻦ ﺍﻟﻌﻴﻨﺎﺕ
ﺍﻻﺣﺘﻤﺎﻟﻴﺔ ﻣﻦ ﺍﻟﻄﺮﻕ ﺍﻷﺧﺮﻯ ﻻﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ﻣﺜﻞ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ﺣﺴﺐ ﺍﻟﺤﺼﺺ ﺃﻭ ﺣﺴﺐ ﺍﻟﻤﻼﺋﻤﺔ.

18

ﻭﺯﻥ ﺍﻟﺒﻴﺎﻧﺎﺕ
ﻳﺘﻢ ﺑﻨﺎء ﺍﻷﻭﺯﺍﻥ ﺍﻟﻨﻬﺎﺋﻴﺔ ﻓﻲ ﺍﻟﺒﻴﺎﻧﺎﺕ ﻣﻦ ﺛﻼﺛﺔ ﻣﻜﻮﻧﺎﺕ :ﺍﻷﻭﺯﺍﻥ ﺍﻷﺳﺎﺳﻴﺔ ﺍﻟﺘﻲ ﺗﻌﻜﺲ ﺍﺣﺘﻤﺎﻻﺕ ﺍﺧﺘﻴﺎﺭ ﺍﻟﻌﻴﻨﺔ ،ﻭﻋﻮﺍﻣﻞ
ﺍﻟﻀﺒﻂ ﻟﺘﺼﺤﻴﺢ ﻋﺪﻡ ﺍﻻﺳﺘﺠﺎﺑﺔ ،ﻭﺍﻟﻤﻌﺎﻳﺮﺓ ﻟﺠﻌﻞ ﻧﺘﺎﺋﺞ ﺍﻟﻤﺴﺢ ﺗﺘﻤﺎﺷﻰ ﻣﻊ ﺧﺼﺎﺋﺺ ﺍﻟﺴﻜﺎﻥ ﺍﻟﻘﺎﺋﻤﺔ ﻋﻠﻰ ﺃﺳﺎﺱ ﺃﺧﺮ ﺗﻌﺪﺍﺩ
ﺳﻜﺎﻧﻲ ﺃﺟﺮﻱ ﻓﻲ ﻋﺎﻡ  .2010ﺇﺿﺎﻓﺔ ﺇﻟﻰ ﺫﻟﻚ ﻓﺈﻥ ﺗﺸﺬﻳﺐ ﺍﻷﻭﺯﺍﻥ ﻳﺴﺘﺨﺪﻡ ﺃﻳﻀﺎ ً ﻷﻥ ﺍﻷﻭﺯﺍﻥ ﻋﺎﻟﻴﺔ ﺍﻟﺘﺒﺎﻳﻦ ﻳﻤﻜﻦ ﺃﻥ ﺗﻌﻄﻲ
ﺗﻐﻴﺮﺍً ﻏﻴﺮ ﻣﺮﻏﻮﺑﺎ ً ﻓﻴﻪ ﻓﻲ ﺍﻟﺘﻘﺪﻳﺮﺍﺕ ﺍﻹﺣﺼﺎﺋﻴﺔ .2
F1

ﺍﻷﻭﺯﺍﻥ ﺍﻷﺳﺎﺳﻴﺔ
ﻫﺬﻩ ﺍﻷﻭﺯﺍﻥ ﻫﻲ ﻣﻘﻠﻮﺏ ﺍﺣﺘﻤﺎﻟﻴﺔ ﺍﻻﺧﺘﻴﺎﺭ ﻟﻠﺸﺨﺺ ﻓﻲ ﺍﻟﻌﻴﻨﺔ ،ﻭﺑﺴﺒﺐ ﺍﺳﺘﺨﺪﺍﻡ ﺍﻟﻌﻴﻨ�ﺔ ﺍﻟﻄﺒﻘﻴ�ﺔ ﺍﻟﺘﻨﺎﺳ�ﺒﻴﺔ ﻓﻜ�ﻞ ﺃﺳ�ﺮﺓ ﻓ�ﻲ ﺍﻟﻌﻴﻨ�ﺔ
ﺗﻌﺪ ﻣﻮﺯﻭﻧﺔ ﺫﺍﺗﻴﺎً ،ﻭﻫﺬﺍ ﻳﻌﻨﻲ ﺃﻥ ﻛﻞ ﺍﻟﻮﺣﺪﺍﺕ ﺍﻟﺴﻜﻨﻴﺔ ﻟﻬﺎ ﻧﻔﺲ ﺍﻟﻔﺮﺻﺔ ﻓﻲ ﺃﻥ ﻳﺘﻢ ﺍﺧﺘﻴﺎﺭﻫﺎ ﻭﺍﻷﻭﺯﺍﻥ ﻳﺘﻢ ﺍﻟﺤﺼﻮﻝ ﻋﻠﻴﻬ�ﺎ ﻣ�ﻦ
ﺧﻼﻝ ﻫﺬﻩ ﺍﻟﻤﻌﺎﺩﻟﺔ:
housing unit

= 1⁄p and p = n⁄N

housing unit

Wbase

 Wbaseﻫﻮ ﺍﻟﻮﺯﻥ ﺍﻷﺳﺎﺳﻲ ﻟﻠﻮﺣﺪﺍﺕ ﺍﻟﺴﻜﻨﻴﺔ ،ﻭ  pﻫﻮ ﺍﺣﺘﻤﺎﻟﻴﺔ ﺍﻻﺧﺘﻴﺎﺭ ،ﻭ  nﻫﻮ ﺣﺠﻢ ﺍﻟﻌﻴﻨﺔ ،ﻭ  Nﻫﻮ
ﺣﻴﺚ
ﻋﺪﺩ ﺍﻟﻮﺣﺪﺍﺕ ﺍﻟﺴﻜﻨﻴﺔ ﻓﻲ ﺍﻹﻁﺎﺭ .ﺍﻟﻮﺯﻥ ﺍﻟﺨﺎﺹ ﺑﺎﻟﺸﺨﺺ ﺍﻟﻤﺨﺘﺎﺭ ﻓﻲ ﺍﻷﺳﺮﺓ ﻫﻮ ﺍﻟﻮﺯﻥ ﺍﻟﻤﺬﻛﻮﺭ ﺃﻋﻼﻩ ﻣﻀﺮﻭﺑﺎ ً ﺑﻌﺪﺩ
ﺍﻷﺷﺨﺎﺹ ﺍﻟﻤﺆﻫﻠﻴﻦ ﻓﻲ ﺍﻷﺳﺮﺓ:
∗h

housing unit

= Wbase

ﺣﻴﺚ  hﻫﻮ ﻋﺪﺩ ﺍﻷﺷﺨﺎﺹ ﺍﻟﻤﺆﻫﻠﻴﻦ ﻓﻲ ﺍﻷﺳﺮﺓ.

ﻋﻮﺍﻣﻞ ﺿﺒﻂ ﻋﺪﻡ ﺍﻻﺳﺘﺠﺎﺑﺔ

person

Wbase

ﺇﺫﺍ ﻛﺎﻥ ﺍﻷﺷﺨﺎﺹ ﺍﻟﺬﻳﻦ ﻳﺴﺘﺠﻴﺒﻮﻥ ﻭﺍﻟﺬﻳﻦ ﻻ ﻳﺴﺘﺠﻴﺒﻮﻥ ﻣﺘﺸﺎﺑﻬﻴﻦ ﻓﻲ ﺍﻷﺳﺎﺱ ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺎﻟﻤﻮﺍﺿﻴﻊ ﺍﻷﺳﺎﺳﻴﺔ ﻟﻤﻮﺿﻮﻉ
ﺍﻟﺒﺤﺚ ،ﻓﺈﻥ ﺍﻷﻭﺯﺍﻥ ﺍﻷﺳﺎﺳﻴﺔ ﻳﻤﻜﻦ ﺃﻥ ﻳﺘﻢ ﺿﺒﻄﻬﺎ ﻟﻤﺮﺍﻋﺎﺓ ﻋﺪﻡ ﺍﻻﺳﺘﺠﺎﺑﺔ ﻋﻦ ﻁﺮﻳﻖ ﺍﺳﺘﺨﺪﺍﻡ ﻫﺬﻩ ﺍﻟﻤﻌﺎﺩﻟﺔ:
person

=∝ Wbase

person

W

ﺣﻴﺚ ∝ ﺗﺴﻤﻰ ﻋﺎﻣﻞ ﺍﻟﻀﺒﻂ ﻟﻌﺪﻡ ﺍﻻﺳﺘﺠﺎﺑﺔ ﻭﺍﻟﺬﻱ ﻳﻘﻮﻡ ﻋﻠﻰ ﺍﻟﻨﺰﻋﺔ ﺍﻟﺘﻲ ﺗﻘﻮﻝ ﺃﻥ ﺍﻟﺸﺨﺺ ﻳﻤﻴﻞ ﺇﻟﻰ ﺃﻥ ﻳﻜﻤﻞ ﺍﻟﻤﺴﺢ .3
F2

ﻣﻌﺎﻳﺮﺓ ﺍﻟﻮﺯﻥ

ﻳﺘﻢ ﻣﻌﺎﻳﺮﺓ ﺍﻷﻭﺯﺍﻥ ﻟﺠﻌﻞ ﺍﻟﻨﺘﺎﺋﺞ ﻣﺘﻤﺎﺷﻴﺔ ﻣﻊ ﺗﻌﺪﺍﺩﺍﺕ ﺍﻟﺴﻜﺎﻥ ﻋﻠﻰ ﺃﺳﺎﺱ ﺁﺧﺮ ﺗﻌﺪﺍﺩ ﺳﻜﺎﻧﻲ ﻓﻲ ﻋﺎﻡ  .2010ﻭﻫﺬﻩ ﺍﻟﻤﻌﺎﻳﺮﺓ
ﻳﻤﻜﻦ ﺃﻥ ﺗﺴﺎﻋﺪ ﻓﻲ ﺗﻘﻠﻴﺺ ﺃﺛﺎﺭ ﻋﺪﻡ ﺍﻻﺳﺘﺠﺎﺑﺔ ﻭﻋﺪﻡ ﺍﻟﺘﻐﻄﻴﺔ ﻣﻦ ﺟﺎﻧﺐ ﺇﻁﺎﺭ ﺍﻟﻌﻴﻨﺔ .ﻳﺴﺘﺨﺪﻡ ﻣﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ
ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ﻁﺮﻳﻘﺔ ﻣﻌﺮﻭﻓﺔ ﺑﺎﺳﻢ " "rakingﻓﻲ ﺍﻟﻤﻌﺎﻳﺮﺓ ﻟﻀﺒﻂ ﺍﻷﻭﺯﺍﻥ ﻟﻠﺤﺎﻻﺕ ﻓﻲ ﺍﻟﻌﻴﻨﺔ ﺑﺤﻴﺚ ﺗﺘﻮﺍﻓﻖ ﻧﺴﺐ
ﺍﻷﻭﺯﺍﻥ ﺍﻟﻤﻌﺪﻟﺔ ﺣﺴﺐ ﺧﺼﺎﺋﺺ ﻣﻌﻴﻨﺔ ﻣﻊ ﺍﻟﻨﺴﺐ ﺍﻟﻤﻘﺎﺑﻠﺔ ﻟﻠﺴﻜﺎﻥ.

 2ﻳﻤﻜﻦ ﻟﻌﻤﻠﻴﺔ ﺗﺸﺬﻳﺐ ﺍﻷﻭﺯﺍﻥ ﺃﻥ ﺗﻘﻠﺺ ﻣﻦ ﺍﻟﺘﺒﺎﻳﻦ ﻭﻟﻜﻨﻬﺎ ﺗﺰﻳﺪ ﻣﻦ ﺍﻻﻧﺤﻴﺎﺯ ﻓﻲ ﺍﻟﺘﻘﺪﻳﺮﺍﺕ ﺍﻻﺣﺼﺎﺋﻴﺔ ،ﻭﻟﻬﺬﺍ ﻓﺈﻥ ﺗﺸﺬﻳﺐ ﺍﻷﻭﺯﺍﻥ ﻳﻨﺒﻐﻲ ﺃﻥ ﻳﻄﺒﻖ ﻓﻘﻂ ﻓﻲ
ﺣﺎﻻﺕ ﻳﻜﻮﻥ ﻓﻴﻬﺎ ﻗﻴﻢ ﻛﺒﻴﺮﺓ ﻟﻸﻭﺯﺍﻥ .ﻭﺍﻟﻬﺪﻑ ﻫﻮ ﺗﻘﻠﻴﺺ ﺇﺟﻤﺎﻟﻲ ﻣﺘﻮﺳﻂ ﺍﻟﺨﻄﺄ ﺍﻟﺘﺮﺑﻴﻌﻲ ،ﻟﻠﻤﺰﻳﺪ ﻣﻦ ﺍﻟﺘﻔﺎﺻﻴﻞ ﺣﻮﻝ ﻫﺬﺍ ﺍﻟﻤﻮﺿﻮﻉ ﻳﻤﻜﻦ ﺍﻟﺮﺟﻮﻉ ﺇﻟﻰ
Potter, F. (1990). A Study of Procedures to Identify and Trim Extreme Sampling Weights. Proceedings of
the Section on Survey Research Methods, American Statistical Association, 1990, 225-230
 3ﻫﺬﻩ ﺍﻟﻌﻤﻠﻴﺔ ﺗﺴﻤﻰ ﻭﺯﻥ ﺍﻟﻨﺰﻋﺔ ،ﻭﻟﻤﺰﻳﺪ ﻣﻦ ﺍﻟﺘﻔﺎﺻﻴﻞ ﺣﻮﻝ ﻫﺬﺍ ﺍﻟﻤﻮﺿﻮﻉ ﻳﻤﻜﻦ ﺍﻟﺮﺟﻮﻉ ﺇﻟﻰ Varedian M. and G. Forsman (2003),
Comparing propensity score weighting with other weighting methods: A case study on Web data” In
Proceedings of the Section on Survey Statistics, American Statistical Association; 2003, CD-ROM
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ﺗﻄﻮﻳﺮ ﺍﻻﺳﺘﺒﺎﻧﺔ ﻭﺇﺩﺍﺭﺓ ﺍﻟﻤﺴﺢ
ﺗﻄﻮﻳﺮ ﺍﻻﺳﺘﺒﺎﻧﺔ
ﺻﻤﻤﺖ ﺍﻻﺳﺘﺒﺎﻧﺔ ﻟﺠﻤﻊ ﻛﺎﻓﺔ ﺍﻟﻤﻌﻠﻮﻣﺎﺕ ﺍﻟﻀﺮﻭﺭﻳﺔ ﺍﻟﻤﺘﻌﻠﻘﺔ ﺑﺎﺗﺠﺎﻫﺎﺕ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻧﺤﻮ ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻮﺍﻓﺪﺓ ،ﻭﻗﺪ ﺗﻢ ﺗﺼﻤﻴﻢ ﺍﻻﺳﺘﺒﺎﻧﺔ
ﺃﻭﻻً ﺑﺎﻟﻠﻐﺔ ﺍﻻﻧﺠﻠﻴﺰﻳﺔ ﻭﻣﻦ ﺛﻢ ﺗﺮﺟﻤﺖ ﺇﻟﻰ ﺍﻟﻌﺮﺑﻴﺔ ﻣﻦ ﻗﺒﻞ ﻣﺘﺮﺟﻤﻴﻦ ﻣﺘﺨﺼﺼﻴﻦ .ﺑﻌﺪ ﺍﻟﺘﺮﺟﻤﺔ ،ﺗﻤﺖ ﻣﺮﺍﺟﻌﺔ ﺍﻟﻨﺴﺨﺔ
ﺍﻟﻌﺮﺑﻴﺔ ﻣﻦ ﺍﻻﺳﺘﺒﺎﻧﺔ ﺑﻌﻨﺎﻳﺔ ﻣﻦ ﻗﺒﻞ ﺑﺎﺣﺜﻴﻦ ﻣﺘﻤﻜﻨﻴﻦ ﻣﻦ ﺍﻟﻠﻐﺘﻴﻦ ﺍﻟﻌﺮﺑﻴﺔ ﻭﺍﻹﻧﺠﻠﻴﺰﻳﺔ .ﺑﻌﺪ ﺫﻟﻚ ﺗﻢ ﺍﺧﺘﺒﺎﺭ ﺍﻻﺳﺘﺒﺎﻧﺔ ﺩﺍﺧﻠﻴﺎ ً ﻓﻲ
ﻣﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ،ﻭﻫﺬﺍ ﻳﻤ ّﻜﻦ ﻓﺮﻳﻖ ﺍﻟﻤﺸﺮﻭﻉ ﻣﻦ ﻣﻌﺮﻓﺔ ﻣﺎ ﺇﺫﺍ ﻛﺎﻥ ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﻳﺴﺘﻄﻴﻌﻮﻥ
ﻓﻬﻢ ﺍﻷﺳﺌﻠﺔ ﻭﺍﻹﺟﺎﺑﺔ ﻋﻨﻬﺎ ﻭﻛﺬﻟﻚ ﻟﺘﺤﺪﻳﺪ ﺍﻟﺠﻮﺍﻧﺐ ﺍﻟﻬﺎﻣﺔ ﺍﻟﺘﻲ ﻳﻤﻜﻦ ﺃﻥ ﺗﺆﺛﺮ ﻋﻠﻰ ﺍﻻﺳﺘﺠﺎﺑﺎﺕ.
ﺑﻌﺪ ﻋﻤﻞ ﺍﻟﺘﻐﻴﻴﺮﺍﺕ ﺍﻟﻼﺯﻣﺔ ﻋﻠﻰ ﺍﻻﺳﺘﺒﺎﻧﺔ ﺑﻨﺎء ﻋﻠﻰ ﺍﻻﺧﺘﺒﺎﺭ ﺍﻟﺪﺍﺧﻠﻲ ،ﻳﺘﻢ ﺑﺮﻣﺠﺔ ﺍﻻﺳﺘﺒﺎﻧﺔ ﻓﻲ ﻧﻈﺎﻡ ﺍﻟﻤﻘﺎﺑﻠﺔ ﺍﻟﺸﺨﺼﻴﺔ
ﺑﻤﺴﺎﻋﺪﺓ ﺍﻟﺤﺎﺳﻮﺏ ﺑﺎﺳﺘﺨﺪﺍﻡ ﺑﺮﻧﺎﻣﺞ  .BLAISEﺑﻌﺪ ﻣﺮﺍﺟﻌﺔ ﺍﻟﺒﺮﻧﺎﻣﺞ ﻟﻐﺮﺽ ﺍﻟﺒﺤﺚ ﻋﻦ ﺃﻱ ﺃﺧﻄﺎء ﻳﺘﻢ ﺗﺠﺮﺑﺔ ﺍﻻﺳﺘﺒﺎﻧﺔ
ﻓﻲ ﺍﺧﺘﺒﺎﺭ ﻗﺒﻠﻲ ﻭﺟﻬﺎ ً ﻟﻮﺟﻪ ﻋﻠﻰ ﻋﺪﺩ ﻣﺤﺪﻭﺩ ﻣﻦ ﺍﻷﺳﺮ ﺍﻟﻘﻄﺮﻳﺔ ﺍﻟﺘﻲ ﻳﺘﻢ ﺍﺧﺘﻴﺎﺭﻫﺎ ﻋﺸﻮﺍﺋﻴﺎً .ﻫﺬﺍ ﺍﻻﺧﺘﺒﺎﺭ ﺍﻟﻘﺒﻠﻲ ﻳﻌﻄﻲ
ﻣﻌﻠﻮﻣﺎﺕ ﻗﻴﻤﺔ ﻟﺘﺪﻗﻴﻖ ﺍﻷﺳﺌﻠﺔ ﻭﺻﻴﺎﻏﺘﻬﺎ ﻭﻁﻮﻟﻬﺎ ،ﻭﺑﻨﺎء ﻋﻠﻰ ﻫﺬﻩ ﺍﻟﻤﻌﻠﻮﻣﺎﺕ ﻳﺘﻢ ﻭﺿﻊ ﺍﻟﻨﺴﺨﺔ ﺍﻟﻨﻬﺎﺋﻴﺔ ﻣﻦ ﺍﻻﺳﺘﺒﺎﻧﺔ ﻭﻳﺘﻢ ﺑﻌﺪ
ﺫﻟﻚ ﺑﺮﻣﺠﺘﻬﺎ ﻓﻲ ﻧﻈﺎﻡ ﺍﻟﻤﻘﺎﺑﻠﺔ ﺍﻟﺸﺨﺼﻴﺔ ﺑﻤﺴﺎﻋﺪﺓ ﺍﻟﺤﺎﺳﻮﺏ ﺍﺳﺘﻌﺪﺍﺩﺍً ﻟﻤﺮﺣﻠﺔ ﺍﻟﻌﻤﻞ ﺍﻟﻤﻴﺪﺍﻧﻲ.

ﺇﺩﺍﺭﺓ ﺍﻟﻤﺴﺢ
ﻳﺘﻢ ﺇﺟﺮﺍء ﻫﺬﺍ ﺍﻟﻤﺴﺢ ﺑﺎﺳﺘﺨﺪﺍﻡ ﻧﻈﺎﻡ ﺍﻟﻤﻘﺎﺑﻠﺔ ﺍﻟﺸﺨﺼﻴﺔ ﺑﻤﺴﺎﻋﺪﺓ ﺍﻟﺤﺎﺳﻮﺏ ،ﻭﻫﻮ ﻧﻈﺎﻡ ﺟﻤﻊ ﺑﻴﺎﻧﺎﺕ ﻳﺘﻢ ﻓﻴﻪ ﺍﺳﺘﺒﺪﺍﻝ ﻧﻈﺎﻡ
ﺍﻟﻮﺭﻗﺔ ﻭﺍﻟﻘﻠﻢ ﺑﺎﻟﺤﺎﺳﻮﺏ ﻭﻋﺎﺩﺓ ﺗﺠﺮﻯ ﺍﻟﻤﻘﺎﺑﻠﺔ ﻓﻲ ﻣﻨﺰﻝ ﺃﻭ ﻓﻲ ﻣﻜﺎﻥ ﻋﻤﻞ ﺍﻟﻤﺴﺘﺠﻴﺐ ﺑﺎﺳﺘﺨﺪﺍﻡ ﻛﻤﺒﻴﻮﺗﺮ ﻣﺘﻨﻘﻞ ﻣﺜﻞ ﺍﻟﻜﻤﺒﻴﻮﺗﺮ
ﺍﻟﺪﻓﺘﺮﻱ ﺃﻭ ﺍﻟﻜﻤﺒﻴﻮﺗﺮ ﺍﻟﻤﺤﻤﻮﻝ.
ﻳﺘﻠﻘﻰ ﻛﻞ ﺑﺎﺣﺚ ﻣﻴﺪﺍﻧﻲ ﺟﻠﺴﺔ ﺗﻌﺮﻳﻔﻴﺔ ﻋﻠﻰ ﻧﻈﺎﻡ ﺍﻟﻤﻘﺎﺑﻠﺔ ﺍﻟﺸﺨﺼﻴﺔ ﺑﻤﺴﺎﻋﺪﺓ ﺍﻟﺤﺎﺳﻮﺏ ،ﻛﻤﺎ ﻳﺸﺎﺭﻙ ﻓﻲ ﺑﺮﻧﺎﻣﺞ ﺗﺪﺭﻳﺒﻲ ﻳﺸﻤﻞ
ﺍﻷﺳﺎﺳﻴﺎﺕ ﻓﻲ ﺇﺟﺮﺍء ﺍﻟﻤﻘﺎﺑﻼﺕ ﻋﻠﻰ ﺃﺳﺎﺱ ﻫﺬﺍ ﺍﻟﻨﻈﺎﻡ ،ﻭﻛﺬﻟﻚ ﻓﻲ ﺍﻟﺒﺮﻭﺗﻮﻛﻮﻻﺕ ﺍﻟﻤﻌﺮﻭﻓﺔ ﻓﻲ ﺇﺩﺍﺭﺓ ﻫﺬﻩ ﺍﻷﺩﻭﺍﺕ ﺍﻟﻤﺴﺤﻴّﺔ
ﻭﻛﺬﻟﻚ ﺗﺪﺭﻳﺐ ﻋﻠﻰ ﺍﻟﻜﻤﺒﻴﻮﺗﺮ ﺍﻟﻤﺤﻤﻮﻝ .ﺃﺛﻨﺎء ﻓﺘﺮﺓ ﺟﻤﻊ ﺍﻟﺒﻴﺎﻧﺎﺕ ﺗﺴﺘﺨﺪﻡ ﺍﻹﺩﺍﺭﺓ ﻧﻈﺎﻡ ﻣﺘﺎﺑﻌﺔ ﻭﺭﻗﺎﺑﺔ ﻟﻀﻤﺎﻥ ﺃﻥ ﺍﻷﺳﺌﻠﺔ ﻗﺪ
ﺗﻢ ﻁﺮﺣﻬﺎ ﺑﺎﻟﻄﺮﻳﻘﺔ ﺍﻟﻤﻨﺎﺳﺒﺔ ﻭﺃﻥ ﺍﻹﺟﺎﺑﺎﺕ ﻗﺪ ﺗﻢ ﺗﺪﻭﻳﻨﻬﺎ ﺑﻄﺮﻳﻘﺔ ﺻﺤﻴﺤﺔ .ﺑﺸﻜﻞ ﻋﺎﻡ ﻳﺘﻮﻗﻊ ﻣﻤﻦ ﻳﺠﺮﻭﻥ ﺍﻟﻤﻘﺎﺑﻼﺕ ﻣﺎ ﻳﻠﻲ:
ﺗﺤﺪﻳﺪ ﻣﻜﺎﻥ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﻭﺣﺜﻬﻢ ﻋﻠﻰ ﺍﻟﺘﻌﺎﻭﻥ ﺑﻨﺎء ﻋﻠﻰ ﺍﻟﻌﻴﻨﺔ ﻭﻧﻈﺎﻡ ﺍﻟﻤﻌﻠﻮﻣﺎﺕ ﺍﻟﺠﻐﺮﺍﻓﻴﺔ ﺍﻟﺬﻱ ﺗﻢ ﺗﻮﻓﻴﺮﻩ ﻣﻦ ﻗﺒﻞ ﻭﺣﺪﺓ
ﻋﻤﻠﻴﺎﺕ ﺍﻟﻤﺴﺢ.
ﺗﺤﻔﻴﺰ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﻋﻠﻰ ﺃﺩﺍء ﻋﻤﻞ ﺟﻴﺪ.
ﺗﻮﺿﻴﺢ ﺃﻱ ﻟﺒﺲ ﺃﻭ ﺇﺯﺍﻟﺔ ﺃﻳﺔ ﻣﺨﺎﻭﻑ.
ﻣﻼﺣﻈﺔ ﺟﻮﺩﺓ ﺍﻻﺳﺘﺠﺎﺑﺎﺕ.
ﺇﺟﺮﺍء ﻣﻘﺎﺑﻠﺔ ﺫﺍﺕ ﻧﻮﻋﻴﺔ ﺟﻴﺪﺓ.
ﻳﻠﺘﺰﻡ ﻣﻌﻬﺪ ﺍﻟﺒﺤﻮﺙ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ ﻭﺍﻻﻗﺘﺼﺎﺩﻳﺔ ﺍﻟﻤﺴﺤﻴّﺔ ﺑﻔﻜﺮﺓ ﺃﻥ ﻣﻌﺮﻓﺔ ﺃﺳﺎﻟﻴﺐ ﺇﺟﺮﺍء ﺍﻟﻤﻘﺎﺑﻼﺕ ﻭﺍﻹﺟﺮﺍءﺍﺕ ﺍﻟﻤﻴﺪﺍﻧﻴﺔ ﻳﺠﺐ
ﺃﻥ ﺗﻜﻤﻠﻬﺎ ﻣﻌﺮﻓﺔ ﺍﻷﺳﺎﺳﻴﺎﺕ ﻓﻲ ﺍﻟﺒﺤﻮﺙ ﺍﻟﻤﺴﺤﻴّﺔ ﻟﺘﻌﺰﻳﺰ ﺍﻟﺤﺎﺟﺔ ﻟﺠﻤﻊ ﺑﻴﺎﻧﺎﺕ ﺫﺍﺕ ﺟﻮﺩﺓ ﻭﻣﺼﺪﺍﻗﻴﺔ .ﻭﻫﺬﺍ ﻳﺘﻀﻤﻦ ﺗﺪﺭﻳﺒﺎً
ﻣﺴﺘﻤﺮﺍً ﻟﻜﻞ ﻣﻦ ﻳﺸﺎﺭﻙ ﻓﻲ ﺇﺟﺮﺍء ﺍﻟﻤﻘﺎﺑﻼﺕ ،ﻭﻛﺬﻟﻚ ﺗﻘﺪﻳﻢ ﺩﻋﻢ ﻗﻮﻱ ﻟﻤﻦ ﻳﺠﺮﻭﻥ ﺍﻟﻤﻘﺎﺑﻼﺕ ﻓﻲ ﺃﺛﻨﺎء ﺍﻟﻌﻤﻞ ﺍﻟﻤﻴﺪﺍﻧﻲ ،ﻭﻛﺬﻟﻚ
ﺗﻄﺒﻴﻖ ﻧﻈﺎﻡ ﺭﻗﺎﺑﻲ ﺑﺎﺳﺘﺨﺪﺍﻡ ﻧﻈﺎﻡ ﻳﻤ ّﻜﻦ ﺍﻟﻤﺸﺮﻓﻴﻦ ﻣﻦ ﻣﺮﺍﻗﺒﺔ ﻭﺗﻘﻴﻴﻢ ﺃﻧﺸﻄﺔ ﻣﻦ ﻳﻘﻮﻣﻮﻥ ﺑﺈﺟﺮﺍء ﺍﻟﻤﻘﺎﺑﻼﺕ.

ﺇﺩﺍﺭﺓ ﺍﻟﺒﻴﺎﻧﺎﺕ
ﺑﻌﺪ ﺟﻤﻊ ﺍﻟﺒﻴﺎﻧﺎﺕ ،ﻳﺘﻢ ﺩﻣﺞ ﻛﻞ ﺍﻟﻤﻘﺎﺑﻼﺕ ﺍﻟﻔﺮﺩﻳﺔ ﻭﺗﺨﺰﻳﻨﻬﺎ ﻓﻲ ﻣﻠﻒ ﺑﻴﺎﻧﺎﺕ  .BLAISEﻗﺎﻋﺪﺓ ﺍﻟﺒﻴﺎﻧﺎﺕ ﻫﺬﻩ ﻳﺘﻢ ﺗﻨﻈﻴﻔﻬﺎ ﻓﻴﻤﺎ
ﺑﻌﺪ ﻭﺗﺸﻔﻴﺮﻫﺎ ﻭﺗﺨﺰﻳﻨﻬﺎ ﺑﺼﻴﻐﺔ  STATAﺍﺳﺘﻌﺪﺍﺩﺍً ﻟﻌﻤﻠﻴﺔ ﺗﺤﻠﻴﻞ ﺍﻟﺒﻴﺎﻧﺎﺕ .ﺑﻌﺪ ﻭﺯﻥ ﺍﻻﺳﺘﺠﺎﺑﺎﺕ ﺍﻟﻨﻬﺎﺋﻴﺔ ﻟﻀﺒﻄﻬﺎ ﻟﻐﺮﺽ
ﺍﺣﺘﻤﺎﻟﻴﺔ ﺍﻻﺧﺘﻴﺎﺭ ﻭﻋﺪﻡ ﺍﻻﺳﺘﺠﺎﺑﺔ ،ﻳﺘﻢ ﺗﺤﻠﻴﻞ ﺍﻟﺒﻴﺎﻧﺎﺕ ﺑﺎﺳﺘﺨﺪﺍﻡ ﻧﻈﺎﻡ  STATAﻭﻫﻮ ﺑﺮﻧﺎﻣﺞ ﺇﺣﺼﺎﺋﻲ ﻟﻠﻌﻠﻮﻡ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ
ﺣﻴﺚ ﻳﺘﻢ ﻋﻤﻞ ﺗﺤﻠﻴﻼﺕ ﺃﺣﺎﺩﻳﺔ ﺍﻟﻤﺘﻐﻴﺮ ﻭﺛﻨﺎﺋﻴﺔ ﺍﻟﻤﺘﻐﻴﺮ ﻭﻣﺘﻌﺪﺩﺓ ﺍﻟﻤﺘﻐﻴﺮ .ﻭﻳﺘﻢ ﻋﻤﻞ ﺍﻟﺠﺪﺍﻭﻝ ﻭﺍﻟﺮﺳﻮﻡ ﺍﻟﺒﻴﺎﻧﻴﺔ ﺑﺎﺳﺘﺨﺪﺍﻡ
ﺑﺮﻧﺎﻣﺞ ﻣﺎﻳﻜﺮﻭﺳﻮﻓﺖ ﺇﻛﺴﻞ ﻭﺑﺮﻧﺎﻣﺞ ﻭﻭﺭﺩ.

ﺍﻟﺨﺼﺎﺋﺺ ﺍﻟﺪﻳﻤﻮﻏﺮﺍﻓﻴﺔ
ﺳﺌﻞ ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﻋﺪﺓ ﺃﺳﺌﻠﺔ ﻋﻦ ﺃﻧﻔﺴﻬﻢ ﻭﻋﻦ ﺃﺳﺮﻫﻢ ﻟﻠﺤﺼﻮﻝ ﻋﻠﻰ ﻓﻬﻢ ﺃﻓﻀﻞ ﻟﻠﻌﻴﻨﺔ ﻭﻟﻠﺤﺼﻮﻝ ﻋﻠﻰ ﺗﺤﻠﻴﻞ ﺃﻓﻀﻞ ﻟﻠﺒﻴﺎﻧﺎﺕ
ﺑﺎﺳﺘﺨﺪﺍﻡ ﺍﻟﺨﺼﺎﺋﺺ ﺍﻟﺸﺨﺼﻴﺔ ﻭﺍﻻﺟﺘﻤﺎﻋﻴﺔ .ﺑﺸﻜﻞ ﻋﺎﻡ ،ﻛﺎﻧﺖ ﺍﻟﻌﻴﻨﺔ ﻣﻘﺴﻤﺔ ﺑﺎﻟﺘﺴﺎﻭﻱ ﺗﻘﺮﻳﺒﺎ ً ﺑﻴﻦ ﺍﻟﺠﻨﺴﻴﻦ ﺍﻟﺬﻛﻮﺭ ﻭﺍﻹﻧﺎﺙ،
ﺣﻴﺚ ﻳﻤﺜﻞ ﺍﻟﺬﻛﻮﺭ  49ﺑﺎﻟﻤﺌﺔ ﻭﺍﻹﻧﺎﺙ  51ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺇﺟﻤﺎﻟﻲ ﺃﻓﺮﺍﺩ ﺍﻟﻌﻴﻨﺔ )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(V-1
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ﺍﻟﺸﻜﻞ  :V-1ﺟﻨﺲ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ

ﺫﻛﻭﺭ
%49

ﺇﻧﺎﺙ
%51

ﺑﺼﻔﺔ ﻋﺎﻣﺔ ،ﻛﺎﻥ ﺛﻠﺜﺎ ﻋﻴﻨﺔ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%67ﺑﻴﻦ ﺍﻟـ  18ﻭﺍﻟـ  44ﻋﺎﻣﺎ ً ﻣﻦ ﺍﻟﻌﻤﺮ ﺑﻴﻨﻤﺎ ﻳﻤﺜﻞ ﺫﻭﻱ ﺍﻟـ  45ﻋﺎﻣﺎ ً ﻓﻤﺎ ﻓﻮﻕ
ﺍﻟﺜﻠﺚ ﺍﻟﺒﺎﻗﻲ ﻣﻦ ﺍﻟﻌﻴﻨﺔ .ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﺍﻟﺬﻳﻦ ﺗﺘﺮﺍﻭﺡ ﺃﻋﻤﺎﺭﻫﻢ ﻣﺎ ﺑﻴﻦ ﺍﻟـ  18ﻭ  34ﻋﺎﻣﺎ ً ﻳﻤﺜﻠﻮﻥ ﻧﺼﻒ ﺍﻟﻌﻴﻨﺔ ﺗﻘﺮﻳﺒﺎ ً )(%45
ﺑﻴﻨﻤﺎ ﻳﻤﺜﻞ ﻛﺒﺎﺭ ﺍﻟﺴﻦ ) 55ﻋﺎﻣﺎ ً ﻭﺃﻛﺜﺮ(  13ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺍﻟﻌﻴﻨﺔ )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(V-2
ﺍﻟﺸﻜﻞ  :V-2ﻓﺌﺎﺕ ﺍﻟﻌﻤﺮ
18-24

21%

25-34

24%

35-44

22%

45-54

20%

55+

13%

ﻓﻲ ﺍﻟﻮﻗﺖ ﺍﻟﺬﻱ ﺃﺟﺮﻱ ﻓﻴﻪ ﺍﻟﻤﺴﺢ ﻛﺎﻥ ﺛﻠﺜﺎ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﻣﺘﺰﻭﺟﻴﻦ ) (%67ﺑﻴﻨﻤﺎ ﻛﺎﻥ ﺭﺑﻊ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺗﻘﺮﻳﺒﺎ ً ) (%26ﻣﻤﻦ ﻟﻢ
ﻳﺴﺒﻖ ﻟﻬﻢ ﺍﻟﺰﻭﺍﺝ ﻣﻄﻠﻘﺎً .ﺃﻣﺎ ﺍﻟـ 7ﺑﺎﻟﻤﺌﺔ ﺍﻟﻤﺘﺒﻘﻴﺔ ﻓﻘﺪ ﻛﺎﻧﻮﺍ ﺇﻣﺎ ﻣﻨﻔﺼﻠﻴﻦ ﺃﻭ ﻣﻄﻠﻘﻴﻦ ﺃﻭ ﺃﺭﺍﻣﻞ )ﺍﻧﻈﺮ  .(V-3ﺇﺿﺎﻓﺔ ﺇﻟﻰ ﺫﻟﻚ
ﻓﺈﻥ ﺗﺴﻌﺔ ﻣﻦ ﺑﻴﻦ ﻛﻞ ﻋﺸﺮﺓ ﻣﺴﺘﺠﻴﺒﻴﻦ ) (%90ﺍﻟﺬﻳﻦ ﺳﺒﻖ ﻟﻬﻢ ﺍﻟﺰﻭﺍﺝ ﻣﺮﺓ ﻭﺍﺣﺪﺓ ﻋﻠﻰ ﺍﻷﻗﻞ ﻛﺎﻥ ﻟﺪﻳﻬﻢ ﺃﻁﻔﺎﻝ .ﻭﻛﺎﻥ
ﻣﺘﻮﺳﻂ ﻋﺪﺩ ﺍﻷﻁﻔﺎﻝ ﺗﺤﺖ ﺳﻦ ﺍﻟـ  18ﻋﺎﻣﺎ ً ﻫﻮ  3ﻭﻣﺘﻮﺳﻂ ﻋﺪﺩ ﺍﻷﻁﻔﺎﻝ ﺑﻴﻦ ﺳﻦ  6ﻭ  12ﺳﻨﺔ ﻫﻮ .1
ﺍﻟﺸﻜﻞ  :V-3ﺍﻟﺤﺎﻟﺔ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ
ﺃﺧﺭﻯ
%7

ﻟﻡ ﻳﺳﺑﻕ ﻟﻬﻡ
ﺍﻟﺯﻭﺍﺝ ﻣﻁﻠﻘﺎ ً
%26

ﻣﺗﺯﻭﺟﻭﻥ
%67
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ﺍﻟﺤﺎﻟﺔ ﺍﻟﻮﻅﻴﻔﻴﺔ
ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺎﻟﺤﺎﻟﺔ ﺍﻟﻮﻅﻴﻔﻴﺔ ﻓﻘﺪ ﻛﺎﻥ ﻧﺼﻒ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%50ﻣﻤﻦ ﻳﻌﻤﻠﻮﻥ ،ﻣﻨﻬﻢ  49ﺑﺎﻟﻤﺌﺔ ﻳﻌﻤﻠﻮﻥ ﺑﺪﻭﺍﻡ ﻛﺎﻣﻞ ﻭ ﺍﻟـ1
ﺑﺎﻟﻤﺌﺔ ﺍﻟﻤﺘﺒﻘﻴﺔ ﻳﻌﻤﻠﻮﻥ ﺑﺪﻭﺍﻡ ﺟﺰﺋﻲ .ﺃﻣﺎ ﺍﻟﻌﺎﻁﻠﻮﻥ ﻋﻦ ﺍﻟﻌﻤﻞ ﻓﻴﻤﺜﻠﻮﻥ ﻧﺴﺒﺔ  6ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺇﺟﻤﺎﻟﻲ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ،ﺑﻴﻨﻤﺎ  42ﺑﺎﻟﻤﺌﺔ
ﻛﺎﻧﻮﺍ ﺇﻣﺎ ﻣﻦ ﻓﺌﺔ ﺍﻟﻄﻼﺏ ) (%11ﺃﻭ ﺭﺑﺎﺕ ﺍﻟﻤﻨﺎﺯﻝ ) (%17ﺃﻭ ﺍﻟﻤﺘﻘﺎﻋﺪﻳﻦ )) (%14ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ.( V-4
ﺍﻟﺸﻜﻞ  :V-4ﺍﻟﺤﺎﻟﺔ ﺍﻟﻮﻅﻴﻔﻴﺔ
ﻣﻭﻅﻑ

50%

ﻻ ﺃﻋﻣﻝ

6%

ﻣﺗﻘﺎﻋﺩ

14%

ﺭﺑﺔ ﻣﻧﺯﻝ

17%

ﻁﺎﻟﺏ

11%
2%
0%

ﺃﺧﺭﻯ
ﻏﻳﺭ ﻗﺎﺩﺭ ﻋﻠﻰ ﺍﻟﻌﻣﻝ

ﺳﺌﻞ ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﺃﻳﻀﺎ ً ﻋﻦ ﺩﺧﻠﻬﻢ ﺍﻟﺸﺨﺼﻲ ﻭﻋﻦ ﺩﺧﻞ ﺃﺳﺮﻫﻢ ﻭﺗﺒﻴﻦ ﺍﻟﻤﻌﻠﻮﻣﺎﺕ ﺍﻟﻤﺘﺤﺼﻞ ﻋﻠﻴﻬﺎ ﻣﻦ ﺍﻟﺴﺆﺍﻟﻴﻦ ﻣﺴﺘﻮﻯ ﺍﻟﺜﺮﺍء
ﺑﻴﻦ ﺍﻟﻤﻮﺍﻁﻨﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ .ﺃﻛﺜﺮ ﻣﻦ ﺛﻠﺜﻲ ﺍﻟﻌﻴﻨﺔ ) (%68ﺫﻛﺮﻭﺍ ﺃﻥ ﺩﺧﻠﻬﻢ ﺍﻟﺸﺨﺼﻲ ﺍﻟﺸﻬﺮﻱ ﺃﻛﺜﺮ ﻣﻦ  20,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً،
ﺑﻴﻨﻤﺎ ﺫﻛﺮ  32ﺑﺎﻟﻤﺌﺔ ﺃﻥ ﺩﺧﻠﻬﻢ ﺍﻟﺸﻬﺮﻱ ﺍﻟﺸﺨﺼﻲ ﺃﻗﻞ ﻣﻦ ﺫﻟﻚ .ﻣﻦ ﺑﻴﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻟﺬﻳﻦ ﻳﺰﻳﺪ ﺩﺧﻠﻬﻢ ﺍﻟﺸﺨﺼﻲ ﺍﻟﺸﻬﺮﻱ ﻋﻦ
 20,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً 50 ،ﺑﺎﻟﻤﺌﺔ ﻣﻨﻬﻢ ﻗﺎﻟﻮﺍ ﺃﻧﻬﻢ ﻳﻜﺴﺒﻮﻥ ﺑﻴﻦ  25,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﺇﻟﻰ ﺃﻗﻞ ﻣﻦ  35,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً،
ﺑﻴﻨﻤﺎ ﺫﻛﺮ ﻗﺮﺍﺑﺔ ﻧﺼﻒ ﺍﻟﻤﺠﻤﻮﻋﺔ ) (%43ﺍﻟﺘﻲ ﻳﻘﻞ ﺩﺧﻠﻬﺎ ﺍﻟﺸﻬﺮﻱ ﻋﻦ  20,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﺃﻥ ﺩﺧﻠﻬﻢ ﺍﻟﺸﺨﺼﻲ
ﺍﻟﺸﻬﺮﻱ ﻳﺘﺮﺍﻭﺡ ﻣﺎ ﺑﻴﻦ  15,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ّ ﺇﻟﻰ ﺃﻗﻞ ﻣﻦ  20,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً.
ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺎﻟﺪﺧﻞ ﺍﻷﺳﺮﻱ ﺫﻛﺮ ﺛﻠﺜﺎ ﺍﻟﻌﻴﻨﺔ ) (%66ﺃﻥ ﺩﺧﻞ ﺃﺳﺮﻫﻢ ﺍﻟﺸﻬﺮﻱ ﻳﺒﻠﻎ  30,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﺃﻭ ﺃﻛﺜﺮ ،ﻭﻣﺎ ﻳﻘﺎﺭﺏ
ﺛﻼﺛﺔ ﻣﻦ ﻛﻞ ﻋﺸﺮﺓ ﻣﺴﺘﺠﻴﺒﻴﻦ ) (%34ﺫﻛﺮﻭﺍ ﺃﻧﻪ ﺃﻗﻞ ﻣﻦ  30,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً .ﻣﻦ ﺑﻴﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻟﺬﻳﻦ ﺫﻛﺮﻭﺍ ﺃﻥ ﺩﺧﻠﻬﻢ
ﺍﻷﺳﺮﻱ ﺃﻛﺜﺮ ﻣﻦ  30,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﻣﺎ ﻳﻘﺮﺏ ﻣﻦ ﺛﻼﺛﺔ ﺃﺭﺑﺎﻋﻬﻢ ) (%72ﻳﺒﻠﻎ ﺩﺧﻠﻬﻢ ﺍﻷﺳﺮﻱ  40,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﺃﻭ
ﺃﻛﺜﺮ .ﻭﺑﺎﻟﻤﺜﻞ ﻓﺈﻥ  70ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﻣﻤﻦ ﻳﺒﻠﻎ ﺩﺧﻞ ﺃﺳﺮﻫﻢ ﺍﻟﺸﻬﺮﻱ ﺃﻗﻞ ﻣﻦ  30,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﺫﻛﺮﻭﺍ ﺃﻥ ﺩﺧﻠﻬﻢ
ﺍﻷﺳﺮﻱ ﻳﺘﺮﺍﻭﺡ ﻣﺎ ﺑﻴﻦ  15,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﺇﻟﻰ ﺃﻗﻞ ﻣﻦ  30,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً ﺷﻬﺮﻳﺎ ً.

ﺍﻟﻤﺴﺘﻮﻯ ﺍﻟﺘﻌﻠﻴﻤﻲ
ﻓﻴﻤﺎ ﻳﺘﻌﻠﻖ ﺑﺎﻟﺘﻌﻠﻴﻢ ،ﻁﻠﺐ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺃﻥ ﻳﺬﻛﺮﻭﺍ ﺃﻋﻠﻰ ﻣﺴﺘﻮﻯ ﺗﻌﻠﻴﻤﻲ ﺃﻛﻤﻠﻮﻩ .ﻛﻤﺎ ﻫﻮ ﻣﻮﺿﺢ ﻓﻲ ﺍﻟﺸﻜﻞ 53 ،V-5
ﺑﺎﻟﻤﺌﺔ ﻣﻦ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺃﻛﻤﻠﻮﺍ ﺍﻟﻤﺮﺣﻠﺔ ﺍﻻﺑﺘﺪﺍﺋﻴﺔ ﺃﻭ ﺍﻟﺜﺎﻧﻮﻳﺔ ،ﺑﻴﻨﻤﺎ ﺣﺼﻞ  41ﺑﺎﻟﻤﺌﺔ ﻋﻠﻰ ﺩﺭﺟﺔ ﺑﻌﺪ ﺍﻟﺜﺎﻧﻮﻳﺔ ﺃﻭ ﺃﻋﻠﻰ 5 .ﺑﺎﻟﻤﺌﺔ
ﻣﻦ ﺇﺟﻤﺎﻟﻲ ﺃﻓﺮﺍﺩ ﺍﻟﻌﻴﻨﺔ ﻟﻢ ﻳﻠﺘﺤﻘﻮﺍ ﺑﺎﻟﻤﺪﺭﺳﺔ ﻣﻄﻠﻘﺎ ً )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(V-5
ﺍﻟﺸﻜﻞ  :V-5ﺍﻟﻤﺴﺘﻮﻯ ﺍﻟﺘﻌﻠﻴﻤﻲ
ﺃﺧﺭﻯ
%1

ﺍﺑﺗﺩﺍﺋﻲ /ﺛﺎﻧﻭﻱ
%53
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ﻟﻡ ﻳﻠﺗﺣﻕ
ﺑﺎﻟﻣﺩﺭﺳﺔ ﻣﻁﻠﻘﺎ ً
%5

ﺑﻌﺩ ﺍﻟﺛﺎﻧﻭﻳﺔ ﺃﻭ
ﺃﻋﻠﻰ
%41

ﺳﺌﻞ ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﺍﻟﺬﻳﻦ ﺫﻛﺮﻭﺍ ﺣﺼﻮﻟﻬﻢ ﻋﻠﻰ ﺗﻌﻠﻴﻢ ﺑﻌﺪ ﺍﻟﺜﺎﻧﻮﻱ ﺃﻭ ﺃﻋﻠﻰ ﻋﻦ ﺍﻟﺠﺎﻣﻌﺎﺕ ﺍﻟﺘﻲ ﺗﺤﺼﻠﻮﺍ ﻋﻠﻰ ﺷﻬﺎﺩﺍﺗﻬﻢ ﻣﻨﻬﺎ،
ﻓﻜﺎﻧﺖ ﺍﻹﺟﺎﺑﺔ ﺃﻥ  63ﺑﺎﻟﻤﺌﺔ ﻣﻨﻬﻢ ﺣﺼﻠﻮﺍ ﻋﻠﻰ ﺷﻬﺎﺩﺗﻬﻢ ﻣﻦ ﺟﺎﻣﻌﺔ ﻗﻄﺮ ) (%59ﺃﻭ ﻣﻦ ﺟﺎﻣﻌﺎﺕ ﺃﻭ ﻛﻠﻴﺎﺕ ﺃﺧﺮﻯ ﺩﺍﺧﻞ
ﻗﻄﺮ ) .(%4ﻣﺎ ﻳﻘﺮﺏ ﻣﻦ ﻭﺍﺣﺪ ﻣﻦ ﺑﻴﻦ ﻛﻞ ﺧﻤﺴﺔ ﻣﺴﺘﺠﻴﺒﻴﻦ ) (%19ﺗﻠﻘّﻮﺍ ﺷﻬﺎﺩﺍﺗﻬﻢ ﺍﻟﺠﺎﻣﻌﻴﺔ ﻣﻦ ﺟﺎﻣﻌﺎﺕ ﻋﺮﺑﻴﺔ ﺧﺎﺭﺝ
ﻗﻄﺮ ﻭ 15ﺑﺎﻟﻤﺌﺔ ﺗﻠﻘﻮﺍ ﺷﻬﺎﺩﺍﺗﻬﻢ ﺇﻣﺎ ﻣﻦ ﺟﺎﻣﻌﺎﺕ ﺃﻣﺮﻳﻜﻴﺔ ﺃﻭ ﺑﺮﻳﻄﺎﻧﻴﺔ .ﺃﻣﺎ ﺑﻘﻴﺔ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ) (%4ﻓﻘﺪ ﺫﻛﺮﻭﺍ ﺃﻧﻬﻢ ﺗﺤﺼﻠﻮﺍ
ﻋﻠﻰ ﺷﻬﺎﺩﺍﺗﻬﻢ ﻣﻦ ﺟﺎﻣﻌﺎﺕ ﺃﺧﺮﻯ )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(V-6
ﺍﻟﺸﻜﻞ  :V-6ﻧﻮﻉ ﺍﻟﺠﺎﻣﻌﺔ
ﺃﺧﺭﻯ
%4

ﺟﺎﻣﻌﺔ ﺃﻣﺭﻳﻛﻳﺔ ﺃﻭ
ﺑﺭﻳﻁﺎﻧﻳﺔ ﺧﺎﺭﺝ ﻗﻁﺭ
%15

ﺟﺎﻣﻌﺔ ﻗﻁﺭ ﺃﻭ ﺟﺎﻣﻌﺔ/
ﻛﻠﻳﺔ ﺃﺧﺭﻯ ﺩﺍﺧﻝ ﻗﻁﺭ
%63

ﺟﺎﻣﻌﺔ ﻋﺭﺑﻳﺔ ﺧﺎﺭﺝ ﻗﻁﺭ
%19

ﺍﻟﺘﺪﻳﻦ
ﻋﻨﺪﻣﺎ ﺳﺌﻞ ﺍﻟﻤﺴﺘﺠﻴﺒﻮﻥ ﻋﻦ ﻣﺴﺘﻮﻯ ﺗﺪﻳﻨﻬﻢ ،ﻭﺻﻒ  49ﺑﺎﻟﻤﺌﺔ ﺃﻧﻔﺴﻬﻢ ﺑﺄﻧﻬﻢ "ﻣﺘﺪﻳﻨﻴﻦ ﺟﺪﺍً" ،ﺑﻴﻨﻤﺎ ﺫﻛﺮ ﺍﻟﻨﺼﻒ ﺍﻵﺧﺮ ﺃﻧﻬﻢ
ﻣﺘﺪﻳﻨﻴﻦ ﺇﻟﻰ ﺣﺪ ﻣﺎ )ﺍﻧﻈﺮ ﺍﻟﺸﻜﻞ .(V-7
ﺍﻟﺸﻜﻞ  :V-7ﻣﺴﺘﻮﻱ ﺍﻟﺘﺪﻳﻦ

ﻣﺗﺩﻳﻥ ﺇﻟﻰ
ﺣﺩ ﻣﺎ
%51

ﻣﺗﺩﻳﻥ ﺟﺩﺍً
%49

ﺍﻟﻌﻤﺎﻟﺔ ﺍﻟﻤﻨﺰﻟﻴﺔ
ﻟﺪﻯ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺃﻧﻮﺍﻉ ﻣﺨﺘﻠﻔﺔ ﻣﻦ ﺍﻟﺬﻳﻦ ﻳﻌﻤﻠﻮﻥ ﺩﺍﺧﻞ ﻣﻨﺎﺯﻟﻬﻢ ﻣﺜﻞ ﺍﻟﺨﺎﺩﻣﺎﺕ ﻭﺍﻟﻤﺮﺑﻴﺎﺕ ﻭﺍﻟﺴﺎﺋﻘﻴﻦ ﻭﺍﻟﻄﺒﺎﺧﻴﻦ ﻭﻋﻤﺎﻝ ﺍﻟﺤﺪﺍﺋﻖ.
ﻓﻲ ﺍﻟﻤﺘﻮﺳﻂ ،ﻟﺪﻯ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺧﺎﺩﻣﺘﺎﻥ ﻭﺳﺎﺋﻖ .ﺍﻟﻔﺌﺔ ﺍﻷﻗﻞ ﺗﻮﺍﺟﺪﺍً ﻓﻲ ﻣﻨﺎﺯﻝ ﺍﻟﻘﻄﺮﻳﻴﻦ ﻫﻲ ﻋﻤﺎﻝ ﺍﻟﺤﺪﺍﺋﻖ ﺗﻠﻴﻬﺎ ﻓﺌﺔ ﺍﻟﻄﺒﺎﺧﻴﻦ
ﻭﺍﻟﻤﺮﺑﻴﺎﺕ )ﺍﻧﻈﺮ ﺍﻟﺠﺪﻭﻝ .(V-2
ﺍﻟﺠﺪﻭﻝ  :V-2ﻣﺘﻮﺳﻂ ﺃﻋﺪﺍﺩ ﻋﻤﺎﻝ ﺍﻟﻤﻨﺎﺯﻝ
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ﺍﻟﻤﺴﻤﻰ

ﺍﻟﻤﺘﻮﺳﻂ

ﺍﻟﻮﺳﻴﻂ

ﺍﻟﺨﺎﺩﻣﺎﺕ

1.9

2

ﺍﻟﻤﺮﺑﻴﺎﺕ

0.2

0

ﺍﻟﺴﺎﺋﻘﻮﻥ

1

1

ﺍﻟﻄﺒﺎﺧﻮﻥ

0.2

0

ﻋﻤﺎﻝ ﺍﻟﺤﺪﺍﺋﻖ

0.1

0

ﻭﺻﻒ ﺍﻟﻌﻴﻨﺔ ﺍﻟﻤﺠﺰﺃﺓ
ﻗﺴﻤﺖ ﺍﻻﺳﺘﺒﺎﻧﺔ ﺇﻟﻰ ﺛﻼﺛﺔ ﺃﻗﺴﺎﻡ ﺗﻀﻤﻨﺖ ﺃﺳﺌﻠﺔ ﺗﻤﻬﻴﺪﻳﺔ ﻭﺃﺳﺌﻠﺔ ﺣﻮﻝ ﺍﻻﺗﺠﺎﻫﺎﺕ ﻭﺭﺩﻭﺩ ﺍﻟﻔﻌﻞ ﺣﻮﻝ ﻧﻈﺎﻡ ﺍﻟﻜﻔﺎﻟﺔ .ﻭﻟﻜﻲ ﻳﺘﻢ
ﺍﺧﺘﺒﺎﺭ ﺍﺗﺠﺎﻫﺎﺕ ﺍﻟﻤﻮﺍﻁﻨﻴﻦ ﻧﺤﻮ ﻛﻞ ﻣﻦ ﺍﻟﻤﻘﻴﻤﻴﻦ ﻭﺍﻟﻌﻤﺎﻝ ﺑﺸﻜﻞ ﻣﺒﺎﺷﺮ ﻭﻟﻜﻲ ﻳﺘﻢ ﺗﺤﺪﻳﺪﻫﺎ ﺑﺸﻜﻞ ﻣﻨﻔﺼﻞ ،ﺗﻢ ﺍﺳﺘﺨﺪﺍﻡ ﺃﺳﻠﻮﺏ
ﺍﻟﻌﻴﻨﺔ ﺍﻟﻤﺠﺰﺃﺓ ﻓﻲ ﺗﺼﻤﻴﻢ ﺍﻟﻤﺴﺢ .ﺗﻢ ﺗﺨﺼﻴﺺ ﺍﻟﻤﺴﺘﺠﻴﺒﻴﻦ ﺍﻟﻘﻄﺮﻳﻴﻦ ﺑﻄﺮﻳﻘﺔ ﻋﺸﻮﺍﺋﻴﺔ ﻟﻮﺍﺣﺪﺓ ﻣﻦ ﻣﺠﻤﻮﻋﺎﺕ ﺛﻼﺙ ﻣﺨﺘﻠﻔﺔ.
ﺍﻟﻤﺠﻤﻮﻋﺔ ﺍﻷﻭﻟﻰ ﺗﻠﻘﺖ ﺃﺳﺌﻠﺔ ﺣﻮﻝ ﺍﻟﻌﻤﺎﻝ ﻭﺍﻟﻤﺠﻤﻮﻋﺔ ﺍﻟﺜﺎﻧﻴﺔ ﺗﻠﻘﺖ ﺃﺳﺌﻠﺔ ﺣﻮﻝ ﺍﻟﻤﻘﻴﻤﻴﻦ ،ﺑﻴﻨﻤﺎ ﺳﺌﻠﺖ ﺍﻟﻤﺠﻤﻮﻋﺔ ﺍﻟﺜﺎﻟﺜﺔ ﻋﻦ
ﺍﻟﻔﺌﺘﻴﻦ )ﻣﻘﻴﻤﻴﻦ ﻭﻋﻤﺎﻝ( ﻭﻟﻜﻦ ﻟﻢ ﺗﻄﺮﺡ ﻋﻠﻴﻬﻢ ﺃﺳﺌﻠﺔ ﺍﻻﺗﺠﺎﻫﺎﺕ .ﻗ ّﺴﻢ ﻫﺬﺍ ﺍﻷﺳﻠﻮﺏ ﺍﻟﻌﻴﻨﺔ ﺇﻟﻰ ﺛﻼﺙ ﻣﺠﻤﻮﻋﺎﺕ ﻣﺘﺴﺎﻭﻳﺔ،
 798ﻣﺴﺘﺠﻴﺐ ﻓﻲ ﻛﻞ ﻣﺠﻤﻮﻋﺔ ،ﻭﺑﺼﻔﺔ ﻋﺎﻣﺔ ﺳﺌﻞ ﺛﻠﺜﺎ ﺍﻟﻌﻴﻨﺔ ﻋﻦ ﺍﺗﺠﺎﻫﺎﺗﻬﻢ ﻧﺤﻮ ﻭﺍﺣﺪﺓ ﻣﻦ ﺍﻟﻔﺌﺘﻴﻦ )ﻣﻘﻴﻤﻴﻦ ﺃﻭ ﻋﻤﺎﻝ( ﺑﻴﻨﻤﺎ
ﻟﻢ ﺗﺴﺄﻝ ﺍﻟﻤﺠﻤﻮﻋﺔ ﺍﻟﺜﺎﻟﺜﺔ ﻗﻂ ﺃﻱ ﺳﺆﺍﻝ ﻓﻴﻪ ﺇﺷﺎﺭﺓ ﺇﻟﻰ ﻫﺎﺗﻴﻦ ﺍﻟﻔﺌﺘﻴﻦ ﻣﻦ ﺍﻟﻮﺍﻓﺪﻳﻦ.
ﻳﻮﺿﺢ ﺍﻟﺠﺪﻭﻝ  V-3ﺍﻟﺨﺼﺎﺋﺺ ﺍﻟﺪﻳﻤﻮﻏﺮﺍﻓﻴﺔ ﻟﻬﺬﻩ ﺍﻟﻌﻴﻨﺎﺕ ﺍﻟﻤﺠﺰﺃﺓ .ﻓﻴﻤﺎ ﻋﺪﺍ ﺍﻟﻌﻤﺮ ﻭﻋﺪﺩ ﺃﻓﺮﺍﺩ ﺍﻷﺳﺮﺓ ﻟﻢ ﻳﻜﻦ ﺛﻤﺔ ﻓﺮﻭﻕ
ﺫﺍﺕ ﻗﻴﻤﺔ ﺇﺣﺼﺎﺋﻴﺔ ﺑﻴﻦ ﺍﻟﻌﻴﻨﺎﺕ ﺍﻟﻔﺮﻋﻴﺔ ﺍﻟﺜﻼﺙ ﻟﻠﻤﺘﻐﻴﺮﺍﺕ ﺍﻟﺪﻳﻤﻮﻏﺮﺍﻓﻴﺔ.
ﺍﻟﺠﺪﻭﻝ  :V-3ﺩﻳﻤﻮﻏﺮﺍﻓﻴﺎﺕ ﺍﻟﻌﻴﻨﺔ ﺍﻟﻤﺠﺰﺃﺓ
ﺍﻟﺪﻳﻤﻮﻏﺮﺍﻓﻴﺎﺕ

ﺍﻟﻌﻴﻨﺔ 1
)ﺍﻟﻤﻘﻴﻤﻴﻦ
(

ﺍﻟﻌﻴﻨﺔ
2
)ﺍﻟﻌﻤﺎﻝ
(

ﺍﻟﻌﻴﻨﺔ 3
)ﺑﺪﻭﻥ
ﺃﺳﺌﻠﺔ
ﺍﻻﺗﺠﺎﻫﺎﺕ
(

)(%

)(%

)(%

48
52

48
52

51
49

ﻣﺘﻮﺳﻂ ﺍﻟﻌﻤﺮ

37

39

38

ﺍﻟﺤﺎﻟﺔ ﺍﻻﺟﺘﻤﺎﻋﻴﺔ
ﻣﺘﺰﻭﺝ
•
ﻟﻢ ﻳﺘﺰﻭﺝ ﻣﻄﻠﻘﺎ ً
•
ﺃﺧﺮﻯ
•

67
27
6

70
23
7

66
28
6

91
83
72
56

92
78
73
56

88
79
71
57

26
44
30

26
42
32

29
44
27

49

50

52

36
64

34
66

32
68

ﺍﻟﺠﻨﺲ
•
•

ﺫﻛﺮ
ﺃﻧﺜﻰ

ﺍﻷﻭﻻﺩ
•

ﻟﺪﻳﻪ ﺃﺑﻨﺎء
o

•
•
•

ﻣﻬﻨﻲ ﺃﻭ ﺃﻗﻞ
ﺛﺎﻧﻮﻱ ﺃﻭ ﻣﺎ ﺑﻌﺪ ﺍﻟﺜﺎﻧﻮﻱ
ﺟﺎﻣﻌﻲ ﺃﻭ ﺃﻋﻠﻰ

ﺗﺤﺖ ﺳﻦ 18
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ﺍﻟﺘﻌﻠﻴﻢ

ﺍﻟﻌﻤﻞ
ﺍﻟﺪﺧﻞ ﺍﻷﺳﺮﻱ
•
•

24

ﺃﻗﻞ ﻣﻦ  30,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎ ً
 30,000ﺭﻳﺎﻻً ﻗﻄﺮﻳﺎً ﻓﺄﻛﺜﺮ

